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This document is published by Cumberland Univeragtya document to provide the institutional commyunith
policies, regulations, and information concerning University.

Mission of the University

The mission of Cumberland University is to provadeontemporary liberal arts education to studezegiag a high-
quality, personalized college experience, which alibw them to not only have a successful and potigle career,
but to thrive intellectually, professionally, penstly, and spiritually for a lifetime. Our core cioulum will require
students to undertake programs of study in theillarts, humanities, social sciences, mathematidsnatural
sciences. In addition, our elective curricula \afilord students the opportunity to pursue majothése liberal arts
areas as well as in one of several modern profealsprograms. (Adopted October 2008)

Vision of the University

Cumberland University will be recognized nationwateone of the bestnall contemporary liberal arts universities in
the Southeastern United States. Our graduatesievitonstrate the knowledge, skills, and behavioedatated,
successful members of modern society. The Uniyefadulty will have a reputation as an academic amity

where high quality teaching, scholarly endeavagsearch, artistic creativity and public serviceramgnized as the
basis for distinction, value, and enhancement forstudents, faculty, staff, and beyor(@dopted October 2008)

Accreditation Statement

Cumberland University (CU) is chartered by the &t#tTennessee and is accredited by the Commissi@lleges
of the Southern Association of Colleges and Schialswv.sacs.orjto award associate, baccalaureate, and master’s
degrees. Contact the Commission on Colleges at $86éhern Lane, Decatur, Georgia 30033-4097 od€all679-
4501 for questions about the accreditation of Cutabd University. The University’s undergraduatel gmaduate
teacher education programs are approved by theriegat of Education of the State of Tennessee ¢©fiif Teacher
Licensing, §' Floor, Andrew Johnson Tower, 710 James RobertsokwRy, Nashville, TN 37243-0377; Telephone
Number 615-532-4885). The Bachelor of Science irshig (BSN) program is accredited by the Nationeddue for
Nursing Accrediting Center (61 Broadway, New Ydx, 10006; Telephone Number 212-363-5555 x153) and
approved by the Tennessee Board of Nursing (CoktlgliBuilding, 426 8' Avenue North, Nashville, TN 37247;
Telephone Number 615-532-5166). Cumberland Unitxergirough its Labry School of Business and Tedbgy is
nationally accredited by the Association of Col&giBusiness Schools and Programs (ACBSP, 700édezoll
Boulevard, Suite 420, Overland Park, Kansas, 66atd)offers the following business degrees: Bacla8usiness
Administration (BBA) and the Master of Business Adistration (MBA).

Equal Opportunity in Education/Title IX

Section 504 Statement: Cumberland University doesot discriminate on the basis of race, sex, colorligion,
sexual orientation, national origin, age, disabiliy or veteran status in provision of education oppdunities or
employment opportunities and benefits.

Cumberland University does not discriminate onhliheis of sex or disability in the education progsaand activities
which it operates, pursuant to the requirementSithé VI of the Civil Rights Act of 1964, as cod#i in 42 U.S.C.
2000D; Title IX of the Education Amendments of 19P2ib. L. 92-318: the Americans with DisabilitiestAf 1990,
Pub. L. 101-336; and the Age Discrimination in Eayphent Act. This policy extends to both employmbyptand
admission to the University. Inquiries or comptaiconcerning Title VI, Title IX, Section 504, tienericans with
Disabilities Act, and the Age Discrimination in Elapment Act should be directed to the Director ofinkhn
Resources, Memorial Hall, Cumberland University,eGBumberland Square, Lebanon, TN 37087-3554, @415-4
2562.



Equal Opportunity in Education Grievance Procedure

In support of the University’'s commitment to eqapportunity in educational services on the basisog, sex, color,
religion, sexual orientation, national origin, agesability or veteran status, the following proasss exists to
promptly investigate and respond to complaints thiatpolicy has been violated. Any individual wivishes to
complain about discrimination in educational oppoities or employment opportunities and benefitsusdh follow
the steps outlined below:

1.

An individual with a complaint should contaélcé Office of the Vice President for Academic Affaand obtain a
complaint form by which the specifics of the indival’'s complaint can be recorded and action itlawithin
seven days of its receipt.

The Office of the Vice President for Acadef€airs will designate an appropriate responsitifiiicial of the
University to investigate, collect data, interviaitnesses and develop an appropriate response twothplaint
within 21 days of Step One.

Following the investigation of the complaitfiite University official designated by the Officktbe Vice President
for Academic Affairs will meet with the individuaind discuss the outcome of the investigation aaddbponse
of the University to the complaint within 21 dayisStep Two.

A report of the Investigation, its outcomel aacommendations will be forwarded to the Offit¢he Vice
President for Academic Affairs at the conclusiortaf investigation within 21 days of Step Three.

If the individual is dissatisfied with thetoame of the investigation, an appeal may be madee Office of the
Vice President for Academic Affairs by the indivadwithin 10 days of the outcome of Step Four ha évent of
an appeal, the Office of the Vice President for daraic Affairs will review the complaint, the resultif the
investigation, the report and recommendations efdthsignated University official and consult witke t
complaining individual in an attempt to resolve aagnaining concerns within 21 days of receipt &f dppeal.
The student has a right of final appeal to theiBess of Cumberland University.

Consumer information and federally-mandated studght-to-know statistics are published in the Cnténd
University Student Handbook available from the Gdfof Student Affairs.

Violations of policies and procedures set out hemeisubjects the student to disciplinary procedures ypthe
University.
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Statement of Community Values

Preamble

Cumberland University holds high ideals and exgemta of each student who chooses to join its comityu

In upholding these ideals, Cumberland proclaimsvtiaes of the worth of the individual; persondkijity; critical,
independent thinking; self-discipline; and commumésponsibility and accountability, and seeksxpegience the
growth and fulfillment which characterize a dynaraivironment. University regulations go into effefien an
individual matriculates and continues until thediof graduation or withdrawal. By the act of regibn, the student
agrees to accept the standards and regulatioestedl in this document and other publications efuiniversity.

Acknowledging each person’s freedom and respoitsibach student should also recognize the ocoabimeed to
modify behavior for the good of the Cumberland camity or of society at large. In this sense, aldents should
strive to behave responsibly in an effort to creatdéimate of mutual respect. A student’s contthaarollment and
participation in university life is conditioned upadhering to the behavioral expectations of thésetnent. Students
who engage in behavior that betrays these valuébevsubject to disciplinary action, up to andlirting expulsion
from the university.

In affirming these values, the Cumberland commueiyects each student to exemplify behavior cagrsistith

these values in all facets of university life; agaitc classes, convocation/cultural life programssical and dramatic
performances, athletic competitions, lectures,gegions, and off-campus events and programs iassdaevith
Cumberland; as well as to exemplify them withinuadlversity facilities including residential hougiracademic
buildings, library, offices, dining hall, fine artenter and student center. The affirmation oféhealues also includes
complying with federal, state and local laws bothamd off campus.

VALUE ONE: Personal Integrity

The Cumberland community values personal integuity academic honesty as the foundation of uniyelifat
and as the cornerstone of a premier education&reqre. The community believes trust among itebers is
essential to scholarship and is basic to effedtiteractions with and operation of the university.

As members of the Cumberland community, studentsegaect reasonable actions will be taken to erthate
their experience will be free from behavior thatngwomises this value. Such acts include dishonéstiuding,
but not limited to, cheating, plagiarism or forgefiyrnishing false information to any universityfiofal, faculty
member or office; alteration or misuse of any ursitgy document, record, or instrument of identifica; abuse
of computing resources.

VALUE TWO: Worth of the Individual

The Cumberland community values the dignity andtivof every individual within that community, reauging
that each person is unique with certain rightsrasgonsibilities. Respect for the individual cétistoleration of
differing opinions, attitudes and cultures, andif@istence on fair and just treatment for all ndiials by the
community itself and the individuals which comprise

As members of the Cumberland community, studemsegpect reasonable action will be taken to enthae
their experience will be free from behavior thatngwomises this value. Types of behavior includg,ave not
limited to, physical abuse, threats, intimidatigerpal or otherwise), harassment, hazing, coeraratior other
conduct that threatens or endangers the healtafetysof any person.

VALUE THREE: Critical, Independent Thinking

The Cumberland community values the pursuit ohtarid the communication of knowledge. The comnyunit
encourages individuals to develop the on-going ciépéor critical thinking and judgment. The comnity
believes in the individual’s right to teach anddarn, as well as in the individual’s responsigitit prepare
adequately.

As members of the Cumberland community, studemisegpect that reasonable actions will be takemsue
that their experience will be free from types oh&eior that compromises this value. Such actsidel but are
not limited to, disruption or obstruction of teamtyj research, administration, disciplinary procegslj or other
university activities, including public-service fetions and authorized non-university activities erhoccur on
university premises.



Other acts which compromise this value includeigigdtion in campus demonstrations which disruptribrmal
operations of the university and infringe on ttghts of other members of the community, leadingnoiting
others to disrupt scheduled and/or normal actwitigthin any campus building or area; intentioniadtouction
which unreasonably interferes with freedom of mogetneither pedestrian or vehicular, on campus.
VALUE FOUR: Discipline

The Cumberland community values self-control arspeet for self and others, which enable all indreild to
develop intellectually, spiritually, socially, ennatally and physically. The community believeghe on-going
developmental process of an individual’s assumé@sponsibility for the effect their behavior hastbemselves
and others.

As members of the community, students can expattréasonable efforts will be made to ensure tieit t
experience is free from behavior that betraysyhlse. Such acts include, but are not limitedsiolations of the
stated university policies in regard to alcohol anglgs, smoking, or sexual conduct.

VALUE FIVE: Community Responsibility and Accountabi lity

The Community values positive interpersonal retafips among all members of the community. Incag
the community respects the rights and propertiesl afidividuals and the community itself. The aormity also
values the laws of the society and the just aditmatisn of those laws. The community encouragsepaasible
citizenship and involvement of each individual, aeeks to serve and to be faithful stewards afsatesources.

As members of the Cumberland community, studemsegpect reasonable action will be taken to enthae
their experience will be free from behavior thatrbgs this value. Examples of such behavior ingjumlit are not
limited to, attempted or actual theft and/or damiageroperty of the university or any member of toenmunity,
or any other public or private property; unauthedpossession, duplication, or use of keys to aneusity
premises, or any unauthorized entry of use of usitsepremises; illegal or unauthorized possessidirearms,
explosives, and other weapons or dangerous cheomaoahiversity premises. In addition, studentsexgected
to comply with all university policies, as well escomply with federal, state and local laws. Bessthe
university believes to have engaged in illegal thieowvise prohibited activity may be subject to gisnary
action, up to and including expulsion from the w@msity; persons convicted of illegal activitiesMie subject to
disciplinary action, up to and including expulsioom the university.

Foundations of the Student Affairs Program
At Cumberland University

According to the Carnegie Foundation for the Adwanent of Teaching, there are basic ideological,pyattical
goals for an effective Student Affairs program. esé goals became part of a report enti@edhpus Life: In Search
of Community.These goals have been personalized to Cumbedaivérsity and are summarized below.

1.

2.

Cumberland University is purposeful community, a place where the intellectual lifecentral and where
faculty, staff, and students work together to sitean teaching and learning on campus.

Cumberland University is aropen, honest community, a place where freedom of expression is
uncompromisingly protected and where civility isymofully affirmed.

Cumberland University is @gust community, a place where the dignity of all indivals is affirmed and
where equality of opportunity is vigorously pursued

Cumberland University is disciplined community, a place where individuals accept tbéiirgations to the
group and where well-defined governance procedyumage behavior for the common good.

Cumberland University is earing community, a place where the well-being of eacimiver is sensitively
supported and where service to others is encouraged

Cumberland University is aelebrative community, one in which the heritage of the ingidn is
remembered and where rituals affirming both traditand change are widely shared.



Student Affairs Offices
ACE Center
The Academic and Career Enrichment Center (ACKE)aated in Labry Hall 131. Two distinct officesedocated

within the ACE Center. One is the Academic EnrientnCenter and the other is the Career Servicesnaachships
Office.

Academic Enrichment Center

The AEC, located in LH 131, serves as a resounc€fimberland University students in need of academi
support and works closely with the Office of Stud8nccess and Retention in offering tutoring, mengp
and academic assistance. The primary goal of @ & to provide Cumberland University studentwit
the tools that are necessary for success. WHlAHEC is open to all Cumberland University studemvit®
wish to obtain academic assistance and/or indivitldaring, Cumberland University faculty may alsger
students to the AEC for further academic attentibhe AEC works closely with the Athletic Departmém
ensure student-athletes have access to additioadémic resources. The AEC phone number is 1285.

Career Services and Internships Office

This office is located within the ACE Center in lglidall 131. The Career Services and Internshifiie©
serves as a resource for Cumberland Universityesiiscand alumni who are entering the world of wark
who are embarking on a job search. The primagy gbCS & | is to provide Cumberland University
students and alumni with the tools that are necgdsaidentifying and pursuing job opportunitieStudents
and alumni who wish to search job sites, receigéstence with job searches, develop or refine resyand
participate in a wide range of career planning progs. CS & | also arranges job fairs and largéescareer
search and interview opportunities each semesteglfpstudents and employers have a common venue to
network and interact. CS & | works closely withatademic and administrative units to gather and
disseminate data relative to job opportunitiesaigalanges, educational needs, and other pertmeasures.
The CS & | office phone number is 547-1357.

Counseling Center

The Counseling Center is located in Labry Hall 22gpointments may be scheduled by calling the Geling
Center at 547-1397. The office is open Mondayiddyfrom 8 a.m. — Noon and 1 p.m. — 4:30 p.m.

The staff of the Counseling Center views counsedisgnother form of learning where students are tablearn more
effective means of resolving concerns and devetpptrategies for achieving personal and professigoels.
Counseling can assist those who are experiencingugpersonal problems and difficulties. Soméhefconcerns
commonly addressed include adjustment to collegjationships, stress, depression, loneliness, gnxad self-
esteem. Counseling services are offered free arfgehto all currently enrolled and registered Qudlshts. Students
are provided short-term counseling services on camor longer-term issues, referrals will be miadappropriate
community providers. The Counseling Center staffl$® available to consult with faculty, staff, @ats and
significant others about students of concern avd toosupport them. It is important for memberstaf CU
community to understand that sessions conductedebounseling Center acenfidential. Information about
whether or not a student has come to the Couns€lamger and well as the content of counseling sessiannot be
released except upon the student's written regimestcumstances which would result in clear dangehe
individual or others, reports of child or elder eag and/or abuse, or as may be required by o#ives.| The
Counseling Centestrictly adheres to this policy.



Dean of Students Office

The Cumberland University Dean of Students Offieeses a central role in student learning and dewvetnt. The
services offered by staff members within this afffiromote a safe, healthy, and culturally sensitampus. Staff
members within this office seek to inspire studéatsmbrace community service and leadership oppibies while
pursuing intellectual, professional, personal, spiditual growth on campus and throughout theiediv The Dean of
Students establishes and maintains collaboratistegrahips to achieve a seamless learning envirohthat links,
aligns, and integrates student affairs and acadendeavors.

The Dean of Students is responsible for providimgal service or oversight for Student Conductabilty Services,

Multicultural Inclusion Issues, the Student LeatiggsAcademy, Service Learning initiatives, the Ceeling Center,
and the Cumberland University Parents Association.

Office of the Executive Vice President

The Executive Vice President is responsible foraversight of Institutional Effectiveness, Institutal Research, the
Dean of Students office, programming initiativeshivi the Residence Halls, Student Activities, Sthidgervices, the
ACE Center, and the Office of Student Success atdrf@ion. This office is located in Memorial HAall6 and can be
reached by dialing 547-1225.

Office of Greek Affairs

Questions regarding the policies, procedures, amdtare of the Office of Greek Affairs should bddaessed to the
Director of the Office of Residence Life in LabralH236. The office phone number is 547-1231.

