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This document is published by Cumberland University as a document to provide the institutional community with 
policies, regulations, and information concerning the University. 
 
Mission of the University 
 
The mission of Cumberland University is to provide a contemporary liberal arts education to students seeking a high-
quality, personalized college experience, which will allow them to not only have a successful and productive career, 
but to thrive intellectually, professionally, personally, and spiritually for a lifetime. Our core curriculum will require 
students to undertake programs of study in the cultural arts, humanities, social sciences, mathematics and natural 
sciences. In addition, our elective curricula will afford students the opportunity to pursue majors in these liberal arts 
areas as well as in one of several modern professional programs. (Adopted October 2008) 
 
Vision of the University 

Cumberland University will be recognized nationwide as one of the best small contemporary liberal arts universities in 
the Southeastern United States. Our graduates will demonstrate the knowledge, skills, and behaviors of educated, 
successful members of modern society. The University faculty will have a reputation as an academic community 
where high quality teaching, scholarly endeavors, research, artistic creativity and public service are recognized as the 
basis for distinction, value, and enhancement for our students, faculty, staff, and beyond.  (Adopted October 2008) 
 
Accreditation Statement 
 
Cumberland University (CU) is chartered by the State of Tennessee and is accredited by the Commission on Colleges 
of the Southern Association of Colleges and Schools (www.sacs.org) to award associate, baccalaureate, and master’s 
degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-
4501 for questions about the accreditation of Cumberland University. The University’s undergraduate and graduate 
teacher education programs are approved by the Department of Education of the State of Tennessee (Office of Teacher 
Licensing, 5th Floor, Andrew Johnson Tower, 710 James Robertson Parkway, Nashville, TN  37243-0377; Telephone 
Number 615-532-4885). The Bachelor of Science in Nursing (BSN) program is accredited by the National League for 
Nursing Accrediting Center (61 Broadway, New York, NY  10006; Telephone Number 212-363-5555 x153) and 
approved by the Tennessee Board of Nursing (Cordell Hull Building, 426 5th Avenue North, Nashville, TN  37247; 
Telephone Number 615-532-5166). Cumberland University, through its Labry School of Business and Technology, is 
nationally accredited by the Association of Collegiate Business Schools and Programs (ACBSP, 7007 College 
Boulevard, Suite 420, Overland Park, Kansas, 66211) and offers the following business degrees: Bachelor of Business 
Administration (BBA) and the Master of Business Administration (MBA). 
 
Equal Opportunity in Education/Title IX 
 
Section 504 Statement:  Cumberland University does not discriminate on the basis of race, sex, color, religion,  
sexual orientation, national origin, age, disability or veteran status in provision of education opportunities or 
employment opportunities and benefits.   

                 
Cumberland University does not discriminate on the basis of sex or disability in the education programs and activities 
which it operates, pursuant to the requirements of Title VI of the Civil Rights Act of 1964, as codified in 42 U.S.C. 
2000D; Title IX of the Education Amendments of 1972, Pub. L. 92-318: the Americans with Disabilities Act of 1990, 
Pub. L. 101-336; and the Age Discrimination in Employment Act.  This policy extends to both employment by and 
admission to the University.  Inquiries or complaints concerning Title VI, Title IX, Section 504, the Americans with 
Disabilities Act, and the Age Discrimination in Employment Act should be directed to the Director of Human 
Resources, Memorial Hall, Cumberland University, One Cumberland Square, Lebanon, TN  37087-3554, 615-444-
2562.   
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Equal Opportunity in Education Grievance Procedure 
 
In support of the University’s commitment to equal opportunity in educational services on the basis of race, sex, color, 
religion, sexual orientation, national origin, age, disability or veteran status, the following procedures exists to 
promptly investigate and respond to complaints that this policy has been violated.  Any individual who wishes to 
complain about discrimination in educational opportunities or employment opportunities and benefits should follow 
the steps outlined below: 

 
1.    An individual with a complaint should contact the Office of the Vice President for Academic Affairs and obtain a 

complaint form by which the specifics of the individual’s complaint can be recorded and action initiated within 
seven days of its receipt.   

2.    The Office of the Vice President for Academic Affairs will designate an appropriate responsible official of the 
University to investigate, collect data, interview witnesses and develop an appropriate response to the complaint 
within 21 days of Step One. 

3.    Following the investigation of the complaint, the University official designated by the Office of the Vice President 
for Academic Affairs will meet with the individual and discuss the outcome of the investigation and the response 
of the University to the complaint within 21 days of Step Two.   

4.    A report of the Investigation, its outcome and recommendations will be forwarded to the Office of the Vice 
President for Academic Affairs at the conclusion of the investigation within 21 days of Step Three.   

5.    If the individual is dissatisfied with the outcome of the investigation, an appeal may be made to the Office of the 
Vice President for Academic Affairs by the individual within 10 days of the outcome of Step Four. In the event of 
an appeal, the Office of the Vice President for Academic Affairs will review the complaint, the results of the 
investigation, the report and recommendations of the designated University official and consult with the 
complaining individual in an attempt to resolve any remaining concerns within 21 days of receipt of the appeal. 
The student has a right of final appeal to the President of Cumberland University.  

 
 
Consumer information and federally-mandated student right-to-know statistics are published in the Cumberland 
University Student Handbook available from the Office of Student Affairs.  
 
Violations of policies and procedures set out herein subjects the student to disciplinary procedures by the 
University. 
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Statement of Community Values 

Preamble 

Cumberland University holds high ideals and expectations of each student who chooses to join its community. 

In upholding these ideals, Cumberland proclaims the values of the worth of the individual; personal integrity; critical, 
independent thinking; self-discipline; and community responsibility and accountability, and seeks to experience the 
growth and fulfillment which characterize a dynamic environment.  University regulations go into effect when an 
individual matriculates and continues until the time of graduation or withdrawal. By the act of registration, the student 
agrees to accept the standards and regulations reflected in this document and other publications of the University. 
 
Acknowledging each person’s freedom and responsibility, each student should also recognize the occasional need to 
modify behavior for the good of the Cumberland community or of society at large.  In this sense, all students should 
strive to behave responsibly in an effort to create a climate of mutual respect.  A student’s continued enrollment and 
participation in university life is conditioned upon adhering to the behavioral expectations of this Statement.  Students 
who engage in behavior that betrays these values will be subject to disciplinary action, up to and including expulsion 
from the university. 
 
In affirming these values, the Cumberland community expects each student to exemplify behavior consistent with 
these values in all facets of university life; academic classes, convocation/cultural life programs, musical and dramatic 
performances, athletic competitions, lectures, presentations, and off-campus events and programs associated with 
Cumberland; as well as to exemplify them within all university facilities including residential housing, academic 
buildings, library, offices, dining hall, fine arts center and student center.  The affirmation of these values also includes 
complying with federal, state and local laws both on and off campus. 
 
·  VALUE ONE: Personal Integrity 

The Cumberland community values personal integrity and academic honesty as the foundation of university life 
and as the cornerstone of a premier educational experience.  The community believes trust among its members is 
essential to scholarship and is basic to effective interactions with and operation of the university. 
As members of the Cumberland community, students can expect reasonable actions will be taken to ensure that 
their experience will be free from behavior that compromises this value.  Such acts include dishonesty, including, 
but not limited to, cheating, plagiarism or forgery; furnishing false information to any university official, faculty 
member or office; alteration or misuse of any university document, record, or instrument of identification; abuse 
of computing resources. 

·  VALUE TWO: Worth of the Individual 
The Cumberland community values the dignity and worth of every individual within that community, recognizing 
that each person is unique with certain rights and responsibilities.  Respect for the individual calls for toleration of 
differing opinions, attitudes and cultures, and for insistence on fair and just treatment for all individuals by the 
community itself and the individuals which comprise it. 
As members of the Cumberland community, students can expect reasonable action will be taken to ensure that 
their experience will be free from behavior that compromises this value.  Types of behavior include, but are not 
limited to, physical abuse, threats, intimidation (verbal or otherwise), harassment, hazing, coercion and/or other 
conduct that threatens or endangers the health or safety of any person. 

·  VALUE THREE: Critical, Independent Thinking  
The Cumberland community values the pursuit of truth and the communication of knowledge.  The community 
encourages individuals to develop the on-going capacity for critical thinking and judgment.  The community 
believes in the individual’s right to teach and to learn, as well as in the individual’s responsibility to prepare 
adequately. 
As members of the Cumberland community, students can expect that reasonable actions will be taken to ensure 
that their experience will be free from types of behavior that compromises this value.  Such acts include, but are 
not limited to, disruption or obstruction of teaching, research, administration, disciplinary proceedings, or other 
university activities, including public-service functions and authorized non-university activities which occur on 
university premises. 
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Other acts which compromise this value include participation in campus demonstrations which disrupt the normal 
operations of the university and infringe on the rights of other members of the community, leading or inciting 
others to disrupt scheduled and/or normal activities within any campus building or area; intentional obstruction 
which unreasonably interferes with freedom of movement, either pedestrian or vehicular, on campus. 

