                                *** Offered by the Peace & Justice Committee ***

PAGE  

A Statement on Economic Justice

Alliance of Baptists

April 18, 2009

Background


As a member body of the National Council of the Churches of Christ in the USA, the Alliance of Baptists is represented on the NCC Justice & Advocacy Commission. Many admirable causes are brought to the Justice & Advocacy Commission, two of which are addressed in this statement.


 In each of these matters, the Justice & Advocacy Commission benefits from the professional expertise of the groups Interfaith Worker Justice and Let Justice Roll Living Wage Campaign. These specialized groups currently coordinate the various faith communities that belong to the NCC on two important issues of economic justice – raising the minimum wage and empowering workers to organize.


Our support of these advocacy efforts in the 111th Congress is consistent with the Alliance Covenant and Mission, which state respectively:


In a time when historic Baptist principles, freedoms, and traditions


need a clear voice, and in our personal and corporate response to


the call of God in Jesus Christ to be disciples and servants in the world,


we commit ourselves to … the proclamation of the Good News of


Jesus Christ and the calling of God to all peoples to repentance and


faith, reconciliation and hope, social and economic justice….


To keep faith with our Covenant … we side with those who are poor


(and) pursue justice with and for those who are oppressed.

Minimum Wage Legislation


In 1938, when the first minimum wage legislation was passed, President Franklin D. Roosevelt called it “an essential part of economic recovery.” So too, in our time, raising the minimum wage to a living wage must be part of our economic recovery.


The current minimum wage does not provide even a minimally adequate standard of living. We experience the results in our communities as we see increased numbers of working men and women coming for assistance at our soup kitchens, food banks and homeless shelters. The minimum wage has become a poverty wage.


Since 1968, after adjusting for inflation, the minimum wage in the United States is at its lowest point. It is immoral that the minimum wage is worth less now than it was the year the Rev. Dr. Martin Luther King, Jr., was fighting for living wages for sanitation workers in Memphis, Tennessee. The eroded value of the minimum wage has reinforced growing inequality, which has given the richest one percent of our population a greater share of our nation’s income than at any time since 1928.

· $10 in 2010 is necessary if we are to make up the ground lost in real wages since 1968.

· $10 in 2010 will bring us closer to the goal of a minimum standard of living necessary for the health, efficiency and general well-being of workers, as stated in the Fair Labor Standards Act, which established the minimum wage in 1938.

· $10 in 2010 will bring us closer to the day when all workers are paid a living wage.

We join other faith leaders and communities in calling on the 111th Congress to raise the minimum wage to $10 in 2010 and join with us in ending poverty wages. We pledge today to raise our voices in advocacy for a raise in the minimum wage in meetings, letters, and other communications with our congressional representatives and senators.

(With thanks to Let Justice Roll Living Wage Campaign for educational materials and advocacy information on raising the minimum wage. See www.letjusticeroll.org.)

Employee Free Choice Act


Each worker – judge or janitor, sales clerk or scientist, mother or millionaire – is equal in the sight of God. Each person’s work, done with integrity, is a contribution to society and has value and dignity. As Christians we are called to accompany people wherever they are, so we must be in the offices, factories, stores, farms, schools, health care facilities, and all the places where people work. We must especially be in the places where low-wage earners are employed.


The right to form, organize and join a union is a fundamental and internationally recognized human right, listed in the 1948 United Nations Declaration of Human Rights.


We affirm statements made by our partners, the Christian Church (Disciples of Christ) and the United Church of Christ, as follow:


In 1938, the Christian Church (Disciples of Christ) stated, “We believe in the right of laboring men to organize for protection against unjust conditions and to secure a more adequate share of the fruits of their toil.”


More recently in 1997, the United Church of Christ stated support for “just, democratic, participatory, and inclusive economic policies in both public and private sectors, including … the responsibility of workers to organize for collective bargaining with employers regarding wages, benefits, and working conditions, and the responsibility of employers to respect not only workers’ rights but also workers’ dignity, and to create and maintain a climate conducive to the workers’ autonomous decision to organize.”


Unions are one of the best ways for workers to bring greater justice to the workplace. Unions have provided living wages for their members, comprehensive benefits, job security, fairness in the workplace, and a voice in the workplace.


But the right to organize has been seriously eroded in the United States. Our laws provide weak protections for workers’ right to form a union. Laws are frequently violated, penalties are minimal, and redress is often delayed or inadequate. Some employers have illegally coerced union opposition through bribes and favors, or have illegally fired pro-union employees.


The Employee Free Choice Act (EFCA), a bill currently pending in the 111th Congress, will redress this imbalance and strengthen workers’ right to form a union. It will address the lack of legal protections and law enforcement for workers who wish to unionize. It will give workers a fair and direct path to form unions through majority sign-up. It will also help employees secure their first contract in a reasonable period of time and toughen penalties against employers that violate U.S. labor laws.


Because of our commitment to social justice and the reduction of poverty, we join other faith leaders and communities in recognizing the right of workers to organize for collective bargaining with employers regarding wages, benefits and working conditions. To that end we call on the 111th Congress to pass the Employee Free Choice Act (EFCA). We pledge to raise our voices in advocacy for workers to have their right to organize and we will support that right by supporting the EFCA in meetings, letters and other communications with our congressional representatives and senators.


(With thanks to Interfaith Worker Justice for educational materials and advocacy information on the value of unions and the need to pass the EFCA. See www.iwj.org.)
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