Greek membership is a lifelong commitment madehieystudent. Members of Greek organizations reptésen
finest quality of individuals based upon scholapskeadership, service and high moral and ethieadards.
Fraternities and sororities at Cumberland Univgmsit expected to support and ensure general catopebetween
chapters and the University. By emphasizing thesibgment of their members as concerned particgiartheir
chapter and the Cumberland community, the fraiesndand sororities support the ideals of loyaltthhio the
University and the fraternity/sorority, and respbtescitizenship. Greek organizations are expettezhare in the
academic mission of Cumberland University, to ughbe Cumberland Creed at all times, and be aipesit
contributor to the Cumberland community as wellhesLebanon and Middle Tennessee community as gewho

Office of Residence Life

The Office of Residence Life is located in LabryilF286. The office phone number is 547-1231.e Eamail
address iseslife@cumberland.eduT he office is open Monday — Friday from 8 amrb.p

The Office of Residence Life is committed to pramgia comfortable and nurturing community condudivetudents
pursuit of scholarship, celebration of differengesat and small, and assisting students with gwaial and personal
development. Members of the residence life staBwanberland University will:

Support a safe and comfortable living environmehére all students are recognized and valued

Test students to discover more about themselvestheds through introspection, examining persoaales,
personal beliefs, and their awareness of issuesisuting them

Empower students to pursue personal growth whillkimgebeing active in the community and

providing service to the University and local conmity

Encourage the exploration of knowledge, the devekn of skills, and the understanding of sensitisitd
respect as integral parts of the interactions betviedividuals and groups
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Produce life experiences and classroom activitiesdynamic environment
Living on campus provides an experience that isenloan just a place to sleep, study and watch fig.d place

where students come and are challenged and chdnget) on campus provides a place where Cumberland
memories begin and where the relationships devdlfgen friendships that last a lifetime.

Office of Student Life

This office is located in Labry Hall 234 and canrbached by calling 547-1390.
Staff members within this office coordinate studactivities on campus, oversee the Student Govarhme

Association, oversee student organizations, coatdiparking permits, manage the production of geelyook,
coordinate the intramural sports program, and prediudent identification cards.

Office of Student Success and Retention

The Office of Student Success and Retention iséakim Labry Hall 235 and can be reached at 540128e
mission of the Office of Student Success & RetenéibCumberland University is to support a sucegssdnsition
from high school to college for first-time freshmeieliver programming that fosters engagement tjtiout the
college experience, provide support programs feisttstudents and pair all students with apprdpriasources as
needed in an effort to encourage and enhance dtadecess.

Student Success and Retention delivers the Dawg Bagnmer Registration Program and Freshman Oriemtiat

acclimate new freshmen to the University. Studntcess and Retention also administers the St&ideeess
Program to at-risk freshmen admitted to Cumberldniversity by the University Admissions Committee.
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General Information for Cumberland University Students

Cumberland University Bookstore

The Bookstore, located on the second floor of Latail, carries all required textbooks and studepipdies which are
selected and officially approved by the facultyneTBookstore accepts cash, check, debit, Amerizaness,
Discover, MasterCard, and Visa. The BookstorgsnoMonday — Friday from 8 a.m.— 4:30 p.m., andlm&neached
by calling 547-1236. The Bookstore is closed torch for one hour daily. It is open extended hasrsecessary for
student needs.

Buy Back Policy: Cash is paid for used books atehd of each semester during Finals Week. Prices
depend upon future class use at Cumberland Uniyensd relevance of the edition.

Refund Policy: Your satisfaction is very importamtus. Please remember returns can only be madew
receipt. Retain your receipts for fast and aceuraturn processing. All books must be returnetthéir
original condition. Do not write in books or rengoplastic wrap. The last day to return postedhén t
Bookstore at the time of purchase. Please betsusturn them within this time frame. Once clasBave
begun, all remaining textbooks are returned tgotlidisher. Purchase or return books before thep/fwaid
date to ensure the book is available.

Dining Services

All students residing in the residence halls masteha meal plan, which is included in the coshefresidence hall
room. Non-residential students, faculty, and stadfy purchase separate meal plans that are oftgredr dining
services and are catered to the needs of non-rgsitimdividuals. All meal plans are availabledhgh the Office of
Residence Life. The Phillips Dining Hall, locatedthe Mitchell Student Center serves a varietyhafices including
hot and cold breakfast options, meats, vegetakéegjwiches, salads, pizza, vegetarian items, denkslesserts.
Additionally, patrons may choose to bypass thengjitiall and partake from the Papa John’s Pizzaandd’s Sub
Shop, located on the west end of the Mitchell Sta@enter. In Labry Hall, the Coffee Kiosk offe@tarbucks Coffee
and a variety of grab-and-go options for customéfisitors and guests are welcome to eat in thindihall by

paying prices posted at the door and to utilizecthféee kiosk.

The followmg guidelines exist for your safety aswturity in Phillips Dining Hall and Mitchell StudieCenter:
You mustpresent your Student I.D. card for validationattemeal period.
Student I.D. cards are non-transferable.
Dining Services is not responsible for lost orstoitems while in the Phillips Dining Hall or Miteh
Student Center.
Help us be good stewards of our resources. Yowaleome to additional portions in the main dinhmg,
but help keep waste to a minimum.
Dishes or utensils may not be taken from the dihialy You may take one piece of fruit with you fo
knowledge boost.
All dishes should be returned to the dish retusaavhen you are finished eating.

Disability Services

Cumberland University welcomes students with dig#éds and is committed to meeting their needs tase

providing reasonable accommodations. Studentsdistibilities should request a meeting with the DefaBtudents
upon enroliment at the University. The Dean of 8hud is assisted by various faculty members andléwéc Affairs
Office personnel in ensuring that appropriate sewiare availableDocumentation of disability is required before
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services may be renderedFor more information, the Dean of Students carelaelred in Labry Hall 206 or by
calling 547-1353.

Diversity Statement

Cumberland University staff members are committedroviding a safe, welcoming, and respectful esrvinent for
those who seek our services regardless of racsicath age, gender, religious preference, sexdahtation, and
disabilities. We strive to be affirming and to walthe dignity and worth of individuals of divets&ckgrounds
through our contact with all students, staff, faguhnd administrators.

Intramural Sports

CUr's intramural program features fun and excitiompetition in a variety of sports and activitiesliding softball,
basketball, volleyball, dodge ball, flag footb&ltjsbee golf, and other sports that vary accortlintpe needs of the
student body. Men, women and co-ed leagues aikabla All students are eligible to participatedsshould contact
the Office of Student Life for more information.

Jimmy Floyd Center

The Jimmy Floyd Family Life Center is a functiontb& City of Lebanon. Through a partnership betwiaerCity of
Lebanon and Cumberland, all CU undergraduates &esess to the Jimmy Floyd Center during semesiexich
they are registered and enrolled in classes absbte the student. Graduate students are eligphbay a fee in order
to gain access to the facility. The Jimmy Floyd Barife Center has many recreational facilitiestigities and
opportunities.

Lost and Found

Lost and found items should be turned in or clairaethe Security Office, the University Bookstave the office of
the Vice President of Administration.

Mental Health Crisis Services and Procedures

A mental health crisis is an emotional or behaviorisis that warrants same-day attention by a aldrgalth
professional. This may include, but is not limitedsignificant changes in behavior that are nairabteristic of a
person, the presence of disruptive symptoms thetfare with the responsibilities of daily livindirect or indirect
expressions of the intent to harm self or othershe experience of a trauma.

Mental Health Crisis Procedures

During office hours, students may call the CoumgeCenter and ask to be scheduled for a crisisiappent. If no
one is available or the Counseling Center is clpgezfollowing guidelines apply:
If a student has attempted suicide, call 911 imatet} for assistance.
If a student is in crisis and no one answers av&lable at the Counseling Center, there are akwetions:
o Call Campus Security for help, who can then call 8dthe CUCC Director.
Call 911 for assistance.
Call the assessment coordinator at McFarland Halsgiit615-449-0500.
Call the Crisis Intervention Center (615-244-7444).
Wilson County Mobile Crisis (800-704-2651).
Call Vanderbilt Respond (615-327-7000).

O oO0Oo0Oo0o

Regardless of what time of day or night a crisisuss, if a student is actively suicidal and/or hcigl, 911 should be
called immediately or the student should be trarieddmmediately to the emergency room or to MckfaalHospital.
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Parking

All automobiles parked on campus by students, facal staff must be registered with the Securiffic®@ and have a
valid parking permit. Student parking permits goed for the academic year only. The Office ofdgnt Life, upon
completion of the registration process, provideslsnt parking permits. Permits are good only fididated areas.
Parking outside indicated areas is a violation sufgect to fine. Visitors may obtain a temporageyrpit from the
Security Office. Parking is permitted on markedgzhor graveled areas only. Parking in front of gatars, in fire
lanes, or on the grass is strictly prohibited. \¢&ds parked in the fire lanes, other unauthoridadgs, and disabled or
abandoned, or vehicles with repetitive violatioresyrbe subject to towing or impoundment at the olsnexpense.
Parking fines for violations are listed below:

No Visible Parking Permit [$25.00 first citatiorb&00 all subsequent]
Failure to obtain a parking permit [$100.00]. .

Parked in Handicapped space or area [$50.00] anjdctiio tow
Parked in Fire Lane or area [$50.00] and subjetiivio

Parked in a No Parking space or area [$25.00]

Parked with incorrect decal for area [$25.00]

Parked in an area not designated for parking [¥85.0

Taking up more than one parking space [$25.00]

Vehicle impoundment [$50.00 in addition to standéadation fee]

Further sanctions regarding parking violations meypplied by the Dean of Students. Fines arelypaya the
Business Office. Grade reports and transcriptsheilheld until all fines are paid in full. All tang fees are the
responsibility of the owner of the vehicle. Thedfifor unpaid citations doubles after 30 days foate of issue.

Parking Lots

Cumberland University has designated parking lat¢s labeled "A” are for administration, facultya#f, and
commuters.

“A” lots include:
Memorial Hall lot
Spaces and lot behind Dallas Floyd Recreation Camig Bone Hall
Area that extends out to and around the athletld fiouse
Mitchell Student Center and Heydel Fine Arts Celtdts

“B” lots include:
Mary White Hall lot
Edward Potter Hall lot
“B” Lots are reserved for Mary White and Edwardteptesidents only.

“C” lots include
Justin Potter Hall lot (off South Greenwood);
University Commons | lot;
“C” Lots are reserved for Justin Potter and Commiaesidents only.

“D” lots include
University Commons Il lot
“D" Lot are reserved for Commons Il residents only

Lots labeled “B”, “C”, and “D” are restricted to re sident student parking only. The University reseres the
right to block off certain areas of parking for special events.

13



Posting of Signs and Flyers

The posting of signs, flyers, and other advertisgsand announcements is an effective means of coneation
throughout the campus community. All signs andrfsyshould be posted in a manner that effectiveiyrounicates
the information yet preserves the aesthetic andtstral integrity of the campus. Signs, flyersg ather
advertisements and announcements may only be postddsignated bulletin boards. Specifically, sidtyers and
other advertisements and announcements shall rmdied on windows, doors, walls or other surfac&gns and
flyers not in accordance with this policy will bennoved. Should removal reveal damage to the affixeface, the
sponsoring organization or individual shall be lgafor any and all necessary repaidll fliers or posters must be
approved and stampedn the Office of Student Life prior to posting anywhere on campus This policy will help
to control solicitation and minimize clutter aroucaimpus. Any flier posted without the approvaltaf Office of
Student Life will be removed from the bulletin bdsr To keep the appearance of our campus clezesgbnly post
fliers on bulletin boards. All signs, flyers, aather advertisements and announcements of orgamigand
individuals external to the institution must alsdpproved in writing.

Recycling Program

Cumberland University's recycling program offstgdents, faculty and staff the opportunity to séeyaper, plastic,
ink cartridges, batteries, electronic waste andlmaard at convenient locations located around thigeysity's
campus. For more information about the Universitgts/cling program or to learn how you might asgistprogram,
please contact the Associate Vice President fodAwac Affairs.

Severe Weather Dismissals

In the event of extreme adverse weather conditidnsmberland University will be closed and a texriaWill be sent.
Every attempt will be made to notify the area raatil television stations when such closings od€on-campus
classes are cancelled, the student and facultyélasgume that off-campus classes will not medtstdents,
faculty, and staff are expected to exercise digmraegarding personal safety whether the Univgisibpen or
closed.

Student Complaints or Incidents

Cumberland University strives to provide effectared positive services and experiences. Studentgegister their
concerns about ineffective or negative servicesxperiences with the Dean of Students Office. Camfs must be
filed in writing in order for an official investig@n to occur. The official investigation may retsinl a hearing or other
appropriate measures to ameliorate the complding last page of the handbook contains an Incigemn.
Additional copies may be obtained from the DeaStofdents Office.

Student Mail

All resident students will receive their on and cdimpus mail in the mailboxes located in the Stu@emter. Mail
boxes are available to commuters by request. Commstudents will be contacted through the Uniteates Postal
Service by the University. It is imperative thag tniversity has a correct mailing address for corimg students.
Please make any address correction as soon ablpdagihe Office of Academic Affairs.

Student Organizations

A university degree is complemented by extracutaicactivities. Involvement in campus clubs andamigations
leads to a well-rounded student who exhibits skitid other traits desired by employers. Campussciund
organizations offer opportunities to participatesérvice projects to practice leadership skillepaaplish goals, make
friends, share social occasions, and learn to camate within a peer group whose members have ainmterests.
Faculty and staff members may lend their expettiseampus organizations by serving as sponsors@dvidors.
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Information on current campus organizations and twhbegin new campus organizations is availablmftioe Office
of Student Life. All organizations must have a pbeted file in the Director of Student Life Offitefore being
recognized as an organization at Cumberland Uritye@rganizations desiring University approval mosmplete an
Approved Organization Form at the beginning offddesemester. Approved Organization Forms mayliteioed
from the Office of Student Life. Other basic Reguients for approved University Organizations ideltnosting one
community service project and one campus evens@mester by each organization.

Membership in a student organization is a privil€g@me organizations are University-based whilemsttare
affiliated with local, state, regional, or natiomaanizations. While the University may regulatecampus conduct
of these organizations, governance of clubs orroegéions may be relative to by-laws and regulaiofthe entity
that sponsors/promotes the organization. The Usityereserves the right to deny any organizatiorcampus which
it believes contradicts its mission or has a misstopromote activities which are unlawful or poadbreat to the
safety of the University community.

All active members of recognized organizations elnfis are eligible to serve as organizational legduficers,
representatives, and participate in University fioms. Each student organization has the righstal#ish
membership criteria above that of the Universiyl organizational events held on campus must tibeerior
written permission of the Director of Student LifEvent Forms (OEF) are available from the Offi€&tudent Life.
The organization’s president and sponsor must®igk forms. An event may only proceed after the @i has
been approved and the organization has receivagamoved copy of the OEF form. All event forms tries
submitted two weeks before the event date. Anyteveld without an OEF may result in disciplinaryian being
taken by the Office of Student Life.
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Cumberland University Office of Residence Life
Policies Procedures, & Structure

Residence Life Organization

Director of Residence LifeThe Director of Residence Life is a full-time fessional staff member and official of the
University who is responsible for the departmerdrail.

Residence Life Coordinator (RLEYhe RLC is a graduate, para-professional staffhilbes and official of the
University who is responsible for the general mamagnt of one (1) Residence Hall and assists stustiaffitand
residents.

Resident Assistant (RARAs are student staff members who are assigneddb floor or quad. They plan activities,
help with problems and interpretation of Univergitlicy and assist the professional staff.

Hall Councils (HC)- The HC for each hall is responsible for programgractivities for their respective hall.
Additionally, each hall works in conjunction wittHR to produce a traditional campus wide event. &eadis elect a
president, a vice president, and a secretary/tregdwowever all residents have a voice on the H@ HC determines
how hall funds are spent for its respective hall.

Residence Hall AssociatiehRHA exists to address residential student corscanal provide programs for residential
students. Each HC president serves on the RHA EixecGouncil along with the RHA President and Natib
Communications Coordinator (NCC). RHA determinew lumallocated hall funds will be spent programradljc
each year.

National Residence Hall HonoraryNRHH is the national honor society for on-campesidents. A class is
nominated and chosen every year to recognize ttstamgling campus community members. The purpo#@sof
group is to recognize excellence and provide prognang and service to the campus community.