·  VALUE FOUR: Discipline 
The Cumberland community values self-control and respect for self and others, which enable all individuals to 
develop intellectually, spiritually, socially, emotionally and physically.  The community believes in the on-going 
developmental process of an individual’s assuming responsibility for the effect their behavior has on themselves 
and others. 
As members of the community, students can expect that reasonable efforts will be made to ensure that their 
experience is free from behavior that betrays this value.  Such acts include, but are not limited to, violations of the 
stated university policies in regard to alcohol and drugs, smoking, or sexual conduct. 

·  VALUE FIVE: Community Responsibility and Accountabi lity 
The Community values positive interpersonal relationships among all members of the community.  In so doing, 
the community respects the rights and properties of all individuals and the community itself.  The community also 
values the laws of the society and the just administration of those laws.  The community encourages responsible 
citizenship and involvement of each individual, and seeks to serve and to be faithful stewards of all its resources. 

 
As members of the Cumberland community, students can expect reasonable action will be taken to ensure that 
their experience will be free from behavior that betrays this value.  Examples of such behavior include, but are not 
limited to, attempted or actual theft and/or damage to property of the university or any member of the community, 
or any other public or private property; unauthorized possession, duplication, or use of keys to any university 
premises, or any unauthorized entry of use of university premises; illegal or unauthorized possession of firearms, 
explosives, and other weapons or dangerous chemical on university premises.  In addition, students are expected 
to comply with all university policies, as well as to comply with federal, state and local laws.  Persons the 
university believes to have engaged in illegal or otherwise prohibited activity may be subject to disciplinary 
action, up to and including expulsion from the university; persons convicted of illegal activities will be subject to 
disciplinary action, up to and including expulsion from the university.   

 
Foundations of the Student Affairs Program 

At Cumberland University  
 
According to the Carnegie Foundation for the Advancement of Teaching, there are basic ideological, yet practical 
goals for an effective Student Affairs program.  These goals became part of a report entitled Campus Life:  In Search 
of Community.  These goals have been personalized to Cumberland University and are summarized below. 
 

1. Cumberland University is a purposeful community, a place where the intellectual life is central and where 
faculty, staff, and students work together to strengthen teaching and learning on campus. 

2. Cumberland University is an open, honest community, a place where freedom of expression is 
uncompromisingly protected and where civility is powerfully affirmed. 

3. Cumberland University is a just community, a place where the dignity of all individuals is affirmed and 
where equality of opportunity is vigorously pursued. 

4. Cumberland University is a disciplined community, a place where individuals accept their obligations to the 
group and where well-defined governance procedures guide behavior for the common good. 

5. Cumberland University is a caring community, a place where the well-being of each member is sensitively 
supported and where service to others is encouraged. 

6. Cumberland University is a celebrative community, one in which the heritage of the institution is 
remembered and where rituals affirming both tradition and change are widely shared. 
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Student Affairs Offices 
 

ACE Center 
 
The Academic and Career Enrichment Center (ACE) is located in Labry Hall 131.  Two distinct offices are located 
within the ACE Center.  One is the Academic Enrichment Center and the other is the Career Services and Internships 
Office.   
 
 

Academic Enrichment Center  
 
The AEC, located in LH 131, serves as a resource for Cumberland University students in need of academic 
support and works closely with the Office of Student Success and Retention in offering tutoring, mentoring, 
and academic assistance.  The primary goal of the AEC is to provide Cumberland University students with 
the tools that are necessary for success.  While the AEC is open to all Cumberland University students who 
wish to obtain academic assistance and/or individual tutoring, Cumberland University faculty may also refer 
students to the AEC for further academic attention.  The AEC works closely with the Athletic Department to 
ensure student-athletes have access to additional academic resources.  The AEC phone number is 1285. 
 
  
Career Services and Internships Office 
 
This office is located within the ACE Center in Labry Hall 131.  The Career Services and Internships Office 
serves as a resource for Cumberland University students and alumni who are entering the world of work or 
who are embarking on a job search.   The primary goal of CS & I is to provide Cumberland University 
students and alumni with the tools that are necessary for identifying and pursuing job opportunities.  Students 
and alumni who wish to search job sites, receive assistance with job searches, develop or refine resumes, and 
participate in a wide range of career planning programs.  CS & I also arranges job fairs and large-scale career 
search and interview opportunities each semester to help students and employers have a common venue to 
network and interact.  CS & I works closely with all academic and administrative units to gather and 
disseminate data relative to job opportunities, salary ranges, educational needs, and other pertinent measures.  
The CS & I office phone number is 547-1357. 

 
 
Counseling Center 
 
The Counseling Center is located in Labry Hall 225.  Appointments may be scheduled by calling the Counseling 
Center at 547-1397.  The office is open Monday – Friday from 8 a.m. – Noon and 1 p.m. – 4:30 p.m. 
 
The staff of the Counseling Center views counseling as another form of learning where students are able to learn more 
effective means of resolving concerns and developing strategies for achieving personal and professional goals.  
Counseling can assist those who are experiencing various personal problems and difficulties.  Some of the concerns 
commonly addressed include adjustment to college, relationships, stress, depression, loneliness, anxiety, and self-
esteem.  Counseling services are offered free of charge to all currently enrolled and registered CU students.  Students 
are provided short-term counseling services on campus.  For longer-term issues, referrals will be made to appropriate 
community providers. The Counseling Center staff is also available to consult with faculty, staff, parents and 
significant others about students of concern and how to support them. It is important for members of the CU 
community to understand that sessions conducted by the Counseling Center are confidential. Information about 
whether or not a student has come to the Counseling Center and well as the content of counseling sessions cannot be 
released except upon the student's written request, in circumstances which would result in clear danger to the 
individual or others, reports of child or elder neglect and/or abuse, or as may be required by other laws. The 
Counseling Center strictly adheres to this policy. 
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Dean of Students Office 
 
The Cumberland University Dean of Students Office serves a central role in student learning and development.  The 
services offered by staff members within this office promote a safe, healthy, and culturally sensitive campus.  Staff 
members within this office seek to inspire students to embrace community service and leadership opportunities while 
pursuing intellectual, professional, personal, and spiritual growth on campus and throughout their lives.  The Dean of 
Students establishes and maintains collaborative partnerships to achieve a seamless learning environment that links, 
aligns, and integrates student affairs and academic endeavors. 
 
The Dean of Students is responsible for providing direct service or oversight for Student Conduct, Disability Services, 
Multicultural Inclusion Issues, the Student Leadership Academy, Service Learning initiatives, the Counseling Center, 
and the Cumberland University Parents Association. 
 
 
Office of the Executive Vice President 
 
The Executive Vice President is responsible for the oversight of Institutional Effectiveness, Institutional Research, the 
Dean of Students office, programming initiatives within the Residence Halls, Student Activities, Student Services, the 
ACE Center, and the Office of Student Success and Retention.   This office is located in Memorial Hall 116 and can be 
reached by dialing 547-1225. 
 
 
Office of Greek Affairs 
 
Questions regarding the policies, procedures, and structure of the Office of Greek Affairs should be addressed to the 
Director of the Office of Residence Life in Labry Hall 236.  The office phone number is 547-1231. 
 
Greek membership is a lifelong commitment made by the student. Members of Greek organizations represent the 
finest quality of individuals based upon scholarship, leadership, service and high moral and ethical standards. 
Fraternities and sororities at Cumberland University are expected to support and ensure general cooperation between 
chapters and the University.  By emphasizing the development of their members as concerned participants in their 
chapter and the Cumberland community, the fraternities and sororities support the ideals of loyalty, both to the 
University and the fraternity/sorority, and responsible citizenship. Greek organizations are expected to share in the 
academic mission of Cumberland University, to uphold the Cumberland Creed at all times, and be a positive 
contributor to the Cumberland community as well as the Lebanon and Middle Tennessee community as a whole.  
 
 
Office of Residence Life 
 
The Office of Residence Life is located in Labry Hall 236.    The office phone number is 547-1231.  The e-mail 
address is reslife@cumberland.edu.  The office is open Monday – Friday from 8 am-5 pm. 
 
The Office of Residence Life is committed to providing a comfortable and nurturing community conducive to students' 
pursuit of scholarship, celebration of differences great and small, and assisting students with their social and personal 
development. Members of the residence life staff at Cumberland University will:  
 

·  Support a safe and comfortable living environment where all students are recognized and valued  
·  Test students to discover more about themselves and others through introspection, examining personal values, 

personal beliefs, and their awareness of issues surrounding them  
·  Empower students to pursue personal growth while making being active in the community and 

providing service to the University and local community  
·  Encourage the exploration of knowledge, the development of skills, and the understanding of sensitivity and 

respect as integral parts of the interactions between individuals and groups  
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·  Produce life experiences and classroom activities in a dynamic environment 
 
Living on campus provides an experience that is more than just a place to sleep, study and watch TV. It is a place 
where students come and are challenged and changed. Living on campus provides a place where Cumberland 
memories begin and where the relationships developed form friendships that last a lifetime. 
 
 
Office of Student Life 
 
This office is located in Labry Hall 234 and can be reached by calling 547-1390.   
 
Staff members within this office coordinate student activities on campus, oversee the Student Government 
Association, oversee student organizations, coordinate parking permits, manage the production of the yearbook, 
coordinate the intramural sports program, and produce student identification cards.   
 
 
Office of Student Success and Retention 
 
The Office of Student Success and Retention is located in Labry Hall 235 and can be reached at 547-1280.  The 
mission of the Office of Student Success & Retention at Cumberland University is to support a successful transition 
from high school to college for first-time freshmen, deliver programming that fosters engagement throughout the 
college experience, provide support programs for at-risk students and pair all students with appropriate resources as 
needed in an effort to encourage and enhance student success. 
 
Student Success and Retention delivers the Dawg Days Summer Registration Program and Freshman Orientation to 
acclimate new freshmen to the University.  Student Success and Retention also administers the Student Success 
Program to at-risk freshmen admitted to Cumberland University by the University Admissions Committee.  
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General Information for Cumberland University Students 
 
 
Cumberland University Bookstore 
 

The Bookstore, located on the second floor of Labry Hall, carries all required textbooks and student supplies which are 
selected and officially approved by the faculty.  The Bookstore accepts cash, check, debit, American Express, 
Discover, MasterCard, and Visa.  The Bookstore is open Monday – Friday from 8 a.m.– 4:30 p.m., and can be reached 
by calling 547-1236.  The Bookstore is closed for lunch for one hour daily.  It is open extended hours as necessary for 
student needs. 

·  Buy Back Policy:  Cash is paid for used books at the end of each semester during Finals Week.  Prices 
depend upon future class use at Cumberland University and relevance of the edition. 

·  Refund Policy:  Your satisfaction is very important to us.  Please remember returns can only be made with a 
receipt.  Retain your receipts for fast and accurate return processing.  All books must be returned in their 
original condition.  Do not write in books or remove plastic wrap.  The last day to return posted in the 
Bookstore at the time of purchase.  Please be sure to return them within this time frame.  Once classes have 
begun, all remaining textbooks are returned to the publisher.  Purchase or return books before the Drop/Add 
date to ensure the book is available. 

  

Dining Services  
 
All students residing in the residence halls must have a meal plan, which is included in the cost of the residence hall 
room.  Non-residential students, faculty, and staff may purchase separate meal plans that are offered by our dining 
services and are catered to the needs of non-residential individuals.  All meal plans are available through the Office of 
Residence Life. The Phillips Dining Hall, located in the Mitchell Student Center serves a variety of choices including 
hot and cold breakfast options, meats, vegetables, sandwiches, salads, pizza, vegetarian items, drinks and desserts.  
Additionally, patrons may choose to bypass the dining hall and partake from the Papa John’s Pizza or Mondo’s Sub 
Shop, located on the west end of the Mitchell Student Center.  In Labry Hall, the Coffee Kiosk offers Starbucks Coffee 
and a variety of grab-and-go options for customers.  Visitors and guests are welcome to eat in the dining hall by 
paying prices posted at the door and to utilize the coffee kiosk.   
 
The following guidelines exist for your safety and security in Phillips Dining Hall and Mitchell Student Center: 

·  You must present your Student I.D. card for validation at each meal period.  
·  Student I.D. cards are non-transferable.  
·  Dining Services is not responsible for lost or stolen items while in the Phillips Dining Hall or Mitchell 

Student Center. 
·  Help us be good stewards of our resources.  You are welcome to additional portions in the main dining hall, 

but help keep waste to a minimum. 
·  Dishes or utensils may not be taken from the dining hall.  You may take one piece of fruit with you for a 

knowledge boost. 
·  All dishes should be returned to the dish return area when you are finished eating. 

 
 
 
Disability Services 
 
Cumberland University welcomes students with disabilities and is committed to meeting their needs based on 
providing reasonable accommodations. Students with disabilities should request a meeting with the Dean of Students 
upon enrollment at the University. The Dean of Students is assisted by various faculty members and Academic Affairs 
Office personnel in ensuring that appropriate services are available.  Documentation of disability is required before 
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services may be rendered.  For more information, the Dean of Students can be reached in Labry Hall 206 or by 
calling 547-1353. 
 
Diversity Statement  
 
Cumberland University staff members are committed to providing a safe, welcoming, and respectful environment for 
those who seek our services regardless of race, ethnicity, age, gender, religious preference, sexual orientation, and 
disabilities.  We strive to be affirming and to value the dignity and worth of individuals of diverse backgrounds 
through our contact with all students, staff, faculty, and administrators. 
 
Intramural Sports  
 
CU's intramural program features fun and exciting competition in a variety of sports and activities including softball, 
basketball, volleyball, dodge ball, flag football, Frisbee golf, and other sports that vary according to the needs of the 
student body.  Men, women and co-ed leagues are available.  All students are eligible to participate and should contact 
the Office of Student Life for more information. 
 
Jimmy Floyd Center 
 
The Jimmy Floyd Family Life Center is a function of the City of Lebanon. Through a partnership between the City of 
Lebanon and Cumberland, all CU undergraduates have access to the Jimmy Floyd Center during semesters in which 
they are registered and enrolled in classes at no cost to the student. Graduate students are eligible to pay a fee in order 
to gain access to the facility. The Jimmy Floyd Family Life Center has many recreational facilities, activities and 
opportunities. 
 
Lost and Found 
 
Lost and found items should be turned in or claimed at the Security Office, the University Bookstore, or the office of 
the Vice President of Administration.    
 
Mental Health Crisis Services and Procedures 
 
A mental health crisis is an emotional or behavioral crisis that warrants same-day attention by a mental health 
professional. This may include, but is not limited to, significant changes in behavior that are not characteristic of a 
person, the presence of disruptive symptoms that interfere with the responsibilities of daily living, direct or indirect 
expressions of the intent to harm self or others, or the experience of a trauma.  
�

Mental Health Crisis Procedures  
 
During office hours, students may call the Counseling Center and ask to be scheduled for a crisis appointment. If no 
one is available or the Counseling Center is closed, the following guidelines apply:  

·  If a student has attempted suicide, call 911 immediately for assistance. 
·  If a student is in crisis and no one answers or is available at the Counseling Center, there are several options: 

o Call Campus Security for help, who can then call 911 or the CUCC Director. 
o Call 911 for assistance. 
o Call the assessment coordinator at McFarland Hospital at 615-449-0500. 
o Call the Crisis Intervention Center (615-244-7444). 
o Wilson County Mobile Crisis (800-704-2651). 
o Call Vanderbilt Respond (615-327-7000). 

 
Regardless of what time of day or night a crisis occurs, if a student is actively suicidal and/or homicidal, 911 should be 
called immediately or the student should be transported immediately to the emergency room or to McFarland Hospital.   
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Parking 
 
All automobiles parked on campus by students, faculty, or staff must be registered with the Security Office and have a 
valid parking permit.  Student parking permits are good for the academic year only.  The Office of Student Life, upon 
completion of the registration process, provides student parking permits.  Permits are good only for indicated areas.  
Parking outside indicated areas is a violation and subject to fine.  Visitors may obtain a temporary permit from the 
Security Office.  Parking is permitted on marked paved or graveled areas only. Parking in front of dumpsters, in fire 
lanes, or on the grass is strictly prohibited. Vehicles parked in the fire lanes, other unauthorized places, and disabled or 
abandoned, or vehicles with repetitive violations may be subject to towing or impoundment at the owner’s expense. 
Parking fines for violations are listed below: 
 

�  No Visible Parking Permit [$25.00 first citation, $50.00 all subsequent] 
�  Failure to obtain a parking permit [$100.00].  . 
�  Parked in Handicapped space or area [$50.00] and subject to tow 
�  Parked in Fire Lane or area [$50.00] and subject to tow 
�  Parked in a No Parking space or area [$25.00] 
�  Parked with incorrect decal for area  [$25.00] 
�  Parked in an area not designated for parking [$25.00] 
�  Taking up more than one parking space [$25.00] 
�  Vehicle impoundment [$50.00 in addition to standard violation fee] 

 
Further sanctions regarding parking violations may be applied by the Dean of Students.  Fines are payable to the 
Business Office.  Grade reports and transcripts will be held until all fines are paid in full. All towing fees are the 
responsibility of the owner of the vehicle.  The fine for unpaid citations doubles after 30 days from date of issue. 
 