Residence Requirement

Students taking twelve or more credit hours areired to live in Cumberland University residenclishanless they
receive documented exemption from the Office ofitRatce Life. Students may petition to live off qaum for the
following reasons:

S/he is a student who is 23 years of age

S/he is a student who is & $ear senior

S/he is a student who is married

S/he is a student who has children or is with child

S/he is a student who is living with parent/guandidgthin 45 miles of the University
S/he is a student who is living off-campus for mresnot covered above

Supporting documentation will be required to aidéhie student’s request. Off-campus request fommsaailable in
the Office of Residence Life or online via the Cwariand University website.

Residents not enrolled as full-time students mayoeoupy residence halls without the expressedtemrpermission
of the Vice President for Administration. Residemtsst be enrolled in May Term classes in ordercmupy their
residence hall space during the May interim.

When projections indicate that the College will @awore residential students than space availaldaritpus housing

(including off-campus owned/leased property), dgteted number of students will be allowed to moffeeampus
for that year only. Announcements for fall off-camppportunities will be made in the spring, ptmthe room
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selection process. Students with Senior or Jum@rng wishing to move off campus must apply fos privilege
and be approved by a selection committee.

Residence Hall Policies and Procedures

Alcohol

Possession and/or consumption of alcoholic beveragd/or their containers are prohibited in alidesce halls and
on Cumberland University property regardless of &gsidents who return to the hall and appear o be
intoxicated state will be subject to Universityiant Residents are held liable for their visitetso violate this policy.
Checks for alcohol and illegal drugs will be conidgicby the university at any time given probablesea Please refer
to Student Conduct Code in the Student Handbook.

Announcements & Advertising

General announcements concerning your residentadiadities will be posted on bulletin boards addy email. All
posters advertising campus activities and event beisponsored by recognized organizations and lmeuspproved
by the Office of Student Life. Commercial estafiients and private parties cannot advertise obuletin boards
without University consent.

Any sign/notice posted by the residence hall siaffiniversity administration that has been tampevied or
completely removed will result in a $25 fine foethall.

Appliances
Refrigerators may not be a family-sized refrigerakticrowaves may not be over 1,000 watts. Operihg&lements
such as hot plates are not allowed. Toasters andg€&oreman grills are allowed.

Balconies
No items may be thrown, dropped, or stored on léésoor ledges. Violators will be subject to disiciary action.
Presently, there are no operational balconies yrothe residence halls.

Bicycles

Bicycles must be stored in areas set aside forptinigose at each residence hall. Bicycles may eatdred in rooms,
stairwells, or other public areas. Bicycles maybained to handrails, columns or other non-bikeifigestructures.
The University is not responsible for missing cok®en bikes. All bicycles must be removed at the @frithe school
year. Persons leaving bicycles parked at residealt® over the summer must obtain prior writtemngiesion from the
Residence Life Coordinator (RLC). Bicycles left ottee summer without the written permission of RieC will be
disposed of at the discretion of the University.

Candles & Incense
Candles with unburned wicks and candle warmersléoeed in the halls. Burning candles/incense and
candles/incense with burned wicks are not allowatlwill be confiscated and a $25 fine will be assés

Check-In

At the beginning of each term, residence halls dpereturning students at 1:00 pm on the day leefegistration.
Please bring your current insurance informatiom#ke check-in go quicker. Students requestingeratrival may
do so only for the purpose of official Universitydiness or activity. All early arrivals must be epped by the
Director of Residence Life and will be subject t$25 guest fee per night. Any student who checksanty without
permission will be assessed a $25 improper cheféeimnd may be asked to leave campus immediatéilytie
approved check-in date. All residents will complateoom condition report to note any damage oraief&hen you
check in, you will be asked to survey the room aat these damages or defects on the room condéjmnt. Be
certain to complete a thorough check as you wilhblel responsible for any damage not listed on gbeet.
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Check-Out

Students moving out of a residence hall must @ffigicheck-out. All students will do an expressaheut from the
residence halls. All personal possessions mustineved from the room before you check-out. Imprapeck-out
will result in a $25 fine.

Things to check when moving out:

Remove tape, nails, etc., from walls, doors, cgdirwindows, desks, shelves, dressers, etc.
Empty and clean closets, cabinet and drawers.

Empty trash cans. Large items must be taken byeats to an off-campus site for disposal.

Clean your floor.

Debunk/unloft beds

Personal property left in the room or residencédfedr the closing of school in the spring or doling
withdrawal or graduation becomes property of Curaner University and will be disposed of at the
discretion of the University.

Fines will be assessed for any item/room left iuaacceptable state according to the Director aideamce Life. For
a copy of the fine schedule, please contact thediir of Residence Life.

Residence halls close at 5pm on the last day aefdirfExceptions to this policy will be made on adividual basis by
the Office of Residence Life and will be subjectt$25 guest fee per night. All requests for exoegtmust be made
by 5pm, seven days prior to the last day of fingtsidents who are violating College or residendkepudicies once
their academic requirements are complete will kedso leave the halls immediately. This policyiites graduating
seniors and students approved to stay late.

Graduating seniors are allowed to stay in the ezgid halls until 10 am on the Sunday following gigttbn. Seniors
who are still here after 10 am will be charged atomatic $25 improper check-out fee. For every halir after 10
am that students have not checked-out there witirbadditional $25 charged for guest fees. All casnmolicies are
still in effect throughout the weekend. Anyonemeé to be causing a problem will be asked to |é@aveediately.

Cohabitation

Cohabitation in the residence halls is not allowgtdidents or non-student guests may not staydom they are not
assigned to by the college for more than 2 dagsirday period. Violators will be asked to leane aesidential
students will be subject to disciplinary action.

Community Bath Facilities
Any person who uses a community bath designatethéoopposite sex will be subject to disciplinacian.
Residents who allow guests to violate this polidly be subject to disciplinary action.

Computer Network Access

Cumberland University provides internet accessudents living in campus housing. Residents mustige their
own computer, network card, and cords/cables reddor internet use. Residents are responsiblthéoaccess and
use of the computer and technical resources in tbgidence. This use is subject to the termsefnoted in the
Student Handbook. Downloading of pornographic niatess defined in the Student Handbook or illegaltirmedia
is prohibited and shall be subject to disciplinacyion by the University up to and including dissais

Damage Assessment

At the end of each semester and, if necessarydgieaily during the year, damages to student roantscommon
areas of residence halls are assessed. Damagés avittom are charged to the room occupants. Dasrniage
hallways, lounges, restrooms and other common amasharged to the person(s) responsible (if ifie}.
Otherwise, all floor or hall residents are colleety charged. Any damage or loss of residencerbkateation
equipment is charged to the person(s) responsibtieftified). Otherwise, all residents are cotleely charged. The
University is not liable for theft or damage to fhersonal belongings of resident students.
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Exterior Doors

Everyone shares responsibility for the securitthefresidence hall. Outside doors are locked 24shGudays a week.
Propping or “coining” outside doors open is protétiand a $100 charge and/or disciplinary actidhbgi assessed to
the individual responsible (if identified) or toetlentire hall. Students should not open the daoarfigone who is not a
resident of the building. Guests should call tieist to gain entry into a hall and be escortedl sinzes.

Fire Evacuation Plan
Smoke detectors activate the alarm system autoafigtin case of a fire in the building. Manuallyexated fire
alarms are also located in all residence halls.

When the fire alarm sounds, students should:

Turn on the light.

Close the window.

Put on a coat or similar covering.

Wrap a towel around the head.

In air-conditioned buildings, turn off the room &n, and
Close the room door and exit by the nearest exit.

Tampering with the fire safety equipment is angileoffense and may subject the individual to pcasen under the
law, as well as any repair charges. The minimunigehfor tampering with any fire safety equipmen$1s000 and/or
expulsion from the University. Failure to evacuaticility during an alarm will subject the studémdisciplinary
action. Smoke detectors in the rooms may not b@eaed with in any form.

Periodic emergency drills will be conducted by Saguhroughout the year. All residents are reqdite participate.
Evacuation is absolutely required when the alaresgiff. Residents failing to evacuate when an akounds will be
subject to a minimum fine of $50, as well as pdssibrther disciplinary action.

Fireworks

Possession of fireworks or any explosive devigeahibited. Possession will result in disciplinagtion and damage
assessments will be charged to the responsiblerst{s) or to all residents of the residence hapicific student(s)
cannot be identified.

Flammable Items & Grills
Charcoal grills are only allowed on campus with peemission of the Residence Life Coordinator. Timeist be kept
20 feet away from all buildings. No flammable lidsi(propane, etc.) are allowed to be stored imethielence hall.

Furniture

Removal of furniture from lounges, classrooms, gtaitas or other places on campus for a studeatsopal use is
considered theft. A $50 charge per day will be sss@ for each piece of furniture, and the individoay also be
subject to disciplinary action. Damage to Collegeniture will require restitution for the cost difet property plus
fines.

Room furniture may not be stored or removed froenrthiom for any reason. A $50 charge per day wilabsessed
for each piece of furniture found missing from amo There is no storage available to studentsaompas.

Guests & Visitation

Guests may visit at the request of the room ocdugaah must be escorted at all times in any pubbbasof the
buildings. Overnight visitors of the same sex astcame for two nights in the halls, provided all
roommates/suitemates agree. Guest cannot staythere nights in a 7-day period. No overnight gei@sé allowed
beginning the last day of classes through the éfidals. No guests are allowed during Holiday &teeriods.

All visitors are expected to observe Universityipiels. Violators will be asked to leave the camand may be
subject to prosecution under the law. The Univenrgserves the right to restrict the activity of guest. Residents
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are held responsible for the behavior of their tgiasall times and will be held responsible foy damages or
violations that are the result of a guest’s behaw@mhabitation is not allowed.

Students and guests of the opposite sex may vigitglthe following hours:
For Edward Potter, Justin Potter, and Mary Whitellda
Seven Days a Week - 12:00 pm until 12 a.m.
Individual floors may opt to restrict visitation tns through consensus of the residents on the.floor
For Commons Village | & 11

Sunday through Thursday — 12:00 pm until 12:00 am
Friday & Saturday — 12:00 pm until 2:00 am

All guests must be 18 years of age or older, urtlesg are a sibling of the resident and/or a prosype student under
the sponsorship of the Office of Admissions. Alegts may be required to present picture identibinaat any time.
All guests must be accompanied by their host dtraés.

A roommate's right to free access to their roomllgtmes must not be abridged by visitation. Amooate must not
be deprived of the right to privacy, study timestaep because of a guest. Violation of this poldyresult in
disciplinary action. Persistent refusal to abiddJdmpversity regulations will result in removal frooampus housing,
with no refund of monies, including damage deposit.

Hall Meetings

From time to time, it is necessary to get inputrfreveryone in the hall on ideas/problems as weib@®mmunicate
important campus information. Residents are reduiveattend all scheduled hall meetings and aggoresble for any
information presented at meetings. Failure to atteithout notifying your RA or RLC prior to the mi#reg will result
in a $25 fine.

Hall Sports

Throwing, bouncing, and/or kicking of footballscser balls, etc., are not allowed in the residdrads. Water guns,
water balloons, air soft/paintball guns, and othesh devices are not allowed in the residence.Hadlderblading,
bicycle and scooter riding are specifically protediinside the residence halls. Students in vimtatire subject to
confiscation of sporting equipment and/or discigtinaction.

Health Care

Cumberland University provides no on-campus faesgifor treatment of illness or injury. Students@ed by their
parents’ medical insurance are advised to havedicalecard should treatment be needed. In the eveemergency
situation should arise which requires immediate is@dttention, the individual should go to the egemcy room at
the hospital or call 911. Students should repoytitimess or hospitalization to the Residence IGf@ordinator and/or
Office of Residence Life as soon as possible.

Holiday Breaks

Students must check-out during posted holiday oatian periods. Students may request to stay dihiedpreak
periods provided there is staff coverage during tinge. Students will be subject to a guest feerandt sign up with
the RLC at least 24-hours before the halls offigiaelose for that break period. Those who fail beck out properly
will be charged a minimum $25 fine and/or subjeatlisciplinary action.

All students will be required to surrender theiy&eluring the Christmas Holiday Break period. @a&lto surrender a
key will result in a $25 fine.
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Keys & Student ID Card

Hall entry and room keys are issued on arrival.ksoand keys will be changed when considered negebkgahe
Residence Life staff, security personnel, and/entice President for Administration. Regulationsoerning the use
of keys include:

Loss of an entry key requires a charge of $50

Loss of a room key requires a charge of $50

Duplication of any key will result in a fine of $2md disciplinary action

Irresponsible use of keys or ID cards, such asitgnithe key or card to another person, will regult
disciplinary action

The Office of Residence Life should be notified iediately when a key is lost

If keys are lost or not surrendered upon checktbetyoom lock will be changed and a new key wéll b
issued. A re-coring fee of $100 will be chargedht® resident.

Tampering with room door locks such as pin lockindl, be assessed a $100 charge, plus resultingadam
charges

You will be issued a Student ID card upon arrivaliyfirst year — you are expected to hold onto tlaisi for the four
years that you are at Cumberland University. Yoy beasked to present it at any time by a Univerditicial. Your
student ID card serves as your access to entelirtireg hall for each meal, to check library booksd to cash checks
in the Business Office. Replacement cost for alldss $15, payable in the Business Office. Damaggds may be
replaced for free if you bring the damaged carthéoStudent Life Office.

Laundry Facilities

The cost of laundry service is included in yournmofees. Laundry machines are located in all resiéédralls and are
operated free of charge. Any equipment maintenasgeests should be reported to your Resident Adwaisto the
800 number on the machine. Misuse of the laundaypegent or abnormal damage will be charged to ¢éispansible
resident or hall if a responsible party cannot étednined.

Ledges and Roofs
No persons or property are allowed on ledges g@pes, roofs, overhangs or window frames of Usiiye
buildings. Violators will be charged $50 and subjecdisciplinary action.

Mail Services
To send or receive mail on campus, please usetosving address information:

Main Address:

(Student Name)

Cumberland University

One Cumberland Square, Box #
Lebanon, TN 37087

All residential students will receive their mailpin on/off campus, in the Post Office located amltbttom floor of
the Mitchell Student Center. Each student is asgiga mailbox and must pick up their key at thel ne@m when
they arrive on campus. Mailboxes are availableotormuters by request.

Students should check their physical mail as wethair Cumberland University e-mail at least oaaay. These are
the primary means of communication from the Uniirgrs

Maintenance/Housekeeping Requests

All requests for maintenance and housekeeping dhmike-mailed to reslife@cumberland.edu. Minor ilspaquests
are usually handled within 24-hours. If the probleas not been corrected after 48-hours, contadifeetor of
Residence Life.
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Meal Plans

All students residing in the residence halls acpiired to have a meal plan. This meal plan isuidet! in the cost of
your residence hall room. Unused meals do notuacand flex dollars cannot be carried over from acedemic year
to the next. Additional flex dollars are availabbe purchase in the Office of Residence Life at ime.

Non-residential students may purchase a meal garell See the Office of Residence Life for details

Parking

Vehicles must display a valid parking sticker ie tiesignated place. Residential students mayparkyin the lot
designated for their Residence Hall. Tickets wdllissued and fines levied for illegally parked ca®gcurity observes
the right to tow cars parked in illegal spacesmtiane. See the Student Handbook for additiongkipg regulations.

Personal Property

Cumberland University assumes no responsibilitydes or damage to personal property or money dégss of the
cause of such loss or theft including fire, vargtalior maintenance failure. Resident’s personalgssésns are not
insured in any way by the University. The residexrtssencouraged to identify and insure any valupbteonal items.
All instances of personal property endangermeninauthorized types of behavior should be reportedediately to
Security and/or the Director of Residence Life.

Cumberland University will not store personal pessens. No storage space exists on campus forrggide

Property left in the hall after check-out shalldezlared abandoned and becomes property of thestitiy, will be
discarded at the discretion of the Director of Beste Life, and fines associated with the remoss¢ssed.

Pets

Animals that bear fur, hair or feathers, pose @gatanger, make noise, or are too large to beiksfute a 30-gallon
tank are not permissible in residence halls — uhiclg animals who are visiting temporarily. Fishai80-gallon tank or
smaller are allowable without permission.