Parking Lots 
 
Cumberland University has designated parking lots. Lots labeled "A” are for administration, faculty, staff, and 
commuters.  
 
“A” lots include: 

�  Memorial Hall lot 
�  Spaces and lot behind Dallas Floyd Recreation Center and  Bone Hall 
�  Area that extends out to and around the athletic field house 
�  Mitchell Student Center and Heydel Fine Arts Center lots 

 
“B” lots include: 

�  Mary White Hall lot 
�  Edward Potter Hall lot 
�  “B” Lots are reserved for Mary White and Edward Potter residents only. 

 
“C” lots include 

�  Justin Potter Hall lot (off South Greenwood); 
�  University Commons I lot; 
�  “C” Lots are reserved for Justin Potter and Commons I residents only. 

 
“D” lots include 

�  University Commons II  lot 
�  “D” Lot are reserved for Commons II residents only 

 
Lots labeled “B”, “C”, and “D” are restricted to re sident student parking only.  The University reserves the 
right to block off certain areas of parking for special events. 
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Posting of Signs and Flyers 
 
The posting of signs, flyers, and other advertisements and announcements is an effective means of communication 
throughout the campus community.  All signs and flyers should be posted in a manner that effectively communicates 
the information yet preserves the aesthetic and structural integrity of the campus.  Signs, flyers, and other 
advertisements and announcements may only be posted on designated bulletin boards.  Specifically, signs, flyers and 
other advertisements and announcements shall not be posted on windows, doors, walls or other surfaces.  Signs and 
flyers not in accordance with this policy will be removed.  Should removal reveal damage to the affixed surface, the 
sponsoring organization or individual shall be liable for any and all necessary repairs.  All fliers or posters must be 
approved and stamped in the Office of Student Life prior to posting anywhere on campus.  This policy will help 
to control solicitation and minimize clutter around campus.  Any flier posted without the approval of the Office of 
Student Life will be removed from the bulletin boards.  To keep the appearance of our campus clean, please only post 
fliers on bulletin boards.  All signs, flyers, and other advertisements and announcements of organizations and 
individuals external to the institution must also be approved in writing. 
 

Recycling Program 

Cumberland University's recycling program offers students, faculty and staff the opportunity to recycle paper, plastic, 
ink cartridges, batteries, electronic waste and cardboard at convenient locations located around the University's 
campus. For more information about the University's recycling program or to learn how you might assist the program, 
please contact the Associate Vice President for Academic Affairs. 

 
Severe Weather Dismissals 
 
In the event of extreme adverse weather conditions, Cumberland University will be closed and a text alert will be sent.  
Every attempt will be made to notify the area radio and television stations when such closings occur. If on-campus 
classes are cancelled, the student and faculty should assume that off-campus classes will not meet. All students, 
faculty, and staff are expected to exercise discretion regarding personal safety whether the University is open or 
closed. 
 
Student Complaints or Incidents 
 
Cumberland University strives to provide effective and positive services and experiences. Students may register their 
concerns about ineffective or negative services or experiences with the Dean of Students Office. Complaints must be 
filed in writing in order for an official investigation to occur. The official investigation may result in a hearing or other 
appropriate measures to ameliorate the complaint.  The last page of the handbook contains an Incident Form.  
Additional copies may be obtained from the Dean of Students Office.   
 
Student Mail 
 
All resident students will receive their on and off campus mail in the mailboxes located in the Student Center. Mail 
boxes are available to commuters by request. Commuting students will be contacted through the United States Postal 
Service by the University. It is imperative that the University has a correct mailing address for commuting students. 
Please make any address correction as soon as possible in the Office of Academic Affairs. 
 
Student Organizations 
 
A university degree is complemented by extracurricular activities. Involvement in campus clubs and organizations 
leads to a well-rounded student who exhibits skills and other traits desired by employers.  Campus clubs and 
organizations offer opportunities to participate in service projects to practice leadership skills, accomplish goals, make 
friends, share social occasions, and learn to communicate within a peer group whose members have similar interests. 
Faculty and staff members may lend their expertise to campus organizations by serving as sponsors and advisors.  
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Information on current campus organizations and how to begin new campus organizations is available from the Office 
of Student Life.  All organizations must have a completed file in the Director of Student Life Office before being 
recognized as an organization at Cumberland University. Organizations desiring University approval must complete an 
Approved Organization Form at the beginning of the fall semester. Approved Organization Forms may be obtained 
from the Office of Student Life.  Other basic Requirements for approved University Organizations include hosting one 
community service project and one campus event per semester by each organization.  
.  
 
Membership in a student organization is a privilege. Some organizations are University-based while others are 
affiliated with local, state, regional, or national organizations.  While the University may regulate on-campus conduct 
of these organizations, governance of clubs or organizations may be relative to by-laws and regulations of the entity 
that sponsors/promotes the organization.  The University reserves the right to deny any organization on campus which 
it believes contradicts its mission or has a mission to promote activities which are unlawful or poses a threat to the 
safety of the University community.   
 
All active members of recognized organizations and clubs are eligible to serve as organizational leaders, officers, 
representatives, and participate in University functions. Each student organization has the right to establish 
membership criteria above that of the University.  All organizational events held on campus must have the prior 
written permission of the Director of Student Life.  Event Forms (OEF) are available from the Office of Student Life.  
The organization’s president and sponsor must sign OEF forms.  An event may only proceed after the OEF form has 
been approved and the organization has received an approved copy of the OEF form.  All event forms must be 
submitted two weeks before the event date. Any event held without an OEF may result in disciplinary action being 
taken by the Office of Student Life. 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 
 
 



 16

Cumberland University Office of Residence Life 
Policies, Procedures, & Structure 

 
Residence Life Organization 

 
Director of Residence Life - The Director of Residence Life is a full-time professional staff member and official of the 
University who is responsible for the department overall. 
 
Residence Life Coordinator (RLC) - The RLC is a graduate, para-professional staff member and official of the 
University who is responsible for the general management of one (1) Residence Hall and assists student staff and 
residents. 
 
Resident Assistant (RA) - RAs are student staff members who are assigned to each floor or quad. They plan activities, 
help with problems and interpretation of University policy and assist the professional staff. 
 
Hall Councils (HC) – The HC for each hall is responsible for programming activities for their respective hall. 
Additionally, each hall works in conjunction with RHA to produce a traditional campus wide event. Residents elect a 
president, a vice president, and a secretary/treasurer, however all residents have a voice on the HC. The HC determines 
how hall funds are spent for its respective hall. 
 
Residence Hall Association – RHA exists to address residential student concerns and provide programs for residential 
students. Each HC president serves on the RHA Executive Council along with the RHA President and National 
Communications Coordinator (NCC). RHA determines how unallocated hall funds will be spent programmatically 
each year. 
 
National Residence Hall Honorary - NRHH is the national honor society for on-campus residents. A class is 
nominated and chosen every year to recognize the outstanding campus community members. The purpose of this 
group is to recognize excellence and provide programming and service to the campus community. 
 

Residence Requirement 
 

Students taking twelve or more credit hours are required to live in Cumberland University residence halls unless they 
receive documented exemption from the Office of Residence Life.  Students may petition to live off campus for the 
following reasons: 
 

·  S/he is a student who is 23 years of age 
·  S/he is a student who is a 5th year senior 
·  S/he is a student who is married 
·  S/he is a student who has children or is with child 
·  S/he is a student who is living with parent/guardian within 45 miles of the University 
·  S/he is a student who is living off-campus for reasons not covered above 

 
Supporting documentation will be required to aide in the student’s request. Off-campus request forms are available in 
the Office of Residence Life or online via the Cumberland University website. 
 
Residents not enrolled as full-time students may not occupy residence halls without the expressed, written permission 
of the Vice President for Administration. Residents must be enrolled in May Term classes in order to occupy their 
residence hall space during the May interim. 
 
When projections indicate that the College will have more residential students than space available in campus housing 
(including off-campus owned/leased property), a designated number of students will be allowed to move off campus 
for that year only. Announcements for fall off-campus opportunities will be made in the spring, prior to the room 
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selection process. Students with Senior or Junior standing wishing to move off campus must apply for this privilege 
and be approved by a selection committee. 
 

Residence Hall Policies and Procedures 
 
Alcohol 
Possession and/or consumption of alcoholic beverages and/or their containers are prohibited in all residence halls and 
on Cumberland University property regardless of age. Residents who return to the hall and appear to be in an 
intoxicated state will be subject to University action.  Residents are held liable for their visitors who violate this policy. 
Checks for alcohol and illegal drugs will be conducted by the university at any time given probable cause. Please refer 
to Student Conduct Code in the Student Handbook. 
 
Announcements & Advertising 
General announcements concerning your residence hall activities will be posted on bulletin boards and/or by email. All 
posters advertising campus activities and events must be sponsored by recognized organizations and must be approved 
by the Office of Student Life.  Commercial establishments and private parties cannot advertise on the bulletin boards 
without University consent. 
 
Any sign/notice posted by the residence hall staff or University administration that has been tampered with or 
completely removed will result in a $25 fine for the hall. 
 
Appliances 
Refrigerators may not be a family-sized refrigerator. Microwaves may not be over 1,000 watts. Open heating elements 
such as hot plates are not allowed. Toasters and George Foreman grills are allowed. 
 
Balconies 
No items may be thrown, dropped, or stored on balconies or ledges. Violators will be subject to disciplinary action. 
Presently, there are no operational balconies in any of the residence halls. 
 
Bicycles 
Bicycles must be stored in areas set aside for this purpose at each residence hall. Bicycles may not be stored in rooms, 
stairwells, or other public areas. Bicycles may be chained to handrails, columns or other non-bike specific structures. 
The University is not responsible for missing or broken bikes. All bicycles must be removed at the end of the school 
year. Persons leaving bicycles parked at residence halls over the summer must obtain prior written permission from the 
Residence Life Coordinator (RLC). Bicycles left over the summer without the written permission of the RLC will be 
disposed of at the discretion of the University.  
 
Candles & Incense  
Candles with unburned wicks and candle warmers are allowed in the halls. Burning candles/incense and 
candles/incense with burned wicks are not allowed and will be confiscated and a $25 fine will be assessed. 
 
Check-In 
At the beginning of each term, residence halls open for returning students at 1:00 pm on the day before registration. 
Please bring your current insurance information to make check-in go quicker. Students requesting earlier arrival may 
do so only for the purpose of official University business or activity. All early arrivals must be approved by the 
Director of Residence Life and will be subject to a $25 guest fee per night. Any student who checks-in early without 
permission will be assessed a $25 improper check-in fee and may be asked to leave campus immediately until the 
approved check-in date. All residents will complete a room condition report to note any damage or defects. When you 
check in, you will be asked to survey the room and note these damages or defects on the room condition report. Be 
certain to complete a thorough check as you will be held responsible for any damage not listed on your sheet. 
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Check-Out 
Students moving out of a residence hall must officially check-out. All students will do an express check-out from the 
residence halls.  All personal possessions must be removed from the room before you check-out. Improper check-out 
will result in a $25 fine. 
 
Things to check when moving out: 
 

·  Remove tape, nails, etc., from walls, doors, ceilings, windows, desks, shelves, dressers, etc. 
·  Empty and clean closets, cabinet and drawers. 
·  Empty trash cans. Large items must be taken by residents to an off-campus site for disposal. 
·  Clean your floor. 
·  Debunk/unloft beds 
·  Personal property left in the room or residence hall after the closing of school in the spring or following 

withdrawal or graduation becomes property of Cumberland University and will be disposed of at the 
discretion of the University.   

 
Fines will be assessed for any item/room left in an unacceptable state according to the Director of Residence Life. For 
a copy of the fine schedule, please contact the Director of Residence Life. 
 
Residence halls close at 5pm on the last day of finals. Exceptions to this policy will be made on an individual basis by 
the Office of Residence Life and will be subject to a $25 guest fee per night. All requests for exceptions must be made 
by 5pm, seven days prior to the last day of finals. Students who are violating College or residence hall policies once 
their academic requirements are complete will be asked to leave the halls immediately. This policy includes graduating 
seniors and students approved to stay late. 
 
Graduating seniors are allowed to stay in the residence halls until 10 am on the Sunday following graduation. Seniors 
who are still here after 10 am will be charged an automatic $25 improper check-out fee. For every half hour after 10 
am that students have not checked-out there will be an additional $25 charged for guest fees. All campus policies are 
still in effect throughout the weekend.  Anyone deemed to be causing a problem will be asked to leave immediately. 
 
Cohabitation 
Cohabitation in the residence halls is not allowed. Students or non-student guests may not stay in a room they are not 
assigned to by the college for more than 2 days in a 7-day period.  Violators will be asked to leave and residential 
students will be subject to disciplinary action. 
 
Community Bath Facilities 
Any person who uses a community bath designated for the opposite sex will be subject to disciplinary action. 
Residents who allow guests to violate this policy will be subject to disciplinary action. 
 
Computer Network Access 
Cumberland University provides internet access to students living in campus housing.  Residents must provide their 
own computer, network card, and cords/cables required for internet use.  Residents are responsible for the access and 
use of the computer and technical resources in their residence.  This use is subject to the terms of use noted in the 
Student Handbook. Downloading of pornographic material as defined in the Student Handbook or illegal multi-media 
is prohibited and shall be subject to disciplinary action by the University up to and including dismissal. 
 
Damage Assessment 
At the end of each semester and, if necessary, periodically during the year, damages to student rooms and common 
areas of residence halls are assessed. Damages within a room are charged to the room occupants. Damages in 
hallways, lounges, restrooms and other common areas are charged to the person(s) responsible (if identified). 
Otherwise, all floor or hall residents are collectively charged. Any damage or loss of residence hall recreation 
equipment is charged to the person(s) responsible (if identified). Otherwise, all residents are collectively charged. The 
University is not liable for theft or damage to the personal belongings of resident students. 
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Exterior Doors 
Everyone shares responsibility for the security of the residence hall. Outside doors are locked 24-hours, 7-days a week. 
Propping or “coining” outside doors open is prohibited and a $100 charge and/or disciplinary action will be assessed to 
the individual responsible (if identified) or to the entire hall. Students should not open the door for anyone who is not a 
resident of the building. Guests should call their host to gain entry into a hall and be escorted at all times. 
 
Fire Evacuation Plan 
Smoke detectors activate the alarm system automatically in case of a fire in the building. Manually operated fire 
alarms are also located in all residence halls.  
 
When the fire alarm sounds, students should: 
 

·  Turn on the light. 
·  Close the window. 
·  Put on a coat or similar covering. 
·  Wrap a towel around the head. 
·  In air-conditioned buildings, turn off the room air fan, and 
·  Close the room door and exit by the nearest exit. 

 
Tampering with the fire safety equipment is an illegal offense and may subject the individual to prosecution under the 
law, as well as any repair charges. The minimum charge for tampering with any fire safety equipment is $1,000 and/or 
expulsion from the University. Failure to evacuate a facility during an alarm will subject the student to disciplinary 
action. Smoke detectors in the rooms may not be tampered with in any form. 
 
Periodic emergency drills will be conducted by Security throughout the year. All residents are required to participate.  
Evacuation is absolutely required when the alarm goes off. Residents failing to evacuate when an alarm sounds will be 
subject to a minimum fine of $50, as well as possible further disciplinary action. 
 
Fireworks 
Possession of fireworks or any explosive device is prohibited.  Possession will result in disciplinary action and damage 
assessments will be charged to the responsible student(s) or to all residents of the residence hall if specific student(s) 
cannot be identified. 
 
Flammable Items & Grills 
Charcoal grills are only allowed on campus with the permission of the Residence Life Coordinator. They must be kept 
20 feet away from all buildings. No flammable liquids (propane, etc.) are allowed to be stored in the residence hall. 
 
Furniture 
Removal of furniture from lounges, classrooms, study areas or other places on campus for a student’s personal use is 
considered theft. A $50 charge per day will be assessed for each piece of furniture, and the individual may also be 
subject to disciplinary action. Damage to College furniture will require restitution for the cost of the property plus 
fines.  
 
Room furniture may not be stored or removed from the room for any reason.  A $50 charge per day will be assessed 
for each piece of furniture found missing from a room.  There is no storage available to students on campus. 
 
Guests & Visitation 
Guests may visit at the request of the room occupant and must be escorted at all times in any public areas of the 
buildings. Overnight visitors of the same sex are welcome for two nights in the halls, provided all 
roommates/suitemates agree. Guest cannot stay more than 2 nights in a 7-day period. No overnight guests are allowed 
beginning the last day of classes through the end of finals.  No guests are allowed during Holiday Break periods. 
 
All visitors are expected to observe University policies. Violators will be asked to leave the campus and may be 
subject to prosecution under the law. The University reserves the right to restrict the activity of any guest. Residents 
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are held responsible for the behavior of their guests at all times and will be held responsible for any damages or 
violations that are the result of a guest’s behavior. Cohabitation is not allowed. 
 