Other pets must be approved by obtaining writtemssion of roommate(s), adjoining rooms, and tmgraval of a
professor of biology who is able to ascertain th@er's knowledge and ability to properly care floe animal. This
must be submitted to the Residence Life Officegimproval. Any animal found roaming loose in thd bahot
properly cared for will be banned.

Violation will result in a $25 fine the first tinthe animal is observed. At this time, 48-hourdliswaed for removal of
the pet. If after 48-hours, the pet remains or peaps in any student room, the original owner héllfined an
additional $25 and the animal will be taken to agmoption center.

Quiet Hours

Quiet hours begin each night at 10 pm continuimgugh 10 am the following morning. However, durthg first
floor meeting, each floor may restrict quiet hoeven more. Beginning the last day of classes antireong through
the conclusion of finals, a 24-hour quiet rulensifect. Violators of this policy are subject teaplinary action.

24-hour courtesy hours are always in effect, asitlemts are encouraged to respect the rights efathve
discourage unnecessary screaming/yelling in rostagwells or other areas of the hall. Locate y&tereo, radio or
speakers away from room windows and keep the volinaereasonable level. Try to reach a compromite w
students in your hall if someone’s behavior intexgewith your right to courtesy hours. If you reachimpasse,
contact a staff member.

Room Assignments

During the spring, room selection for the followifadl is conducted with priority based on classidiag, provided a
$200 deposit is on file with the Business Officeadlemic and discipline records may affect a stuslgmiority status
and room assignment. Final room assignments wgirbduly 1st.
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All incoming students are assigned at the disanedicthe Director of Residence Life. However, Dieector will use
the student’s housing application to assign rooremanhd meet specific requests when available.

The Director of Residence Life has the final wordvehere a student will live for an upcoming semeste

Room Care

Student rooms may be personalized; however, stadeay not paint their rooms, construct lofts, bbeks (unless
done with University provided equipment), shehasdividers. Rooms must not be modified in a manthat is
destructive of property, hazardous to the physiedl-being of resident students or guests, or atation of good
taste as determined by the Residence Life Coomlinat

Students may not use putty or glue to secure iterttse doors, walls or woodwork. ltems may be rhitewalls that
are not cinderblock, provided they are no bigganth finishing nail. Double-sided tape may be ysedided that it's
a 3M product made for easy removal. Nothing shbaldaped or affixed to the ceiling and/or windo@sors can
only have items on half of the door. Objects shawdtdhinder access to or from the room, nor moveméthin the
room.

Standards of cleanliness are necessary for perkeatth, pest control, safety and prevention opprty damage.
Discarded food, un-emptied wastebaskets, dirtyrfipdirty bathrooms and dirty clothes cause ododsaitract
insects. Each resident is expected to keep the m@mlean and undamaged condition. Only Undeewsit
Laboratory (U.L.) approved cords may be used itudesit room. The use of extension cords and malpplgs is
hazardous. If an extension cord is needed, onhjitenemay be plugged in. Overloading electricatuits is a
dangerous fire hazard. Students must limit the rermrahd type of electrical appliances in their rcamd attach only
one electrical cord to a single outlet to avoidrteding circuits. Multiple outlet plugs, when usedust have circuit
breakers. Electrical cords or extension cords nwayrgler doors as long the cord is not pinched bydtior when
closed.

No additional wiring should be added to the roomede are requirements of the University insuraaceer and local
fire codes. Halogen lamps are not permitted inrédsédence halls. College staff conducts a healthsafety
inspection each month in each residence hall. Retdn violation of these standards will be subjedlisciplinary
action and fines.

Room Changes

The Office of Residence Life assigns rooms and roatas to new students. During the spring, roonctetefor the
following fall is conducted with priority based ctass standing. Room changes can occur only aftesuitation with
the RA, RLC, Director of Residence Life, and/or eselor. However, if any of these individuals peveet legitimate
reason for changing rooms, they may speed up theeps and room changes will be processed immegdiatel
Unauthorized room changes carry a $25 fee. Roomgasamust be made within 48-hours of approval. Sttsdwho
move more than once during a semester, unles®fmotidation, will be charged $25.

Room Consolidation
If during the first six weeks of any semester, st assigned to a double room is without a rooranthey will be
provided the following options by the Residenceelsfaff:

The student may pay for a private room based oitadiiity.
The student may find a roommate within the allodabee period.
The University may assign a roommate at the stisleaquest.

Students should begin looking immediately for asitde roommate. Residence Life will supply eaclidstt with a

list of potential roommate candidates. Studentbmait be required to move to another Residence fdathe purpose
of consolidation. However, a student is not preetlfom changing Residence Halls in order to fisdanmate.
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Students who ignore the process or decline to agekmmate will be notified at the conclusion af ttonsolidation
period that they will be charged for a private rodnavailable, or Residence Life staff will proe@dhem with a
roommate from the list.

Room Contract Release

Residence hall room contracts are for the full acsd year, which includes both fall and spring ter@nce a Room
& Board contract is signed it is a binding agreetrienthe duration of the calendar years indicaiedhe contract.
Students who are not returning for the spring taray cancel their housing contract and may be edtith a refund.
They must notify the Office of Residence Life initirg at least seven (7) days prior to the last oflagxams of the
fall semester.

To request a release, a resident may petition ffieef Residence Life to move off-campus pursuarthe
Residence Requirement.

Room Entry

Occupants of the residence halls have the rightreasonable expectation of privacy, and the usityewill respect
that right. Effort will be made to enter a resitiemoom when the resident is present. Howevehaiged university
personnel may enter any university residence atiarg/when:

There is clear or apparent emergency such aséreus illness, injury, or where danger threatmrsons or
property.

There is reasonable cause to believe that a olati residence hall or University regulations ésurring, or
To ascertain damage, maintenance needs or corslfiimentially harmful to the safety and healthtsf i
occupants. For further information, see “Damagecésment.”

Room/Hall Inspection

Rooms and halls will be inspected for health, sadeid maintenance conditions during each montthéyResidence
Life Staff. The University is not obligated to rfgtresidents of such inspections; however, outafrtesy, every
effort will be made to notify students in advance.

Upon observance, any lobby or common area fouthe tensanitary, excessively damaged, or unkempteslilt in a
$50 group fine and/or remedial action. Rooms foumble unsanitary and/or unkempt will result in aniag. The
student will have 24-hours to clean the room. bufurther inspection it is still not clean, thedgnt will be subject
to disciplinary procedures that may include beirayead to a new housing assignment and/or the cdsivte the room
cleaned.

Sales & Solicitation

Solicitation of funds, memberships, subscriptiond the sale of goods or services for the benefitutdide groups or
for individual profit is not allowed in the residemhalls unless specifically approved by the Doeof Residence
Life.

Satellite Dishes
Satellite dishes are not permitted on campus.

Smoking

Smoking is prohibited in any university buildingndividuals may smoke in designated areas, and disigbse of
cigarette butts and matches properly. Anyone famdking in the residence halls is subject to affigband/or
further disciplinary action. Persistent refusaatidde by University regulations will result in rewad from Campus
Housing, with no refund of monies, including damadggosit.

Storage

There is no on-campus storage space availabledests. Students are encouraged to find alternataens for
summer storage.
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Telecommunications

In this age of mobile communications, Cumberlanaveirsity does not supply telephone services teeisgdence
halls. Each hall is equipped with an emergenchlmat outside the main entrance to the hall or nexhe laundry
facility at the Commons Villages. Residents areoemaged to have a cell phone for their use arstipply that
number to Residence Life for emergency contact.only

Each room has one coax cable jack with free baditec Students are responsible for their own tsiens.

Trash

All trash should be discarded in the large trastmisters located within walking distance of eaclidesgce hall.
Trash cans in the common areas of each hall struided for small items, not room trash. Impropdigcarded
trash found in common areas, stairwells, restroonteom trash placed in common area containersreglllt in a $25
fine per bag for the building or responsible stu¢®n .

Vending Machines

Vending machines are located near the common afeasst residence halls. Requests for refunds shimaildirected
to the Business Office. Report all problems witl thachines to the Residence Life Coordinators. ®ksmd or
tampering with vending machines may lead to digtpl/ action.

Weapons

Firearms and other weapons including, but not &dhiio, air soft guns, bows, BB or pellet guns, lgans, martial
arts weapons, paintball guns, etc., are strictbhiiited in all university residence halls and be Cumberland
University Campus. These items will be confiscateakssession of such items will result in disciplynaction and
may result in removal from campus housing. Pleaselse Student Handbook for more details.
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Cumberland University Office of Greek Affairs

Policies, Procedures, & Structure

Belonging to a Greek organization is unlike memhigrén any other campus organization. Membershimast
student organizations lasts only throughout a sttislenroliment at the institution, while Greek mearship is a
lifelong commitment made by the student. Member&iifek organizations represent the finest quafitpdividuals
based upon scholarship, leadership, service afdrhiagal and ethical standards. Fraternities anoriigs at
Cumberland University are expected to support arsdiee general cooperation between chapters aridriversity.

By emphasizing the development of their membersoaserned participants in their chapter and the learrand
community, the fraternities and sororities suppioetideals of loyalty, both to the University ae t
fraternity/sorority, and responsible citizenshipe€k organizations are expected to share in theeata mission of
Cumberland University, to uphold the Cumberlande@rat all times, and be a positive contributohe €umberland
community as well as the Lebanon and Middle Tereessmmunity as a whole. Membership in a Greekrozgtion
provides mutual benefits to the University and merstbut with that comes the responsibility of soma@mbership. It
is with this philosophy in mind that the followirsgandards and guidelines are established to gae€tmberland
Greek Community in preserving Cumberland’s proudthge of academic excellence and Greek involvement

Rights and Responsibilities

Cumberland University and its Greek Organizatidnsesto uphold their common purpose of fulfillitige ideals of
the Cumberland Creed as well as academic integmitlya mutually supportive relationship of both Ghenberland
community and the Greek organizations. Within thégiets and responsibilities both the Greek Orgatiins and the
University outline what is expected of both parties

Greek Responsibilities

Each fraternity/sorority has the responsibilityufghold its own mission and that of Cumberland Ursitg.
Each fraternity/sorority has the responsibilitysapporting and encouraging the academic achieveameht
scholarship of each of its members, either activeledge.

Each fraternity/sorority will be responsible fohsduling events with consideration for the bestriests of
the members’ academic work with no event requieing student to miss class.

Each fraternity/sorority will actively participate service to the Cumberland campus as well at¢banon
and Middle Tennessee communities.

Each fraternity/sorority is expected to plan, sonand execute at least one community serviceepraj
which 75% of its membership participates duringheacademic semester.

Each fraternity/sorority will abide by and enforeih its members the Cumberland Creed and general
campus regulations.

Each fraternity/sorority will not engage in any mgactivity nor any activity that discriminatessiea on
race, color, creed, sex, national or ethnic oridisability or sexual orientation. (See Hazing et}

Each National Panhellenic Council will actively fieipate in the Cumberland Panhellenic Council

Each fraternity/sorority will also participate imet Cumberland Greek Council. (See Greek Coundil@gc
Each fraternity/sorority is expected to promoteoessible leadership by their active members andgase as
well as foster an environment in the greater stugepulation of responsible leadership throughvacti
participation in and active involvement with otlmem-Greek student organizations.

University Responsibilities

Cumberland University will actively support the Waisity mission and will support a positive atmaosgh
for the organizations.
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The University will officially recognize each fratéty/sorority and its international or national
fraternity/sorority subject to each fraternity/sgtys continuing good standing as recognized ksjrth
national organization.

The University will support and assist (as mucleash fraternity/sorority’s by-laws allow) each
fraternity/sorority with their recruitment efforts.

The University will, upon request and presentatbproperly-executed releases, provide
fraternities/sororities with grade point averagisraach term and will certify all pledges who bawet
minimum academic standards in accordance with FERRA

The University will assist in scheduling on the Waisity Master Calendar and, when possible, provide
facilities for events and programs. As with all edhling, proper procedures must be followed and taicen
to ensure that there are no significant calendaflicts.

The University reserves the right to amend the &ttutlandbook and all its contents (including @féice of
Greek Affairs Policies, Procedures, & Structureewbaver it deems necessary and will provide ampie ti
for each fraternity/sorority to review changes lbefenacting new rules.

The Director of Greek Affairs will serve as a saudf information, promote a healthy Greek systerotget
the rights of both the Greek community’s as welCasnberland University’s well-being, assist
fraternity/sororities in communicating their accdisipments to the larger community, serve as a resdior
educational materials and programs, assist in aogssary expansion efforts, and generally supfidhtea
Greek organizations.

On-Campus Advisors

Fraternities and sororities must register annuaitiz the Office of Student Life. The University alsequires that each
chapter must register a full-time Cumberland Ursitgrfaculty or staff member as their on-campusisatv Campus
advisors do not have to be initiated members ofeeksfraternity/sorority. This advisor serves digigon between

the chapter and the University in an official capeain addition to the Director of Greek Affairs.

The process also requires each Greek organizatifile & list of members, officers, and a curretdition of the
chapter’s by-laws. The University does not and wait require a copy of esoteric documents suchagitual,
Constitution, or other fraternal materials publi$iier the exclusive use of its members. The Dineofdreek Affairs
will be, along with the faculty/staff advisor, onéthe University’'s administrative advisors to tiespective Greek
organization. The Director of Greek Affairs willsal serve as the University liaison to each fratgmmi sorority’s
international or national headquarters.

The Director of Greek Affairs, along with the DeainStudents, will conduct a yearly review of eablagter based on
objectives outlined in the Yearly Chapter Reviewidalines. The review will take place in the spreemester of each
academic year.

Academic Requirements

The University expects all Greek Organizationsrnavme evidence of fraternity/sorority scholarshijpgrams and
grade requirements for initiation and the clasatfan of members in good standing. An active menotber Greek
fraternity/sorority at Cumberland will be an undeduate who has met the minimum academic requirenfienthe
respective fraternity/sorority, who is not on aggé of probation within the fraternity/sorority,dawho maintains
full-time status as a University student by takatdeast twelve (12) credit hours per semestetiieity May or
Summer terms). To remain an active member, he/slst maintain a cumulative grade point average (GétA)
least 2.00 and must be enrolled in at least twedraester hours.

Note: Some fraternity/sororities have higher grade paquirements for pledging and membership than those
previously stated. In these instances, the indaliflaternity/sorority’s requirements supersedeGuenberland
requirement. Cumberland’s requirement is an absohihimum grade point average for membership inGreek
organization on Cumberland’s campus. Cumberlandisotine fact that each fraternity/sorority hasright to raise
this requirement as each fraternity/sorority sées f
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No fraternity or sorority is allowed to practicastlards that do not meet the above stated guiddiimesreek
organizations at Cumberland University. The DirectioGreek Affairs must approve, in writing, anyvision from
the above GPA requirements, and such approval alsmstoe reviewed by the Dean of Students.

In addition to these requirements, the followingnimium standards are expected of each fraternispaority to
promote academic responsibility within the Cumbmdi&reek Community:
- Each fraternity/sorority is expected to honor aptiald the Cumberland Creed
Each fraternity/sorority is expected to annuallyalep and submit a copy of its scholarship progrimny,
to the Director of Greek Affairs before Fall Breatkeach academic year
Each fraternity/sorority is to develop programg #r@courage and recognize academic achievement and
promote student/faculty relations. Possible prograould include, but are not limited to, awardsDean’s
list recipients, inviting a speaker to addressdinapter, discussions led by a faculty member, avgeition
of faculty/staff members
Each fraternity/sorority is expected to ensure thatuitment, new member education, chapter mestngl
membership activities do not compromise the acad@miformance of prospective new members, new
members or initiated members.
No fraternity/sorority will sponsor, permit or camne activities, either by the chapter or its mermpehich
disturb classes, study sessions (individual or gjroan individual's room or other places whereualstt
should be able to focus on academic work with #tpeetation of silence.
Each fraternity/sorority will maintain an environmevhich members can study on nights before clags.d
Each fraternity/sorority is expected to follow mlles and regulations governing the Residence Halls

Membership

Greek membership serves many purposes in thamitibates to the intellectual, social, and persatelelopment of
the student. Historically, membership in these pizgtions has worked to refine the whole persoth beademically
and socially. The purpose of recruitment effortsudth be to include as many students as is reasppabkible who
desire Greek affiliation. Without demanding thaelvstudent who enters the recruitment processibeagteed an
invitation of membership, the University has setifdhese regulations and standards. These regudatire stated in
the effort that all recruitment policies and praggaare inclusive rather than exclusive in attitude.