Students and guests of the opposite sex may visit during the following hours: 
 

For Edward Potter, Justin Potter, and Mary White Halls: 
 
Seven Days a Week - 12:00 pm until 12 a.m.  
 
Individual floors may opt to restrict visitation hours through consensus of the residents on the floor. 
 

For Commons Village I & II 
 

Sunday through Thursday – 12:00 pm until 12:00 am 
Friday & Saturday – 12:00 pm until 2:00 am 
 
All guests must be 18 years of age or older, unless they are a sibling of the resident and/or a prospective student under 
the sponsorship of the Office of Admissions. All guests may be required to present picture identification at any time. 
All guests must be accompanied by their host at all times.  
 
A roommate's right to free access to their room at all times must not be abridged by visitation. A roommate must not 
be deprived of the right to privacy, study time, or sleep because of a guest. Violation of this policy will result in 
disciplinary action. Persistent refusal to abide by University regulations will result in removal from campus housing, 
with no refund of monies, including damage deposit. 
 
Hall Meetings 
From time to time, it is necessary to get input from everyone in the hall on ideas/problems as well as to communicate 
important campus information. Residents are required to attend all scheduled hall meetings and are responsible for any 
information presented at meetings. Failure to attend without notifying your RA or RLC prior to the meeting will result 
in a $25 fine. 
 
Hall Sports 
Throwing, bouncing, and/or kicking of footballs, soccer balls, etc., are not allowed in the residence halls. Water guns, 
water balloons, air soft/paintball guns, and other such devices are not allowed in the residence halls. Rollerblading, 
bicycle and scooter riding are specifically prohibited inside the residence halls. Students in violation are subject to 
confiscation of sporting equipment and/or disciplinary action. 
 
Health Care 
Cumberland University provides no on-campus facilities for treatment of illness or injury. Students covered by their 
parents’ medical insurance are advised to have a medical card should treatment be needed. In the event an emergency 
situation should arise which requires immediate medical attention, the individual should go to the emergency room at 
the hospital or call 911. Students should report any illness or hospitalization to the Residence Life Coordinator and/or 
Office of Residence Life as soon as possible.   
 
Holiday Breaks 
Students must check-out during posted holiday or vacation periods. Students may request to stay during the break 
periods provided there is staff coverage during that time. Students will be subject to a guest fee and must sign up with 
the RLC at least 24-hours before the halls officially close for that break period. Those who fail to check out properly 
will be charged a minimum $25 fine and/or subject to disciplinary action. 
 
All students will be required to surrender their keys during the Christmas Holiday Break period.  Failure to surrender a 
key will result in a $25 fine. 
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Keys & Student ID Card 
Hall entry and room keys are issued on arrival. Locks and keys will be changed when considered necessary by the 
Residence Life staff, security personnel, and/or the Vice President for Administration. Regulations concerning the use 
of keys include: 
 

·  Loss of an entry key requires a charge of $50 
·  Loss of a room key requires a charge of $50 
·  Duplication of any key will result in a fine of $25 and disciplinary action 
·  Irresponsible use of keys or ID cards, such as lending the key or card to another person, will result in 

disciplinary action 
·  The Office of Residence Life should be notified immediately when a key is lost 
·  If keys are lost or not surrendered upon check-out, the room lock will be changed and a new key will be 

issued.  A re-coring fee of $100 will be charged to the resident. 
·  Tampering with room door locks such as pin locking, will be assessed a $100 charge, plus resulting damage 

charges 
 
You will be issued a Student ID card upon arrival your first year – you are expected to hold onto this card for the four 
years that you are at Cumberland University. You may be asked to present it at any time by a University official. Your 
student ID card serves as your access to enter the dining hall for each meal, to check library books, and to cash checks 
in the Business Office. Replacement cost for a lost ID is $15, payable in the Business Office. Damaged cards may be 
replaced for free if you bring the damaged card to the Student Life Office. 
 
Laundry Facilities 
The cost of laundry service is included in your room fees. Laundry machines are located in all residence halls and are 
operated free of charge. Any equipment maintenance requests should be reported to your Resident Advisor or to the 
800 number on the machine. Misuse of the laundry equipment or abnormal damage will be charged to the responsible 
resident or hall if a responsible party cannot be determined. 
 
Ledges and Roofs 
No persons or property are allowed on ledges, fire escapes, roofs, overhangs or window frames of University 
buildings. Violators will be charged $50 and subject to disciplinary action. 
 
Mail Services 
To send or receive mail on campus, please use the following address information: 
 
Main Address: 
(Student Name) 
Cumberland University 
One Cumberland Square, Box #   
Lebanon, TN  37087 
 
All residential students will receive their mail, from on/off campus, in the Post Office located on the bottom floor of 
the Mitchell Student Center.  Each student is assigned a mailbox and must pick up their key at the mail room when 
they arrive on campus. Mailboxes are available to commuters by request.  
 
Students should check their physical mail as well as their Cumberland University e-mail at least once a day.  These are 
the primary means of communication from the University 
 
Maintenance/Housekeeping Requests 
All requests for maintenance and housekeeping should be e-mailed to reslife@cumberland.edu. Minor repairs/requests 
are usually handled within 24-hours. If the problem has not been corrected after 48-hours, contact the Director of 
Residence Life. 
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Meal Plans 
All students residing in the residence halls are required to have a meal plan.  This meal plan is included in the cost of 
your residence hall room.  Unused meals do not accrue and flex dollars cannot be carried over from one academic year 
to the next. Additional flex dollars are available for purchase in the Office of Residence Life at any time.  
 
Non-residential students may purchase a meal plan as well See the Office of Residence Life for details. 
 
Parking  
Vehicles must display a valid parking sticker in the designated place.  Residential students may only park in the lot 
designated for their Residence Hall. Tickets will be issued and fines levied for illegally parked cars.  Security observes 
the right to tow cars parked in illegal spaces at anytime.  See the Student Handbook for additional parking regulations. 
 
Personal Property 
Cumberland University assumes no responsibility for loss or damage to personal property or money regardless of the 
cause of such loss or theft including fire, vandalism or maintenance failure. Resident’s personal possessions are not 
insured in any way by the University. The residents are encouraged to identify and insure any valuable personal items.  
All instances of personal property endangerment or unauthorized types of behavior should be reported immediately to 
Security and/or the Director of Residence Life. 
 
Cumberland University will not store personal possessions. No storage space exists on campus for students. 
 
Property left in the hall after check-out shall be declared abandoned and becomes property of the University, will be 
discarded at the discretion of the Director of Residence Life, and fines associated with the removal assessed. 
 
Pets 
Animals that bear fur, hair or feathers, pose fear or danger, make noise, or are too large to be kept inside a 30-gallon 
tank are not permissible in residence halls – including animals who are visiting temporarily. Fish in a 30-gallon tank or 
smaller are allowable without permission.  
 
Other pets must be approved by obtaining written permission of roommate(s), adjoining rooms, and the approval of a 
professor of biology who is able to ascertain the owner’s knowledge and ability to properly care for the animal. This 
must be submitted to the Residence Life Office for approval. Any animal found roaming loose in the hall or not 
properly cared for will be banned. 
 
Violation will result in a $25 fine the first time the animal is observed. At this time, 48-hours is allowed for removal of 
the pet. If after 48-hours, the pet remains or reappears in any student room, the original owner will be fined an 
additional $25 and the animal will be taken to a pet adoption center. 
 
Quiet Hours 
Quiet hours begin each night at 10 pm continuing through 10 am the following morning. However, during the first 
floor meeting, each floor may restrict quiet hours even more. Beginning the last day of classes and continuing through 
the conclusion of finals, a 24-hour quiet rule is in effect. Violators of this policy are subject to disciplinary action. 
 
24-hour courtesy hours are always in effect, and residents are encouraged to respect the rights of others. We 
discourage unnecessary screaming/yelling in rooms, stairwells or other areas of the hall. Locate your stereo, radio or 
speakers away from room windows and keep the volume at a reasonable level. Try to reach a compromise with 
students in your hall if someone’s behavior interferes with your right to courtesy hours. If you reach an impasse, 
contact a staff member. 
 
Room Assignments 
During the spring, room selection for the following fall is conducted with priority based on class standing, provided a 
$200 deposit is on file with the Business Office. Academic and discipline records may affect a student’s priority status 
and room assignment. Final room assignments will begin July 1st. 
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All incoming students are assigned at the discretion of the Director of Residence Life.  However, the Director will use 
the student’s housing application to assign roommates and meet specific requests when available.   
 
The Director of Residence Life has the final word on where a student will live for an upcoming semester. 
 