A. Recruitment
Recruitment will be held once per semester at a stated by the Director of Greek Affairs and Wil
announced at least one semester in advance. Tikierkity may approve a deviance from this requinetmgon
request made by the Director of Greek Affairs t® Birector of Student Life for good cause. Oftearuitment
functions may be held outside of the recruitmemtggewith the written consent of the Greek Advisidn alcohol
is permitted at any recruitment function. The Dice®f Greek Affairs must approve all recruitmeatities. All
recruitment activities will follow these stipulatis:
Persons should be considered for membership wittegatrd to race, ethnic origin/nationality, religior
sexual orientation.
Each fraternity/sorority is encouraged to develoggpams to enable students whose financial conditio
might preclude membership to receive assistance.
Programs of pledge/new member education shoulgnootote divisiveness and hostility among
fraternity/sororities, but rather promote the entBreek System and the campus community.
Members of Greek organizations should, at a minimueet the same standards of responsible behavior
and accountability in accordance with the Cumbeti@reed.
All recruitment regulations set forth by the Gr&abuncil or Panhellenic Council are expected to be
followed before, during, and after the formal rétnent period.

B. Bidding

All bids for potential pledges/new members mussiiemitted to the Director of Greek Affairs by thetel
announced for certification of eligibility. Afteh¢ potential new member’s University academic sthas been
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evaluated, approved, and signed by the Greek Adwise potential new member may receive the bidtsnd
eligible for pledging.

C. Requirements for Pledging
The potential member must be enrolled in at laashve (12) semester hours and must have a cumellgtade
point average (GPA) of at least 2.00 to be eligibtepledging into any fraternity or sorority; hower, nothing
herein prohibits the fraternity or is intended éstrict fraternities and sororities from settinigigher standard.
The female organizations belonging to National R#lehic require a minimum of 2.5 GPA for membership
First-semester transfer students must have a ctireif@PA of at least 2.00 in his/her hours accejtgthe
University to be eligible for pledging. Studentsadre enrolled at Cumberland University at least $@mesters
must have a 2.00 GPA during semester prior to jheddf a pledge does not earn a 2.00 GPA durirgaliedge
semester, the pledge will be categorized as a tivald pledge or a “drop” pledge.
- Holdover pledge:A pledge may be held over if the pledge eardeaat a 1.50 GPA during the pledge
semester. Furthermore, the pledge is entitleditiafion if the cumulative GPA is brought up toleast
2.00 during the holdover semester. However, ifdleelge does not bring up the GPA to the minimum
2.00 the pledge must be dropped from pledging atidhet be allowed to re-pledge until a cumulative
GPA of 2.00 is attained.
Drop pledge: A pledge must be dropped from pledging if atiea$.50 GPA is not earned, so that the
pledge may focus more on his/her academic endeatding University.

D. New Member Programs
Cumberland University recognizes that each Greghkrization has their own Pledge/New Member educatio
program, but the University also wishes to ensheestafety and well-being of its students, therefoesfollowing
regulations have been set forth by the Univer§itymberland University absolutely forbids hazingiry form.
Each fraternity/sorority is expected to make itsmhers familiar with the University Hazing policygtdorth in
this Handbook, and its consequences. Each fragésaibrity shall:
- Conduct recruitment activities in such a fashiomcaassist the student to make considered and

responsible decisions about affiliation.

Conduct each formal recruitment function in accaawith all local, state and federal laws, andinit

the expectations of the international or nationadek organizations.

Review the University’'s Hazing policy with the Gke&dvisor. The chapter president must attest to the

Director of Greek Affairs that the review has oceal

Require that all New Members participate in edureti programming on the following issues:

o} Alcohol and drug use and abuse

o] Hazing

o] Risk Management/legal liability

o} Sexual assault/harassment or gender issues

All programming can and should involve the parttipn of members of the faculty, staff and admmaison. The
Director of Greek Affairs will serve as a resoufeesuch programming if needed.

E. Requirement for officers

Cumberland University recognizes that each Greghmirzation has its own stipulations with regarofficer
positions within each fraternity/sorority; howetbe University has set the guidelines below asramim
standard. To be eligible to serve as an officeaffnaternity or sorority, the member must be ingjacademic
standing with the respective fraternity/sororityigernational or national standards. Furthermareetrve as an
officer, the member must meet the following guides imposed by Cumberland:

1. The student must be enrolled at CU full-time (elegin twelve or more credit hours) during the sstaeof
tenure of office, excluding May and Summer terms.

2. The student must have a cumulative GPA of at & during the semester of tenure of office.

Community Service

Through community service, students can learn riélg, sassume responsibilities, become aware ohtrexls of
others, and learn the importance of unselfish serand giving. Community service links studentthtowider
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community and exposes them to people and situatiotsde their previous experiences. There arerakve
responsibilities for community service that Cumbad University expects of its Greek Organizatidrigy are:

- To sponsor/plan at least one community serviceeptpjn which 75% of the total chapter (initiated
members and pledges) participate, each semestaxacndte one philanthropic event during the
academic year.

Elect (or appoint) at least one chapter memberwili@oordinate all community service and
philanthropic activities, and be responsible fqraiting and verifying such activities with the Diter of
Greek Affairs within two weeks before the event 8meh a comprehensive report immediately following
the event.

Participate in community service and philanthragitivities sponsored by the governing councils that
are classified as “all-Greek” as well as those spoed by the University as a whole.

A recognized community service activity is one whic
- Is performed without compensation to the student.
Is not associated with the practice or promotioarof religion.
Is a result of service to at least one person dtiar the student or the student’s relative amgigerally
of benefit to the “community” or “campus community.
Is separate from a service activity for which thedent is already receiving school or organizatioedit.
Is not performed during the student’s scheduledscteme.
Is not service mandated by a court.

Greek Council & Panhellenic Council

All Greek organizations must maintain membershithian Cumberland University Greek Council. Female

organizations that are members of the National Bléarfic Conference must also maintain membershthen
Cumberland University Panhellenic Counéiainhellenic chapters should refer to the Panhetlésmanimous
Agreements for additional regulations.

The Greek Council is the deliberative and legigabody of Cumberland’s Greek system, meaningdbaterns
related to Greek Life, in general, at the Univegrstiould be brought to this organization and disedswith its
representatives. The Council may discuss and exjitgegiews about any matter affecting the UniugisiGreek
System. The Greek Council is the appropriate fofonthe discussion and recommendation by Greek itdzgtions
about any University policies or practices affegtfraternities and sororities at CU.

Council recommendations shall be forwarded to thredbor of Greek Affairs for approval, implementatj or
rejection. If the Director of Greek Affairs rejecn item, the Council may appeal the denouncenoeiiet Dean of
Students and they may ultimately appeal to the &hsity President. The Greek Council will be compbskthe
following members:

The President of each Greek organization

The Vice-President of each Greek organization

The Director of Greek Affairs

And, if needed, the Dean of Students

Both the President and Vice-President of each enaain appoint a replacement delegate to the Clatiheishe is
not able to attend, but no more than two (2) mesbéeach chapter should be present at each meBtimmg
balloting/voting for recommendations, each chaphtel have only a single vote. All members of tleu@cil are
allowed a voice in discussions. The Council willehat least monthly to discuss Greek standard$ahdvior and to
organize events that promote positive Greek relati®ther meetings may be organized as deemedsaegéy the
Director of Greek Affairs or other University offats.
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Hazing

Hazing is defined as any action taken or situati@ated, whether on or off University premises by @reek
organization to produce or result in mental or pdgisdiscomfort, embarrassment, harassment, aruiei Such
activities and situations include, but are notfedito, paddling or physical abuse in any formatiom of excessive
fatigue, physical and psychological shocks, invtdmnroad trips, or any other activities which ntegd to expose
initiates or pledges to physical danger, morallgrdding or humiliating games and activities, anyvétes which
would disrupt public order, or tend to bring thgamization into disrepute with the local community.

No tolerance will be given to fraternity/sororitifsgind in violation of the Hazing policy. Complasritivolving
allegations of hazing may simply be brought befbeeDean of Students for review without regarchi get
disciplinary regulations.

Greek Organization Disciplinary Regulations

Cumberland University respects that fraternitied sororities are self-governing, legal entitiepoasible and liable
for their own actions and the University seeksrtalde and encourage Greek organizations ratherdhiamate or
control them. However as with all student organaret, the University is responsible for the insgrihe safety of all
students and if self-regulation does not functmprioduce a quality result with regard to Univergitlicies and in
instances of blatant disregard for University pglihe following sanctions may be placed upon irdiials (if they
are personally found liable) or the fraternity/siiyoas a whole.

Such actions can be, but are not limited to thie¥ahg:
Suspension of Recruitment
Recommendation to international or national offiweofficers’ removal from office
Notification of the international or national offiof violation(s)
Planning/coordinating educational workshop or semfor all students
Recommend expulsion from the fraternity/sorority
Social Probation
Mandatory Campus or Community service
Monetary Fines
Restitution to the University or the person to whibra offense was directed
Recommendation to the international or nationateffor the revocation of the Chapter’s charter at
Cumberland University

After an offense has occurred and has been repturtibed Greek Advisor, the president of the offagdthapter will
be called into a meeting with the Director of Grédfairs in an attempt to resolve the situationsdich mediation
does not prove effective, the Director of Greekalt will make a recommendation to the Dean of &tislfor
advisement of other steps that can be taken astment of chapters/individuals. Complaints invedyhazing do
not require mediation.

Establishing Greek Organizations

The University invites all fraternities and sor@# to look at Cumberland University as a possiixigansion site for
their organization. The Cumberland Panhellenic €duwnill follow National Panhellenic Guidelines witregard to
expansion of the NPC. The first contact should laeerthrough the Director of Greek Affairs, and agements for
campus visits and student interest inquiries.dfaup of students wish to establish additionalfmaities or sororities
at Cumberland, the Director of Greek Affairs shoboédcontacted for advisement and direction.

Annual Greek Organization Report & Review

The Cumberland University Greek System must haivaraework to measure success. The minimum standatds

forth by the Greek Rules and Regulations containdide Cumberland University Student Handbook heestandards

by which each chapter is judged. Each Chapterbeilheld accountable for meeting or exceeding tegpectations.
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Those chapters who exceed these expectationsenmitdngnized, praised and rewarded for their astidny chapter
found to be below expectations will be given theapunity to improve in the next calendar year befeanctions are
applied. If a Chapter does not improve, it riskgtnietions imposed by the Cumberland Universityedtor of Greek
Affairs, and/or Administration, which can resultloss of recognition by Cumberland University.

Each Greek organization will be required to sulbar@reek Organization Report by April 1 of each y&drapters
will be evaluated from April 1 to March 31. Whieself report, Greek organizations are expectdxtoonest in their
evaluations of themselves.

In addition to the officers, the organization adv{s) should be used as a source for completioa.Oikector of
Greek Affairs, Dean of Students and an at-largalfgenember will serve as the Review Panel. Ongsth
individuals, along with the Chapter president ahdpter advisor will have access to the report ere\or
recommendations. Cumberland University will not [sH in any way, the findings of the Review Pamal; will any
other chapter be notified of any other chaptengese results. The findings of the Panel will be dise assist chapters
that are found to be deficient in areas to comfeetproblem areas and to fulfill the standardfhhef€umberland Greek
System.

The outline of the report can be found on the Cutabd University website or in the Director of Gke&ffairs’
Office.

Greek Awards

The following Greek Awards are presented annually:
1. Pleasant Henry Meadows, Il Award: The P. Hennahlltews award is for outstanding Greek leadership. Th
award is determined by the Director of Greek Afairho will select an outstanding male and femalkee®r
leader. The winners receive a plaque at the lastliGevent of the academic year.

2. President's Award: The President’s Award is gitethe male and female organization that receives t
most Greek awards: Academic Award, Recruitment Aywand Community Service Award.

3. Academic Award: Presented to each male and fearghmization that has the highest grade point aecaa
the end of the fall semester.

4. Recruitment Award: Presented to the male and ferganization with the most initiated members fo t
entire academic year. (Includes pledges that wilinitiated within one month of the award preseatgt

5. Community Service Award: Presented to the malefandhle organization with the most total number of

community service hours accumulated from the pitasiem of the award the previous year through to tw
weeks prior of the award presentation.
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Campus Facilities

Campus Facilities Use Policies

Campus facilities are for the use and enjoyment@fUniversity community. The policies listed belave enacted to
ensure the continued availability and cleanlinddbese facilities. Each organization or personingnor using a
facility is subject to the policies governing theewf facilities.

Facility Scheduling

All University facilities shall be scheduled thrduthe President’s Office. However, each studegmization must
first consult with the Office of Student Life tosmre proper scheduling of student life eventskeleping with the CU
policy on Space Management, space for courseshis tssigned by the Registrar and office spacgrassiby the
Vice President of Administration. Both classroond affice spaces are to be placed on the MastelitiexiSchedule
as per this policy. It is recognized that many atbaoughout the campus have “primary” uses, atpletic fields,
fine arts studios, classrooms, etc. Every effalithve made to consult those individuals resporesibt the primary
usage of these spaces prior to scheduling of etveants. Primary users will have priority; howewbg primary use
must be placed on the Master Facilities Schedutedeive priority. Those events not placed onMiaster Facilities
Schedule will be considered unofficial and may benped by properly scheduled events.

1. Alcoholic beverages are not permitted at angtimany University facility without explicit priowritten
permission of the President of the University.

2. Possession or use of drugs, illegal substancdisearms are not permitted at any time.

3. Each organization wishing to use campus faeflithust name a responsible person. The respopegisden is liable
for ensuring that the event in the facility compligith University policies. Failure by the grouplyrindividuals to
comply with University policies will be the respdiity of offending parties and the responsiblegmn.

4. Participant behavior is the responsibility of tiesponsible person. Failure to control partidifeamavior will be
grounds for forfeiture of rental privileges, mongtéines, arrest by local law enforcement agences!/or
adjudication through the University disciplinarysggm and/or local courts.

5. Cumberland University security personnel hasgliction to enforce University policies. The respible person
and participants are liable for complying with regts of security personnel. Failure to comply sitleurity personnel
requests will be grounds for forfeiture of rentelipeges, monetary fines, arrest by local law eoément agencies,
and/or adjudication through the University disaipliy system and/or local courts.

6. The responsible person is liable for ensurirag the facility is returned to its original conditi before rental. This
includes cleaning the facility and returning fixtarto appropriate places. Any repairs or cleaniegges needed to
return the facility to original condition will benarged to the responsible person.

Facility Use Fees

The use of Cumberland University facilities will bebject to standardized fees to offset cost aadige incremental
revenue to the institution. A list of standardifeds will be established by the Administration arikll be made
available to those interested in scheduling faedibf the University.

Events of the institution and its recognized orgations will be exempt from the facility use feepyided revenue is
not generated directly from the event. Revenueggimg events will be subject to the facility fell users external
to the institution will likewise be subject to tfeility fee. Any exception must have written apyal of the
university President.
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Security

Security Precautions

Below are some precautions which all persons arvised to follow regarding security of facilitiesais

1. Do notprop open building doors for personal convenieRgelators will be subject to student conduct
proceedings.

2. Permit entrance to authorized personnel ondjpdr all unauthorized individuals to the Secu@ffice or a
university official.

3. Report all people who are unfamiliar and/oriarguestionable areas of the campus to the Sgdfiice or a
university official.

4. Report all incidents of personal/property erggament or unauthorized behavior to the Securific®br a
university official.

5. Report to university officials any tamperinglwsecurity and fire equipment. Students and/owviddals
tampering with security or fire equipment are sabje arrest and disciplinary sanctions.

Security Policies

Cumberland University attempts to secure peoplefacitities by engaging locking devices, restrigtiaccess,
providing security information, limiting hours ofe, and by employing security personnel to motitercampus and
facilities. University community members are expedto comply with security personnel directivegkall doors
locked, all windows closed, and leave all otheusiég devices in-place and activated. Every indixtlin the
community has the responsibility to report to appiate University officials any defective securitgvices or campus
incidents which may lead to or have led to viola{&) of University policies and/or local, state federal laws.

Security Services

Security staff employed by the University providles overall security supervision and enforcemeheyTare
empowered to enforce the policies and regulatidriduonberland University and to contact the locdlqaoat their
discretion. Failure to offer proper identificati(student ID, etc.) when requested by a membereoStcurity staff is
a serious offense and may result in severe diseipliaction. Similarly, the Security Staff, andatlauthorized
representatives of the University have the authéoitrequest the arrest of or to otherwise initeatiminal or civil
complaint or action against any individual or indivals found in violation of University and/or ldcatate, or federal
laws; and/or to refer individuals for adjudicatihmough the University disciplinary system. Additally, Security
Staff, and other authorized representatives ofahigersity have the authority to intervene andacsituations
involving a violation of University policy and/ootal, state or federal law. Residents, guestsestsdand all other
persons found in violation of University policiesguidelines by Security staff, employees and/odshts of the
University, and/or other members of the Cumberlem@munity are subject to disciplinary procedured/anarrest
by civil authorities. The University reserves tight to utilize any and all legal measures necgstgaensure a safe
and secure campus environment. This may inclodieis not limited to: video and other electronicwillance,
lawful inspection, search and seizure, and othéorE or measures deemed appropriate.

The safety and security of all individuals is ofggr@ount importance to the University. Thereforesheperson has a
duty to contact the Lebanon Police Department biirdi 911, if he or she believes that police ingerion is
necessary to secure any person or property optwtra crime, fire, or medical emergency. Anytirhe tocal
authorities are called, an Incident Report mudilbd with the Office of Security and the Office thfe Vice President
of Administration as soon as possible.

As per the College and University Security InforimatAct of Tennessee and Title 11 of the Crime Aewmass and
Campus Security Act of 1990, the University repdnts crimes on campus listed below. Security palégrmation is
available for review in the Office of the Vice Pident of Administration and the Dean of Studentfd@fduring
regular office hours. The University shall provaeopy of this information to any applicant for assion or
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employment, or to any current student or employsenurequest. Crimes reported on campus will bertegdo the
Tennessee Bureau of Investigation for compilatmrilication, and/or investigation.

Personal Security Guidelines

Each individual is responsible for their persoredwgity. The following non-exhaustive list of guiides is
recommended as security procedures to use to ealp@nsonal security.

1.
2.

BOoo~NOO AW

Report all suspicious persons and incidenteaddffice of Security or a university official.

Do not walk unattended alone in unlit areasigtitn Contact security personnel for escorts tdiparlots or
residence halls.

Keep all doors and windows locked.

Store all possessions in out-of-sight placesndoadvertise possession of valuable objectseair thcation.
Do not let strangers enter residence hall presniReport all incidents to the Head Resident.

Do not prop open any door nor leave any doasakdd for any amount of time.

Do not carry any significant amount of cash oanperson.

Write your name in all books and on all possessin a place known only to you.

Be aware of your surroundings and distance wiuft®m suspicious events or persons.

Record serial numbers, model numbers, degmiptand other important information in order toypde
police with complete information.

Campus Crime Information
Campus crime reports are available in the Offic8eturity, on the CU website, in the CU Catalogl inthe Office
of the Vice President of Administration and the Be& Students Office.
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Cumberland University Student Conduct Policies andProcedures

The University admits students with the expectati@at they have previously developed acceptableopet standards
of conduct and ethics. Admission to Cumberland Brsity carries with it special privileges as wedlspecial
responsibilities different from those enjoyed by/&n imposed on non-students. All students, resgjeuests, staff,
and faculty are expected to abide by the rulesragdlations of the University.

A conduct situation occurs when substantive violatiof Cumberland University rules, regulationdigies, and
guidelines or violations of local, state, and/ate&al laws, rules, or regulations are reported tiscovered by
appropriate University officials. Conduct proceduvéll be enforced for all substantiated violatioBsudent
violations of Cumberland University policies, regtibns, rules, and guidelines or a violation ofllpstate, and/or
federal laws, rules, or regulations may lead tomrenewal of or cancellation of current and futiimancial aid
awards and to student conduct sanctions as deeatedsary by appropriate Cumberland University iatfc All
Cumberland University students must report anyalhkbcal, state, or federal arrests and conviditmthe Dean of
Students Office.

University regulations go into effect when an indival matriculates and continue until the time cfdpation or
withdrawal. By the act of registration, the studagtees to accept standards and regulations rsdlécthis document
and other publications of the University.

The Cumberland Creed

Academic honesty is essential to effective learningrherefore,
we as seekers of knowledge hold these as our coetues:
personal integrity, individual worth, independent thinking, discipline, community responsibility.

Academic Integrity Issues
All conduct codes, policies, and procedures rdlédeAcademic Integrity can be found in the Unitgr€atalog.
Student Conduct Policies

1. Damage to Property

Malicious or unauthorized intentional damage ottdetion of property belonging to the University,a member of
the University community or to a visitor to the qaus is prohibited. Students are monetarily resgbagor any/all
damage they cause to campus/student property D&he of Students or the Student Conduct Commitik@assess
damages and impose sanctions at their discretion.

2. Disorderly Conduct
The following is a non-exhaustive list of the tgpH acts that the University considers disordedgduct:

A. Disorderly or obscene conduct or breach of the peacUniversity property or at any function spoesoor
supervised by the University or any recognized ©rsity organization is prohibited.

B. No student shall push, strike, or physically agsaulthreaten to do the same to any member dfaihdty,
administration, staff, student body or any visitmthe campus.

C. No student shall enter or attempt to enter anya@sient, athletic event, or any other activityeoent
sponsored or supervised by the University or anggrized University organization without authentic
credentials for admission, i.e.; ticket, identifioa card, invitation, or any reasonable qualificat
established for attendance. At such University finms a student must present authentic credentials
properly identified University faculty and/or stafpon their request.

D. No student shall interfere with, give false hameotdfail to cooperate with administrative or stpéirsonnel
while these persons are in the performance of thdies.
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The following are expressly prohibited: harassnwénor interference with Security staff, Resideitzg
staff, firefighters, police, or other persons ergghin the performance of their official duties;ditdle
detention of any person on University propertyha threat to do the same.

Obstruction or disruption of teaching, researcmiadstration, disciplinary proceedings, or otherivdmsity
activities, including public service functions,afrany authorized activities on University premises
Verbal abuse of any person which would offend aeaable person in the community or physical abfise o
any person, or other conduct which threatens oamrgetrs the health or safety of any person, whetiner
conduct occurs on or off University property.

Participation of students in group activities oradjacent to the campus which causes damages fic pub
private property, causes injury to person, or fetexss with the orderly functioning of the Univeysdr the
normal flow of traffic.

Violation of written University policies and regtilans as stipulated herein or as promulgated andwarced
by authorized personnel.

Inciting other students to violate written Univeygpolicies and regulations as promulgated and anoed
by authorized personnel.

Willful failure to appear at a disciplinary hearifalowing proper notification to appear eitheraaparty or
as a witness.

Violation of local, state or federal law when itpaars that the student has acted in a way which may
adversely affect institutional integrity or seribumterfere with the University’s normal educatarunction,
or which may impair or endanger the welfare of amgmber of the University community.

Littering on University property. Residents arepassible for the area immediately under their windo
Failure to abide by any health-related guidelinesrders issued by the University or any healtHfgssional
with regard to a contagious disease/contagioncamdllfully exposing any person of the Universityany
health risk due to failure to follow governmentahis, rules, and regulations or guidelines regareimng
hazardous substance.

Disruptive conduct within the classroom is defimasdconduct which may include, but is not limited t
intentional interference with the normal classrgmocedure or presentation of the instructor or othe
student(s) and/or interference with another stusleigtht to pursue coursework. Cumberland studares
expected to conduct themselves with civility attiales in the classroom. The instructor has ultercantrol
over classroom behavior and may eject from thesobasn any student engaged in disruptive conduct.
Incidents of classroom misconduct may be adjudichtethe instructor or reported by the instructotte
Dean of Students for an investigation and hearing.

3. Falsification of Records

No student shall alter, counterfeit, forge, or eatasbe altered, counterfeited, or forged, anynédmrm, or document
used by the University. No student shall furnideddanformation or documentation to University offils during the
investigation of or hearing for a disciplinary neatt

4. Explosives

No student shall possess, furnish, sell, or uséosixes of any kind on University property or ahftions sponsored
or supervised by the University or any recognizedversity organization. Falsely reporting the preseof an
unlawful explosive or incendiary device with théeint to mislead, deceive, or disrupt the operatitme University
or a scheduled event sponsored by the Universityabkibited.

5. Fire Safety

A. No student shall tamper with fire safety equipment.

B. No student shall set or cause to be set any unazgiddfire in or on University property.

C. The possession or use of fireworks on Universigperty at events sponsored by the University or any
recognized University organization is prohibitedeworks are defined as any substance preparetidor
purpose of producing a visible or audible effectbynbustion, explosion, or detonation.

D. No student shall make, or cause to be made, affedsalarm.

E. Any act of arson, falsely reporting a fire or otleenergency, falsely setting off a fire alarm, tanmgwith or

removing from its proper location fire extinguishlboses or any other fire emergency equipment,ptxce
when done with real need for such equipment, iRipited.
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6. Weapons- Students are prohibited from possession or fifieearms on University property or at events ssamed
or supervised by the University or any recognizedversity organization. It is a Class E Felony un@lennessee law,
and a violation of University policy, to posses<arry firearms and other statutorily defined wezpon University
property (including, without limitation, all Cumband buildings or buses, its campus, grounds, aticne areas,
athletic fields, housing facilities -- whether fé#guadministration, staff or student housing --amy other property
owned, used or operated by Cumberland). For pespofkthis policy, University property shall be desl to include
any University-sanctioned or sponsored activityetiler on or off-campus. Pursuant to TennesseataaUniversity
policy, “weapon” includes, but is not limited t@zors and razor blades, except those used solghefsonal shaving,
and any sharp pointed or edged instrument, exaggtared nail files and clips and tools used sdietypreparation of
food, instruction and maintenance; it also inclufilemrms, explosives, dangerous compounds, gunegyidearm
ammunitions, explosive weapons, bowie knives, hhilVliknives, ice picks, BB guns, pellet guns, al@@paintball
guns, blow guns, daggers, slingshots, leaded camétshblade knives, martial arts weapons (such @msn-chuk or
throwing star), blackjacks, knuckles, or any otiweapons of like kind, not used solely for instrantll or school-
sanctioned ceremonial purposes. In response toialation or alleged violation of this Policy, Clrerland reserves
the right to conduct an internal investigationerahe matter to the appropriate law enforcemetitaaity(ies) and to
take appropriate action within the internal Univigrdisciplinary framework. Violation of this Paly may result in
immediate dismissal from Cumberland University. ASE LAW PRESCRIBES A MAXIMUM PENALTY OF SIX
(6) YEARS IMPRISONMENT AND A FINE NOT TO EXCEED THRE THOUSAND DOLLARS ($3,000) FOR
CARRYING WEAPONS ON SCHOOL PROPERTY. This policyp#ips to all students, employees, faculty,
administrators and visitors of Cumberland Universitt also applies to all tenants in Cumberlandversity-owned
housing.

7. Joint Responsibility for Infractions - Students who knowingly act in concert to violbhgiversity regulations
have individual and joint responsibility for suciohation.

8. Student Identification Cards

A. Students must carry their identification cardstwirtperson at all times and surrender same taaiversity
official upon demand. Noncompliance will be deeraeiifficient reason for any University official tefuse
a student admission, service, etc., to any Cumhbepaoperty and/or event and may result in discigply
action.

B. Lending, selling, using for purposes other thamiiieation or otherwise transferring a studentntigcation
card is prohibited and will lead to disciplinarytiaa.

C. The use of a student identification card by anyother than its original holder is prohibited ang atudent
improperly using another student’s card will bejsabto disciplinary action.

9. Theft
No student shall take, attempt to take, or kedpéir possession, items of University propertyitems belonging to
students, faculty, staff, student groups, or visito the campus without proper authorization.

10. Unauthorized Entry or Use of University Facilites

A. No student shall enter any University building,jcd#for other facility without proper authorizatioor shall
any person remain without authorization in anydiaiy after normal closing hours.

B. No student shall make unauthorized use of any Usityefacility.

C. Unauthorized possession or use of University keysahibited.

D. Students and/or student groups may not make reagersan their names for outside groups or orgaiona
to use University space.

E. No student shall make unauthorized use or misuieedfniversity's computing facilities and/or
photocopying facilities to include: logging on artaunt without the knowledge and permission of the
owner, changing, deleting or adding to the progrdites and/or data without authorization of thenaw,
theft of program data or machine resources; copyiigfringement or other violations; attempts tev#nt
security of the computer system; attempts to disthup normal operations of the computer systeniydicg
hardware and software.
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11. Gambling— Tennessee state law prohibits gambling. Gambhiregans risking anything of value for a profit
whose return is to any degree contingent on chamay games of chance associated with casindsidimg, but not
limited to, slot machines, roulette wheels andlitkes unless specifically exempted by law

12. Repeated ViolationsRepeated violations of published rules or reguoet of the University, which cumulatively
indicate an unwillingness or inability to conformthe standards of the University, will result lire tseverest penalties
applicable as prescribed by the CU Student Con@antmittee and/or local authorities.

13. Misuse of the University Name Use of the University's name for soliciting furmisfor any other activity
without prior permission of the proper Universitytlaorities, or any misuse of the University's namm@rohibited.

14. Solicitation- With the following exceptions, solicitation oretlcumberland University campus is prohibited
without the written prior approval of the Univegsthrough the Executive Vice President:

A. Any University-approved organization sponsoringdtraising activities on campus by selling doughnuts
candy, cakes, cookies, car washes, or novelties.
Distribution of information by a University-appray@rganization.
Military recruitment activity under sponsorshiptbé Office of Admission.
Sale of tickets to University sponsored activities.
Any activities involving solicitation must complyithi existing regulations regarding use of Universit
facilities. All types of door-to-door solicitatidn the residence halls are strictly prohibited.

moOOm

15. Residence Life Regulations See the "Residence Life Policies, Proceduressnatture” for current policies and
regulations. Residents are subject to the Standdr@snduct and Student Conduct Procedures ofwadests plus
those policies and guidelines applicable to thlezxe halls.

16. Financial Irresponsibility-Financial irresponsibility, which is defined athailure to meet one's financial
responsibilities to the institution promptly, inding, but not limited to, knowingly passing a wdetbs check or
money order in payment to the institution or to@mber of the institutional community acting in dfiaial capacity,
is prohibited and may result in disciplinary saons or legal action.

17. Sexual Misconduct Sexual misconduct is prohibited. Sexual miscatéhcludes, but is not limited to; sexual
harassment, adultery, rape, other non-consensualffenses, sexual abuse of minors, and possessidistribution
of obscene materials including “sexting” which énding obscene photographs by E-mail or text mesaéthout
authorization or of a minor. Sexual misconduco ételudes instances of sexual activity with a parander the
influence of alcohol or drugs who, therefore, maydnally incompetent to give consent or whosdtghid make a
reasonable decision is obviously impaired. Vidlas of the University's sexual misconduct policit vasult

in disciplinary action, up to and including, withidimitation, removal from the residence hall, elgion and/or
referral to the appropriate law enforcement ageasy(

Definitions:
Sexual harassmenimplicit or explicit behavior of a sexual natureedso control, influence, or affect the
well-being of a person; physical conduct or veibalendo of a sexual nature that creates an inditimd,
hostile, offensive environment.
Rape:Forced sexual intercourse without consent throbghuse of threatening verbal language, gestures, or
tone of voice; or through physical actions or raisitr.
Acquaintance Rapd:orced sexual intercourse by someone the victiowsn
Date Rapeforced sexual intercourse by someone the victidaisg.
Stranger RapeForced sexual intercourse by someone the victins doé know.
Sexual AssaultAny incident forcing another person to perform ausg act against their will.
Obscene MaterialsTo be defined as obscene they must be ftimaterials in which a reasonable person,
applying contemporary community standards whenidenisig the contents as a whole, would concludée tha
they appeal to prurient sexual/physical interest@aently subordinating behavior rather than areilectual
or communicative purpose, and (2) materials tlgarding their content and their particular usage o
application, lack any redeeming literary, scientifiolitical, artistic, or social value.
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18.