Room Care 
Student rooms may be personalized; however, students may not paint their rooms, construct lofts, bunk beds (unless 
done with University provided equipment), shelves, or dividers. Rooms must not be modified in a manner that is 
destructive of property, hazardous to the physical well-being of resident students or guests, or in violation of good 
taste as determined by the Residence Life Coordinator.  
 
Students may not use putty or glue to secure items to the doors, walls or woodwork. Items may be nailed to walls that 
are not cinderblock, provided they are no bigger than a finishing nail. Double-sided tape may be used provided that it’s 
a 3M product made for easy removal. Nothing should be taped or affixed to the ceiling and/or windows. Doors can 
only have items on half of the door. Objects should not hinder access to or from the room, nor movement within the 
room. 
 
Standards of cleanliness are necessary for personal health, pest control, safety and prevention of property damage. 
Discarded food, un-emptied wastebaskets, dirty floors, dirty bathrooms and dirty clothes cause odors and attract 
insects. Each resident is expected to keep the room in a clean and undamaged condition. Only Underwriter’s 
Laboratory (U.L.) approved cords may be used in a student room. The use of extension cords and multiple plugs is 
hazardous. If an extension cord is needed, only one item may be plugged in. Overloading electrical circuits is a 
dangerous fire hazard. Students must limit the number and type of electrical appliances in their room and attach only 
one electrical cord to a single outlet to avoid overloading circuits. Multiple outlet plugs, when used, must have circuit 
breakers. Electrical cords or extension cords may go under doors as long the cord is not pinched by the door when 
closed. 
 
No additional wiring should be added to the room. These are requirements of the University insurance carrier and local 
fire codes. Halogen lamps are not permitted in the residence halls. College staff conducts a health and safety 
inspection each month in each residence hall. Residents in violation of these standards will be subject to disciplinary 
action and fines. 
 
Room Changes 
The Office of Residence Life assigns rooms and roommates to new students. During the spring, room selection for the 
following fall is conducted with priority based on class standing. Room changes can occur only after consultation with 
the RA, RLC, Director of Residence Life, and/or counselor. However, if any of these individuals perceive a legitimate 
reason for changing rooms, they may speed up the process and room changes will be processed immediately. 
Unauthorized room changes carry a $25 fee. Room changes must be made within 48-hours of approval. Students who 
move more than once during a semester, unless for consolidation, will be charged $25. 
 
Room Consolidation 
If during the first six weeks of any semester, a student assigned to a double room is without a roommate, they will be 
provided the following options by the Residence Life staff: 
 

·  The student may pay for a private room based on availability. 
·  The student may find a roommate within the allocated time period. 
·  The University may assign a roommate at the student’s request. 

 
Students should begin looking immediately for a possible roommate. Residence Life will supply each student with a 
list of potential roommate candidates. Students will not be required to move to another Residence Hall for the purpose 
of consolidation. However, a student is not precluded from changing Residence Halls in order to find a roommate. 
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Students who ignore the process or decline to seek a roommate will be notified at the conclusion of the consolidation 
period that they will be charged for a private room, if available, or Residence Life staff will provide them with a 
roommate from the list. 
 
Room Contract Release 
Residence hall room contracts are for the full academic year, which includes both fall and spring terms. Once a Room 
& Board contract is signed it is a binding agreement for the duration of the calendar years indicated on the contract.  
Students who are not returning for the spring term may cancel their housing contract and may be entitled to a refund.  
They must notify the Office of Residence Life in writing at least seven (7) days prior to the last day of exams of the 
fall semester.  
 
To request a release, a resident may petition the Office of Residence Life to move off-campus pursuant to the 
Residence Requirement.   
 
Room Entry 
Occupants of the residence halls have the right to a reasonable expectation of privacy, and the university will respect 
that right.  Effort will be made to enter a resident’s room when the resident is present. However, authorized university 
personnel may enter any university residence at any time when: 
 

·  There is clear or apparent emergency such as fire, serious illness, injury, or where danger threatens persons or 
property. 

·  There is reasonable cause to believe that a violation of residence hall or University regulations is occurring, or 
·  To ascertain damage, maintenance needs or conditions potentially harmful to the safety and health of its 

occupants. For further information, see “Damage Assessment.” 
·  Room/Hall Inspection 

 
Rooms and halls will be inspected for health, safety and maintenance conditions during each month by the Residence 
Life Staff. The University is not obligated to notify residents of such inspections; however, out of courtesy, every 
effort will be made to notify students in advance. 
 
Upon observance, any lobby or common area found to be unsanitary, excessively damaged, or unkempt will result in a 
$50 group fine and/or remedial action. Rooms found to be unsanitary and/or unkempt will result in a warning. The 
student will have 24-hours to clean the room. If upon further inspection it is still not clean, the student will be subject 
to disciplinary procedures that may include being moved to a new housing assignment and/or the cost to have the room 
cleaned. 
 
Sales & Solicitation 
Solicitation of funds, memberships, subscriptions and the sale of goods or services for the benefit of outside groups or 
for individual profit is not allowed in the residence halls unless specifically approved by the Director of Residence 
Life. 
 
Satellite Dishes 
Satellite dishes are not permitted on campus. 
 
Smoking 
Smoking is prohibited in any university building.  Individuals may smoke in designated areas, and must dispose of 
cigarette butts and matches properly.  Anyone found smoking in the residence halls is subject to a $25 fine and/or 
further disciplinary action. Persistent refusal to abide by University regulations will result in removal from Campus 
Housing, with no refund of monies, including damage deposit. 
 
Storage 
There is no on-campus storage space available to students. Students are encouraged to find alternative means for 
summer storage. 
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Telecommunications 
In this age of mobile communications, Cumberland University does not supply telephone services to its residence 
halls.  Each hall is equipped with an emergency call box outside the main entrance to the hall or next to the laundry 
facility at the Commons Villages.  Residents are encouraged to have a cell phone for their use and to supply that 
number to Residence Life for emergency contact only. 
 
Each room has one coax cable jack with free basic cable. Students are responsible for their own televisions. 
 
Trash 
All trash should be discarded in the large trash dumpsters located within walking distance of each residence hall.  
Trash cans in the common areas of each hall should be used for small items, not room trash.  Improperly discarded 
trash found in common areas, stairwells, restrooms or room trash placed in common area containers will result in a $25 
fine per bag for the building or responsible student(s).  . 
 
Vending Machines 
Vending machines are located near the common areas of most residence halls. Requests for refunds should be directed 
to the Business Office. Report all problems with the machines to the Residence Life Coordinators. Vandalism or 
tampering with vending machines may lead to disciplinary action. 
 
Weapons 
Firearms and other weapons including, but not limited to, air soft guns, bows, BB or pellet guns, blowguns, martial 
arts weapons, paintball guns, etc., are strictly prohibited in all university residence halls and on the Cumberland 
University Campus. These items will be confiscated. Possession of such items will result in disciplinary action and 
may result in removal from campus housing. Please see the Student Handbook for more details. 
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Cumberland University Office of Greek Affairs 
 

Policies, Procedures, & Structure 
 

 
Belonging to a Greek organization is unlike membership in any other campus organization. Membership in most 
student organizations lasts only throughout a student’s enrollment at the institution, while Greek membership is a 
lifelong commitment made by the student. Members of Greek organizations represent the finest quality of individuals 
based upon scholarship, leadership, service and high moral and ethical standards. Fraternities and sororities at 
Cumberland University are expected to support and ensure general cooperation between chapters and the University.   
 
By emphasizing the development of their members as concerned participants in their chapter and the Cumberland 
community, the fraternities and sororities support the ideals of loyalty, both to the University and the 
fraternity/sorority, and responsible citizenship. Greek organizations are expected to share in the academic mission of 
Cumberland University, to uphold the Cumberland Creed at all times, and be a positive contributor to the Cumberland 
community as well as the Lebanon and Middle Tennessee community as a whole. Membership in a Greek organization 
provides mutual benefits to the University and members but with that comes the responsibility of such membership. It 
is with this philosophy in mind that the following standards and guidelines are established to guide the Cumberland 
Greek Community in preserving Cumberland’s proud heritage of academic excellence and Greek involvement.  
 

Rights and Responsibilities 
 
Cumberland University and its Greek Organizations strive to uphold their common purpose of fulfilling the ideals of 
the Cumberland Creed as well as academic integrity and a mutually supportive relationship of both the Cumberland 
community and the Greek organizations. Within these rights and responsibilities both the Greek Organizations and the 
University outline what is expected of both parties. 
 