Harassment, Threats, and Violence

A. Purpose

The purpose of this policy is to create and mamégaiearning environment where in all students can
maximize productivity in their studies without exsame to offensive or threatening conduct. Theee ar
several types of antisocial behavior that can faterwith this goal, including (1) sexual harasstné&?)
racial, religious, gender, nationality, ethnic, atker forms of harassment; and (3) violence anebtls of
violence. All of these types of behavior can distrstudents from their educational studies anemempce,
and it is the policy of Cumberland University tapibit and eliminate these types of behavior.

B. Definitions
1. Sexual Harassment

Sexual Harassment can include:

Physical assaults or physical conduct that is deruzature (touching, pinching, or brushing
against another’s body).

Unwelcome sexual advances, propositions, comm#éidling,” “teasing,” or request for
sexual favors.

Sexual displays or publications such as calendarspons, graffiti, or computer pornography.

Other verbal or physical conduct of a sexual natiua¢ would interfere with an individual’s
performance, or create an intimidating, hostilefensive learning and living environment.

Retaliation for complaints of harassment.

2.Gender, Racial, Religious, National Origin, Disabity, Age, or Sexual Orientation Harassment
These types of harassment can include:

Any conduct based on gender, race, religion, natiorigin, disability, age, or sexual
orientation that makes a student uncomfortablehachvinterferes with a student’s ability to
perform.

Jokes that refer to gender, race, religion, natiorigin, disability, or sexual orientation or
which portray age in a negative light.

The posting or distribution of cartoons, drawingisany other material which adversely reflects
on a person’s gender, race, religion, nationalioyidisability, age, or sexual orientation.

The use of “slurs” or other offensive language.

Practical jokes, horseplay, or teasing which tandaake fun of a person’s gender, race,
religion, national origin, disability, or sexuali@ntation or which reflects negatively on a
person’s age.

Retaliation for complaints of harassment.

3. Violence and Threats ofidlence
This type of antisocial behavior can include:

Any conduct which involves the offensive touchirfgaoother person.

Intimidating or threatening gestures or body pasthat reflects possible violence or a threat of
violence.

Verbal threats to “get even” or “go postal” or dimnistatements that cause a student or
University employee to fear possible harm by anosiedent or University employee.
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C. What to do if you experience harassment, threatof violence, or violent behavior
These types of antisocial behavior can btabtaor they can be subtle. Despite the definitianave, it is
sometimes difficult to recognize whether gaitr conduct falls within these types of antisb¢iehavior. Any
student who feels victimized by any of thegees antisocial behavior should report the conduntediately.
Unless the student feels he or she will Hyest to violence, the student should tell the rdier to stop the
offending conduct. If the conduct involvexsal advances, he or she should tell the offetidgrthe advances
are unwelcome.

Reports should be made to the Dean of Stederib the Director of Human Resources. Studeiitbe asked to
file a written report providing as much deta possible concerning the situation, peopleliradand/or behavior
performed. Sensitivity and confidentialitylvde of the utmost concern.

D. How reports should be handled

Reports of antisocial behavior will be promptly @stigated. In most cases, the investigator(s)malet with the
person making the report to get a complete andratestatement concerning the nature of the prabléhe
investigator(s) usually will then meet with the ased student or employee and other potential wsggesOnce
the facts have been gathered, Cumberland Univexdityry to address and eliminate any problemtiyh one
or more of the following actions: (1) verbal coalisg sessions with those committing possible awta
behavior; (2) group meetings or training sessi¢dsreferrals to formal counseling, at the experfshe student
or employee; (4) written disciplinary action or passion; or (5) expulsion from the University

In most cases, the student reporting the antisbeiahvior will be informed of the results of theeéstigation and
the remedial action taken.

While all reports of antisocial behavior will be#ted as confidentially as possible, the requiréneconduct an
impartial investigation means that complete conftadity cannot be assured.

E. Your Role and Responsibility

First and foremost, each of us is responsible fwroevn conduct and should avoid the types of baravi
addressed in this policy.

Second, each of us has a responsibility to repaisecial behavior that we experience or observe.

With your help in enforcing this policy, we can neakumberland University a better and more prodeqiiace
to learn for all students.

19. Alcohol and Drug Policies

Unauthorized possession, use, consumption, tratajoor, or distribution of drugs and alcohol bydstats on
University property is strictly prohibited. No skent shall be in an intoxicated condition at angtiom campus, as
made evident by boisterousness, rowdiness, obsréndecent conduct or appearance, or by vulgafape, lewd, or
unbecoming language. Violation of this policy witlsult in student misconduct sanctions and/or raaylt in arrest
by an appropriate law enforcement agency.

The possession, use (without valid medical or dgmtsscription), manufacture, furnishing, or sal@oy narcotic or
dangerous drug controlled by Federal or Tennesseéslprohibited. Violation of the drug policy mkead to
immediate suspension from the University and/cestrby the civil authorities.

Under Tennessee law it is unlawful for any persodeu the age of 21 to buy, possess, transportgsiitethe course
of their employment), or consume alcoholic bevesagecluding wine or beer. It is also unlawful oty adult to buy
alcoholic beverages for or furnish them for anypmse to anyone less than 21 years of age. Themasef are Class
A Misdemeanors punishable by imprisonment for noterthan eleven months and twenty-nine days, oreadf not
more than $2,500, or both. (T.C.A. § 1-3-113, 39408, 57-5-301.) The offense of public intoxicatisra Class C
Misdemeanor punishable by imprisonment of not ntlbam thirty days or a fine of not more than $50hath. (T.C.A.
§ 39-17-310.) Under Tennessee law, the offens@sdgssion or casual exchange of a controlled sudes{auch as
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marijuana) is punishable as a Class A Misdemeaievén months twenty-nine days and/or a fine d6@2). For the
third and subsequent offense of possession of/@rdess of marijuana, punishment is one to sary of
imprisonment and a $3,000 fine. If there is an exgfe from a person over 21 years of age to a persder 21, and
the older person is at least two years older tharybunger, and the older person knows that thagenis under 21
years of agethen the offense is classified as a felqiiyC.A. § 39-17-417, 21 U.S.@. 801, et seq.; T.C.A8 39-17-
417.) Possession of more than 1/2 oz. of marijusmger circumstances where intent to resell mayricit is
punishable by one to six years of imprisonmenta®&,000 fine for the first offense.

A. ltis the policy of Cumberland University, pursuamthe “Drug-free Schools and Communities Act
Amendments of 1989 (20 USC | 145¢g) (34 CFR 86)haintain a drug-free campus and work
environment. It shall be unlawful to manufactutistribute, dispense, possess, sell or use a dieatro
substance at Cumberland University or any of itdifees. Controlled substances, as cited in 21C4S
812, would include drugs such as opium, opium @gitres, and hallucinogens (like marijuana,
mescaline, peyote, LSD, Psilocybin, cocaine, angrhites, codeine, heroin, or morphine). Controlled
substance abuse does not include prescribed Uaefofly prescribed drugs which are being taken
under the supervision of a provider licensed te@ibe controlled substances.

B. Students are encouraged to seek counseling arich&neafor substance abuse problems when they exist.
The University will report any apparent unlawfukusf a controlled substance on University proptaty
the appropriate authorities. FURTHERMORE, the @msity will not tolerate the presence of students
who are under the influence of a controlled sulzstarAny observer is responsible for informing
University personnel promptly of any apparent \iola of this policy (444-2562, ext. 1234). Univigys
personnel will refer the matter to authorities angbrofessional counselors for evaluation, as deeme
appropriate, and will inform the Dean of Studerftaation taken. All monetary charges related to
professional counseling are the responsibilityhef student. Students assigned to counseling must
produce proof of their status as a student of thivdJsity in good financial standing.

C. Students are required to notify the Dean of Stuglefitiny drug conviction within five days afterithe
conviction in writing. Conviction includes a findj of guilt, a plea of nolo contendere or impositaf a
sentence by any local, state or federal courtlufeaof the student to so notify Cumberland Uniitgrsf
a drug conviction with five days after the conwctimay result in suspension of the student from the
University. Upon entering the rehabilitation pragr, the student shall sign a written release aligwi
the program to communicate with the university rdgay the student’s participation and progres$in t
program.

D. Students convicted for personal use or possess$iarcantrolled substance or possession of a céedol
substance will be subject to disciplinary actiontaand including suspension. Students who are
disciplined by means of suspension or other adtiitirbe required to successfully complete a cesdfi
rehabilitation program (at the expense of the sttjdeApplication to a certified rehabilitation gr@am
must be made within 30 days of the date that diseify action was taken. A letter from the ceetifi
rehabilitation program, stating the date of entitpithe program and the date of completion of the
program, must be filed with the Dean of Studenta esndition precedent to the student’s eligibility
return to the University. Failure to make appiicatto a certified rehabilitation program within 8ays
or failure to complete the program will result ispension from the University.

E. Students must, as a condition of enroliment, abideerms of the above policy.

Effects of Alcohol Abuse

Acute: Alcohol consumption causes a number of markedgémsim behavior. Even low doses significantly implaé
judgment and coordination required to drive a edely, increasing the likelihood that the drivetlsie involved in
an accident. Accidents are the leading cause @hdeaong individuals aged fifteen to twenty-fouage Most are
related to drinking and driving. Poor decisions agdressive acts such as sexual assault are adim@sts associated
with alcohol use. Low to moderate doses of alcaled increase the incidence of a variety of aggresxts,
including spouse and child abuséoderate to high doses of alcohol cause marked iimm@ants in higher mental
functions, severely altering a person's abilitygarn and remember informatioWery high doses cause respiratory
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depression and death. If combined with other deprreis of the central nervous system, much lowessloEalcohol
will produce the effects just described.

Chronic: Repeated use of alcohol can lead to dependenddeSicessation of alcohol intake is likely to proglu
withdrawal symptoms, including severe anxiety, toesnhallucinations, and convulsions. Alcohol withdal can be
life-threatening. Long-term consumption of largentities of alcohol, particularly when combinedtwitoor
nutrition, can also lead to permanent damage & @igans such as the brain and the liver. Sontkestisuggest that
brain cells are actually permanently lost (killég)high levels of alcohol.

Women who drink alcohol during pregnancy may giiréhtio infants with fetal alcohol syndrome. Thésfants have
irreversible physical abnormalities and mentalndg#on. In addition, research indicates that ehitdof alcoholic
parents are at greater risk than other youngstdyeamming alcoholics.

Effects of Other Drugs

Marijuana: Marijuana and related compounds are usually usethéir "relaxation” effects or to produce an iate
sense of reality-a "high.” Marijuana is usually &®d, and like tobacco, it is very toxic to the lanBisorders of
memory (loss) and of mood often occur in chroniersis

Cocaine (stimulan)t. Cocaine, crack, and related forms are usually fmestimulation and to produce a sense of
euphoria. All forms of cocaine are highly addictipeoducing a habit that is extremely difficultstop. In some
individuals, cocaine may produce fatal cardiachmhydisturbances.

Amphetamines (stimulants)Amphetamines, and their new derivatives "crysta&,” and Ecstasy, are used for
stimulation. These compounds are very addictiveraay produce psychotic and violent behaviors.

LSD & PCP (hallucinogens)These chemicals are used to produce "alteredsStatescape reality. They are very
dangerous and can cause psychosis.

Valium, Barbiturates, etc. (depressants)hese and other prescription drugs of this tygeuasually used for their
sedative or hypnotic effects. Some of these drogsighly addictive, and others can cause seiZig@s/ulsions) in
individuals who take them over long periods of timibese drugs can be fatal if mixed with alcohobthrer
depressants.

Heroin, Codeine, etc. (narcotics)fhese are some of the most addictive substanaesrkhey produce a high or
euphoria. Withdrawal can produce convulsions ones@ma. Overdose is common and can result in diatidle-
drug users are in a high-risk group for infectiathvhuman immunodeficiency virus, thought to be ¢these of AIDS.
Other: Many medications and drugs have the potentiahorse. If you have concerns or questions, ask for
professional advice.

Warning Signs of Possible Substance Abuse

Withdrawal from social situations
Increased boredom or drowsiness
Change in personal appearance (increasingly unkengibppy)
Change in friends

Easily discouraged; defeatist attitude

Low frustration tolerance (outbursts)
Violent behavior and vandalism

Terse replies to questions or conversation
Sad or forlorn expression

Lying

Poor classroom attendance

Dropping grades or poor work

Apathy or loss of interest or death.
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Frequently Asked Questions

What does the term “Drug” mean?
The term “drug” can be used to describe a wideetyaof substances, including alcohol. Unlawfulstainces are
defined in 21 USCA8 812, and noted in section “A” above.

Does the term “controlled substance” refer to prestbed medication?

No. Drugs which are prescribed and taken as redjgioenot constitute controlled substances. Thimitieh does not
include lawfully prescribed drugs which are takenilesunder the care of a person licensed to digppnsscription
drugs. A listing of prohibited drugs is found ir8C0A 21, Section 812 of federal regulations.

What are some of the dangers associated with drudpase?

There are many dangers associated with drug alisgy dependence can lead to both physical andaherdblems.
Drug abuse creates a physical trauma for the iberbody develops a tolerance to the drug, anthfsrreason larger
and larger amounts of the drug are required tafyatie need for the individual. Examples of theljems arising
from drug usage are as follows: lack of motivatiemotional discontentment, emotional dependengeedsion,
paranoia, convulsions, high blood pressure, phiydiependence, heart disease, and death.

See the CU Counseling Center for helpr see the following list of local help centers:

University Medical Center
1411 West Baddour Parkway
Lebanon, TN 37087
615-444-8262

Cumberland Heights

8283 River Road Pike
Nashville, TN 37209

615-352-1757

Cumberland Mental Health
133 Indian Lake Road
Hendersonville, TN 37075
877-567-6051

Student Conduct Adjudication Procedures for Violations of the Student Conduct Code

All disciplinary matters will be handled by the Deaf Students Office. Students may choose to tiasie case heard
by either the Dean of Students or the Cumberlangdysity Student Conduct Committee (CUSCC). Thambef
Students and the Vice President of Administratiachereserve the right to immediately suspend amestt who
presents a danger to campus pending case adjadicdti the event that the Dean of Students is aitehle to initiate
the adjudication process in a timely manaeda case must be adjudicated immediately to protecsafety and
welfare of the campus, the Dean of Students magiapp university administrator to initiate the adication process.

Students will be contacted by the Dean of Studéffise following the receipt of an incident repoiuring an initial
meeting with the Dean of Students, students mayt &eeither have their case heard by the Deanuafe®its or the
CUSCC. The CUSCC will meet as needed to discaispus and student related issues and offensea shatlent
requests the Conduct Committee to hear. Appeajsbrmdiled in writing to the Executive Vice PresimeFinal
appeals may be filed in writing to the Universite&ident. A students’ past record and standing thighUniversity
will be used in consideration of all offenses.

The Dean of Students or the CUSCC will categorampus/student offenses into three (3) levels oésgy minor
offense, major offense and extreme offeasd the sanction(s) rendered will vary. The sewervel of each offense
will be judged on a case-by-cases basis takingvalilable information and circumstances into cossition. The
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Dean of Students and the CUSCC reserve the rigiiéstion at their discretion any/all student(scpied to be
involved in any campus/student related issue/ofensll Appeals must be filed within 24 hours of a véctand/or
imposition of disciplinary sanctions.

Student Misconduct Sanctions
Any combination of the following sanctions may b&posed for violations of University policies anddglines:

Verbal or written reprimand: A warning that the violation of policy a seconehdé will result in a conduct
hearing.

Disciplinary probation: The violation of any policy during any probatiopaerm imposed on a student may
result in an appearance before the Dean of Studente CUSCC and/or imposition of more severe tans
than would be the case for a first time offense.

University Service Hours: University service hours may be imposed for amjation of a University policy,
regulation, or guideline that is not deemed to watrean appearance before the Dean of Studente @UISCC.
Failure to fully comply with the prescribed workurs will result in an appearance before the Deadtofients or
the CUSCC.

Restitution or Monetary Fines: Sanctions may be in the form of money, equipmantther values, as deemed
appropriate for the violation or to replace damagedestroyed property.

Education Hours: The University may require the student to partt#pin appropriate alcohol/drug education
classes, or similar programs.

Confiscation of Property: Confiscation of illegal property will be permanemttemporary as is deemed
appropriate under the circumstances.

Restrictions on use of facilities or participationin activities: Loss of privileges relating to participation in
student organizations/activities and/or Univer$atgilities/activities may be imposed as is deemguta@priate
under the circumstances of the violation.

Loss of scholarships and/or Cumberland Universityihancial aid: Student violations of Cumberland
University policies, regulations, rules, and guiides may subject current and future financial avdrals,
including scholarships, to cancellation or non-realeand/or disciplinary sanctions. This provis&lso applies
to awards based on patrticipation in Universityetiblor performance-based programs.

Professional CounselingUniversity officials may require student(s) toeattl professional counseling
assessment sessions. Such action may be undebplkdher the Dean of Students or the CUSCC. Alhetary
charges related to professional counseling assess®ssions are the responsibility of the studemy. student
assigned to counseling assessment sessions mdstcprproof that he or she is an official studerthef
University.

Contractual Dismissal from the Residence HallsA student who violates or breaches any term aulegipn
specific to the residence hall housing contract im&pdministratively evicted. All costs relatedhe eviction
process will be assigned to the student. All #ed costs due the University along with those imneation to the
residence hall contract must be paid in full befamg official University grade reports or transtsigvill be
released. Students may appeal contractual disksissthe Vice President of Administration and makeappeal
of the Vice President’s decision to the Univergitgsident. The President’s decision shall be final

Eviction from the residence hall: Eviction may be imposed if the resident is deetodae a threat to the well-
being of the residence hall, to themselves or Usitlecommunity or if the individual is a repeat/tipie
offender of housing and/or University policies, dglines, or rules. Evictions may be imposed fofations of
any other University policy, as deemed appropitigtéhe Dean of Students or the CUSCC. Individuwdis are
evicted may appeal to the Vice President of Adnhiaign with final appeal to the President of thaersity.
Evicted individuals forfeit all refunds and are gdb to other appropriate sanctions. Individualstwacate
University property during the appeals process.

Suspension/Expulsion from the University:Suspension or expulsion from the University mayrbgosed, if the
student is deemed to be a threat to the well-befrilge University community, to themselves or ibstantively
or continually violates University policies, regtitans or guidelines. Any student suspended orleeghbas an
automatic right of appeal to the President of thieersity. Suspended or expelled students fodiefees, tuition,
and privileges for the duration of the suspensioexpulsion
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Office of Information Technology

CUMBERLAND UNIVERSITY
POLICY: NETWORK AND COMPUTER SYSTEMS USAGE POLICY

Purpose:

The purpose of this policy is to establish paransefi@r the use and operation of Cumberland Unitggss{sometimes
referred to as “Cumberland” or the “University”)mputing systems, telecommunications facilities aativork
resources.

The University is responsible for securing its natevand computer systems against unauthorized sieceior abuse,
while making the technology accessible for autheatiand legitimate users. This responsibility idelsiinforming
users of expected standards of conduct and théiyinieasures for not following them.

Cumberland University’s Office of Information Tedlagy (“IT”) has developed the following policy cesing the
use of its network and computer systems. This pa@lawvers any person using the University's netwamil computer
systems while on the University’s campus or whemtacting its network and computer systems fromrapger
outside the physical boundaries of the institutishether faculty, administration, staff, studertiunteer, or a visitor.

A. Education

Cumberland University’s network and computer systéwiave been established solely for educational and
administrative purposes.

Use of the University’s network and computer systésra privilege, not a right, and misuse of itevoek and
computer systems will result in temporary or perardmevocation of this privilege, at the Universtgliscretion.

Cumberland’s network and computer systems shallsled for the pursuit of intellectual activities siek educational
resources, career development and other educapanabses. Cumberland University's network and caterp
systems may not be utilized for unauthorized edocat purposes.

Cumberland University’s network and computer systemay not be used for personal business ventuhés nfeans
users may not offer, provide or purchase persamalyzcts or services for commercial purposes thratigimberland
University's network and computer systems. Comnagimi personal advertisements are strictly probaibin
Cumberland’s network.

Users may not use Cumberland University's netwaitk @mputer systems for political lobbying. Howeuesers
may use the University’s network and computer systeo communicate with elected officials and magress to
them their opinion on political issues, providedwever, in such instances, users expressly statertéir opinions
are personal, and do not represent the opinio@uofberland. This provision does not apply to adstiators acting
pursuant to authorization of the University’s Pdesit.

B. Internet Access

All students will have access to the Internet amatld/Wide Web information resources.
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Users will not be allowed to post Web pages onlthiversity’s network and computer systems, exceft w
authorization from IT and/or Cumberland Universityowever, users may contribute to a University \wabe when
asked to do so by a University faculty member oniadstrator. Nothing will be placed on a Universitgb page
without the permission and approval of IT.

C. Proper Online Behavior

Users will protect their personal safety while gsihe Internet; and Cumberland assumes no respliyditr users’
failure to do so.

Users will not post personal contact informatioowatithemselves or other people utilizing Cumberlsneétwork and
computer systems. Personal contact informatioruded name, school address, work address, homesaddoeial
security number, telephone number, credit card rarmipictures, etc. This includes social networlditgs and chat
rooms

D. Unacceptable Uses

The following uses of Cumberland University's netlvand computer systems are unacceptable in addithose
cited above:

Users may not use Cumberland University’s netwaoidk @mputer systems for any unlawful
activity.

Plagiarism of other’s work is unacceptable andehoko use the expressions of others as their own
will be subject to disciplinary action. Respect ifaiellectual labor and creativity is vital. Besau
electronic information is easily reproduced, respecthe work and personal expression of others is
critical. Violations including copying and usingetvork of another person as a user’'s own are
prohibited. If a user is unsure whether or nobhehe can use a work, the user should request
permission from the copyright owner or contact IT.

Users will not reproduce or allow others to repreaopyrighted material in any form without
proper authorization, or not in keeping with theiwgnsity’s copyright regulations or federal and
state laws.

Users will not use software that allows for theedirsharing of music, movies, games, and software
over the Internet when such peer-to-peer file sigacbntains copyrighted works without the
permission of the copyright holder.

Users will not attempt to gain unauthorized act¢eshe system or to any other computer system
through this network. This includes attemptingdg in through another person’s account or access
another person’s file. These actions are illeganef only for the purpose of browsing.

Any unauthorized, deliberate action that damagefissupts a computer, a network (or related
hardware, software, and data), alters the norntébeance of said equipment, or causes it to
malfunction is a violation of policy regardlesssystem location or time duration. User will be
financially responsible for such damage. This idefs; but is not limited to the spread of computer
viruses and worms. These actions are illegal. @lsis includes the unintentional spread of a virus
when doing other activities which are prohibitedhis policy.

IT may regulate which social networking sites mayaocessed on the Cumberland network in its
sole discretion.

Users may not send spam or create or retransniiishae-mail messages.
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Users may not send e-mail from another user’s axtcou

Users may not alter the header of an e-mail medsagevent the recipient from determining the
actual sender of the e-mail.

Users may not log into or use any computer accouatcess, modify or create any files without the
account owner’s permission.

Users may not introduce new services or resouregs personal web server) or alter existing
services or resources (e.g., registering persarabth name) on the University’s network and
computer systems.

Users may not transmit, without authorization, rnation proprietary to Cumberland or
information that could be construed as a statemfeotficial Cumberland policy, position, or
attitude.

Users may not intercept network traffic withoutlaarization.

Any attempts to violate the security of the Uniwgrs network and computer systems are
prohibited. Any user identified by IT as a seaurisk or as having a history of problems with
Cumberland University’s network and computer systemay be denied user privileges.

The copying of system files is prohibited. The dogyof copyrighted materials, such as third party
software, without the express written permissiothefowner or without the proper license, is
prohibited.

Decoding or attempting to decode system or useswiasls is prohibited. Users are also prohibited
from sharing their password with other people toveihg anyone to use a computer logged in under
their login; doing so will result in the loss oftm@rk privileges.

Intentional attempts to “crash” network systemgmgrams are prohibited.

Attempts to secure a higher level of privilege ba University's network and computer systems are
prohibited. Users are prohibited from using arpetpf “hacker” tools to try to break into the
system, either on campus or from a remote site.dtgmpt to circumvent firewall filtering is
prohibited.

Users of Cumberland’s network and computer systeithgot use obscene, profane, lewd, vulgar,
rude, inflammatory, threatening, disrespectful threowise objectionable language.

Users may not visit nor download materials from sitg that contains offensive, obscene or
immoral pictures (i.e., pornography and nude phom®fane language, or any other material
inappropriate for an educational setting. Neithellsusers access material that advocates illegal
acts, violence or discrimination towards other pedpe., hate literature).

Users will not use any method to bypass the Unityessselected filtering process.

All inappropriate sites may not be blocked by tifterf, it is the user’s responsibility to determine
whether a site is educationally appropriate.

Cumberland’s network and computer systems willotsed in any immoral or unethical manner.

Users will not engage in personal attacks, inclggirejudicial or discriminatory attacks.
Harassment is not permitted. Harassment is defisquersistently acting in a manner that causes
distress or annoys another person.
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Users will not knowingly or recklessly post falsedefamatory information about a person or group.

Users will not re-post material that was sent to br her privately without permission of the person
who sent the material.

Users will not post private information or detailsout another person.
Deletion, examination, copying or modification dé§ and/or data belonging to others is prohibited.

Disk space usage is controlled on the network. ¥s®age is limited. Users should not use their
assigned space for long-term storage of informatioprograms. Files that are not a part of the
operating system or utility software may be rougimemoved from the drive without warning.
Student files may be deleted at the end of eacthesai@ year. Email mailboxes that are above the
University’s storage limit may be permanently deteat any time during the semester.

Cumberland University IT can and will delete argsithat appear suspicious or inappropriate such
as questionable pictures, cartoons or movie clips.

E. User Rights

Users'’ right to free speech applies to their comications on the Internet. However, Cumberland’svoek and
computer systems are considered a limited forumh, taerefore, IT may restrict a user’s speech &idveducational
reasons.

Users should expect only limited privacy in thetems of their personal files on Cumberland’s netwand computer
systems.

Routine maintenance and monitoring of the Univgisibetwork and computer systems may lead to dsgothat a
user has violated this Policy or the law.

An individual search will be conducted if theraémasonable suspicion that a user has violatedPtilisy or the law.
The investigation will be reasonable and relatetthéosuspected violation.

Cumberland University will cooperate fully with lal¢ state or federal officials in any investigatiefated to any
illegal activities conducted through this system.

F. Complaints

In the event an individual has reason to believihefexistence of a violation of this policy, oshegrievance with
respect to their use of the Cumberland Universitywork on the basis of this policy, he or she stiaulbmit a written
complaint detailing the grievance to the DirectbfTowho will investigate the claim. If the claimvolves another
user, the Director of IT will provide any user aggiwhom a complaint has been made (including aey who the
Director of IT suspects has violated this policyhawritten notice of the alleged violation and @oportunity to
present an explanation to IT. The Director of lill provide the complainant with a written decision the complaint
within thirty (30) days of completing the investiigan. Findings that a user has violated the tesfikis policy will

be forwarded to the appropriate Office (i.e., Gffaf Student Life, Office of Human Resources, eruker's
supervisor) and, in addition to the removal of asgr's computer privileges, additional disciplineyne imposed for
violation of the Student Handbook, the Faculty Haoak or Employee Handbook.

G. Limitation of Liability

Cumberland makes no guarantee that the functiotiemservices provided by or through the Univetsitetwork
and computer systems will be error-free or withdefiect. Cumberland will not be responsible for dagnage a user
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may suffer, including but not limited to, loss @td or interruptions of service. The Universitna responsible for
the accuracy or quality of the information obtaitiexugh or stored on the University’s network andhputer
systems. Cumberland will not be responsible fioarficial obligations a user may incur which arigeulgh the
unauthorized use of the University’s network anthpater systems. Due to the open nature of therieteno liability
will be assumed by Cumberland for the use or migtiskis system. It is the responsibility of eacteuto make good
decisions about what information is retrieved afditis done with that information.

H. Personal Responsibility

Improper use of Cumberland’s network and computstesns or the Internet will not be tolerated. Nanpbance
with this policy may result in immediate removalusier's computer privileges. Remember, users aresatig and
utilizing a network and may be leaving electrom@otprints that can be traced back to their activBg a responsible
computer user and use common sense. You will knbat g right and what is wrong. If you will do whaiu know
is right, you will not have a problem.

This policy will be periodically reviewed/revised deemed necessary by IT.
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One Cumberland Square
Lebanon, TN 37087
1-800-467-0562 615-444-2562

INCIDENT REPORT FORM

Date of Incident: Time of Incident: AM PM

Student Name:

Address:

Phone;

Witness Name:

Addres:

Phone;

Type of Incident / Violation / Other:

Alcohol / Drug Policy Visitation Policy e&urity
Sexual Conduct Policy Smoking Policy
Missing Article Flammable Items

Residence Hall General Policy and Procedures

(Quiet Hours, Pets, Telephone, etc.)

Description of Incident:

Person Reporting: Phone:
Print Name: Date:
Head Resident/Security: Phone;
Print Name: Date:
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Additional Witness:

Print Name: Date:

Address: Phone:

Description:

Property:

Vehicle Personal Property Groundsfiiasil

(if damaged / stolen (Item(s) damaged / stolen unfBerland University

as a part of as a part of reported propentyatged / stolen

reported incident) incident) as a part of repar
incident)

Description of Property (Please b&ery Specifig:

Case Status: Support Documents: Distribution:
Unfounded Photograph Student Services

Not Cleared__ Evidence Academic Affgi
Cleared Statements Human Resowce
Other Other Other

Cumberland University Handling Officer:

Signature:

Printed Name:
Additional Officer(s):

Printed Name:

Vice President:
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DISCIPLINARY APPEAL FORM

This form is to be used for requesting an appeailnat)a decision made by the Dean of StudentseoUttiversity
Student Conduct Committee. This form is intendeldlp students make an appeal and set out thedsamf their
appeal clearly, according to the terms of the Cutahd University Student Conduct Code.

Important: Before completing this form, you must read the agganying procedure in the Student Handbook.

Mr/ Ms / Miss / Mrs. / other | First Name(s)

Last Name: Student Number:

Contact AddresgWhere correspondence related to the appeal shioeilsent)

Contact telephone number (s) including mobile: HEwedress:

Are you a: Undergraduate / Graduate / Other (§peci

Course of Study: School (Business, Nursing, Education, etc.):

If any contact details change during the appeal yaust contact the Dean of Students.

Section 1 — Your appeal

You have the right to formally appeal against theeigline decision levied against you. Please iatdidelow:

| am appealing the discipline accusation. Please check (if applicable)
| am appealing the discipline decision. Please check (if applicable)
| am appealing both the accusation and the decision Please check (if applicable)
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Section 2 — Student’s Written Case

Please give full details of the circumstances ehét¥o the ground(s) of the appeal. Please maileysw give dates,
and full details of all incidents for which you veecharged:

If the space provided on this sheet is insufficignti may continue on a separate sheet.
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Section 3 — Sanction Appeal

If you are appealing a student conduct decision, explain why you
think a different sanction should be imposed.

If the space provided on this sheet is insuffigigoti may continue on a separate sheet.

Section 4 — Other relevant information to your appal
Please give details below.

Section 5 — Supporting documentation

Please list the documentation attached to supjpaoit gppeal.
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Section 6 — Signature

Signature

Date

Important :
The appeal must l@gnedanddated and returned to the address belwmater than 24 hoursafter receipt of your
disciplinary decision letter.

Office of the Executive Vice President, MemoriallHA6, Cumberland University
Phone: 615-547-1225 Fax: 615-444-2569
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