Greek Responsibilities 
 

·  Each fraternity/sorority has the responsibility to uphold its own mission and that of Cumberland University. 
·  Each fraternity/sorority has the responsibility of supporting and encouraging the academic achievement and 

scholarship of each of its members, either active or pledge. 
·  Each fraternity/sorority will be responsible for scheduling events with consideration for the best interests of 

the members’ academic work with no event requiring any student to miss class. 
·  Each fraternity/sorority will actively participate in service to the Cumberland campus as well as the Lebanon 

and Middle Tennessee communities. 
·  Each fraternity/sorority is expected to plan, sponsor, and execute at least one community service project in 

which 75% of its membership participates during each academic semester. 
·  Each fraternity/sorority will abide by and enforce with its members the Cumberland Creed and general 

campus regulations. 
·  Each fraternity/sorority will not engage in any hazing activity nor any activity that discriminates based on 

race, color, creed, sex, national or ethnic origin, disability or sexual orientation. (See Hazing section.) 
·  Each National Panhellenic Council will actively participate in the Cumberland Panhellenic Council 
·  Each fraternity/sorority will also participate in the Cumberland Greek Council. (See Greek Council section) 
·  Each fraternity/sorority is expected to promote responsible leadership by their active members and pledges as 

well as foster an environment in the greater student population of responsible leadership through active 
participation in and active involvement with other non-Greek student organizations. 

 
University Responsibilities 

 
·  Cumberland University will actively support the University mission and will support a positive atmosphere 

for the organizations. 
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·  The University will officially recognize each fraternity/sorority and its international or national 
fraternity/sorority subject to each fraternity/sorority’s continuing good standing as recognized by their 
national organization. 

·  The University will support and assist (as much as each fraternity/sorority’s by-laws allow) each 
fraternity/sorority with their recruitment efforts.  

·  The University will, upon request and presentation of properly-executed releases, provide 
fraternities/sororities with grade point averages after each term and will certify all pledges who have met 
minimum academic standards in accordance with FERPA law. 

·  The University will assist in scheduling on the University Master Calendar and, when possible, provide 
facilities for events and programs. As with all scheduling, proper procedures must be followed and care taken 
to ensure that there are no significant calendar conflicts. 

·  The University reserves the right to amend the Student Handbook and all its contents (including the Office of 
Greek Affairs Policies, Procedures, & Structure) whenever it deems necessary and will provide ample time 
for each fraternity/sorority to review changes before enacting new rules. 

·  The Director of Greek Affairs will serve as a source of information, promote a healthy Greek system, protect 
the rights of both the Greek community’s as well as Cumberland University’s well-being, assist 
fraternity/sororities in communicating their accomplishments to the larger community, serve as a resource for 
educational materials and programs, assist in any necessary expansion efforts, and generally support all the 
Greek organizations.  

 
On-Campus Advisors 

 
Fraternities and sororities must register annually with the Office of Student Life. The University also requires that each 
chapter must register a full-time Cumberland University faculty or staff member as their on-campus advisor. Campus 
advisors do not have to be initiated members of a Greek fraternity/sorority. This advisor serves as a liaison between 
the chapter and the University in an official capacity in addition to the Director of Greek Affairs.   
 
The process also requires each Greek organization to file a list of members, officers, and a current edition of the 
chapter’s by-laws. The University does not and will not require a copy of esoteric documents such as the Ritual, 
Constitution, or other fraternal materials published for the exclusive use of its members. The Director of Greek Affairs 
will be, along with the faculty/staff advisor, one of the University’s administrative advisors to the respective Greek 
organization. The Director of Greek Affairs will also serve as the University liaison to each fraternity or sorority’s 
international or national headquarters. 
 
The Director of Greek Affairs, along with the Dean of Students, will conduct a yearly review of each chapter based on 
objectives outlined in the Yearly Chapter Review Guidelines. The review will take place in the spring semester of each 
academic year. 
 

Academic Requirements 
 

The University expects all Greek Organizations to provide evidence of fraternity/sorority scholarship programs and 
grade requirements for initiation and the classification of members in good standing. An active member of a Greek 
fraternity/sorority at Cumberland will be an undergraduate who has met the minimum academic requirements for the 
respective fraternity/sorority, who is not on any type of probation within the fraternity/sorority, and who maintains 
full-time status as a University student by taking at least twelve (12) credit hours per semester (excluding May or 
Summer terms). To remain an active member, he/she must maintain a cumulative grade point average (GPA) of at 
least 2.00 and must be enrolled in at least twelve semester hours.  
 
Note: Some fraternity/sororities have higher grade point requirements for pledging and membership than those 
previously stated. In these instances, the individual fraternity/sorority’s requirements supersede the Cumberland 
requirement. Cumberland’s requirement is an absolute minimum grade point average for membership in any Greek 
organization on Cumberland’s campus. Cumberland honors the fact that each fraternity/sorority has the right to raise 
this requirement as each fraternity/sorority sees fit. 
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No fraternity or sorority is allowed to practice standards that do not meet the above stated guidelines for Greek 
organizations at Cumberland University. The Director of Greek Affairs must approve, in writing, any deviation from 
the above GPA requirements, and such approval must also be reviewed by the Dean of Students.  
 
In addition to these requirements, the following minimum standards are expected of each fraternity or sorority to 
promote academic responsibility within the Cumberland Greek Community: 

·  Each fraternity/sorority is expected to honor and uphold the Cumberland Creed 
·  Each fraternity/sorority is expected to annually develop and submit a copy of its scholarship program, if any, 

to the Director of Greek Affairs before Fall Break of each academic year 
·  Each fraternity/sorority is to develop programs that encourage and recognize academic achievement and 

promote student/faculty relations. Possible programs could include, but are not limited to, awards for Dean’s 
list recipients, inviting a speaker to address the chapter, discussions led by a faculty member, or recognition 
of faculty/staff members 

·  Each fraternity/sorority is expected to ensure that recruitment, new member education, chapter meetings and 
membership activities do not compromise the academic performance of prospective new members, new 
members or initiated members.  

·  No fraternity/sorority will sponsor, permit or condone activities, either by the chapter or its members, which 
disturb classes, study sessions (individual or group), an individual’s room or other places where a student 
should be able to focus on academic work with the expectation of silence. 

·  Each fraternity/sorority will maintain an environment which members can study on nights before class days. 
·  Each fraternity/sorority is expected to follow all rules and regulations governing the Residence Halls. 

 
Membership 

 
Greek membership serves many purposes in that it contributes to the intellectual, social, and personal development of 
the student. Historically, membership in these organizations has worked to refine the whole person, both academically 
and socially. The purpose of recruitment efforts should be to include as many students as is reasonably possible who 
desire Greek affiliation. Without demanding that every student who enters the recruitment process be guaranteed an 
invitation of membership, the University has set forth these regulations and standards. These regulations are stated in 
the effort that all recruitment policies and programs are inclusive rather than exclusive in attitude. 

 
A. Recruitment 
Recruitment will be held once per semester at a time stated by the Director of Greek Affairs and will be 
announced at least one semester in advance.  The University may approve a deviance from this requirement upon 
request made by the Director of Greek Affairs to the Director of Student Life for good cause.   Other recruitment 
functions may be held outside of the recruitment period with the written consent of the Greek Advisor. No alcohol 
is permitted at any recruitment function. The Director of Greek Affairs must approve all recruitment activities. All 
recruitment activities will follow these stipulations: 

·  Persons should be considered for membership without regard to race, ethnic origin/nationality, religion or 
sexual orientation. 

·  Each fraternity/sorority is encouraged to develop programs to enable students whose financial condition 
might preclude membership to receive assistance. 

·  Programs of pledge/new member education should not promote divisiveness and hostility among 
fraternity/sororities, but rather promote the entire Greek System and the campus community. 

·  Members of Greek organizations should, at a minimum, meet the same standards of responsible behavior 
and accountability in accordance with the Cumberland Creed. 

·  All recruitment regulations set forth by the Greek Council or Panhellenic Council are expected to be 
followed before, during, and after the formal recruitment period. 

       
B. Bidding 
All bids for potential pledges/new members must be submitted to the Director of Greek Affairs by the date 
announced for certification of eligibility. After the potential new member’s University academic status has been 
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evaluated, approved, and signed by the Greek Advisor, the potential new member may receive the bid and be 
eligible for pledging. 

 
C. Requirements for Pledging 
The potential member must be enrolled in at least twelve (12) semester hours and must have a cumulative grade 
point average (GPA) of at least 2.00 to be eligible for pledging into any fraternity or sorority; however, nothing 
herein prohibits the fraternity or is intended to restrict fraternities and sororities from setting a higher standard. 
The female organizations belonging to National Panhellenic require a minimum of 2.5 GPA for membership. 
First-semester transfer students must have a cumulative GPA of at least 2.00 in his/her hours accepted by the 
University to be eligible for pledging. Students who are enrolled at Cumberland University at least two semesters 
must have a 2.00 GPA during semester prior to pledging. If a pledge does not earn a 2.00 GPA during the pledge 
semester, the pledge will be categorized as a “holdover” pledge or a “drop” pledge. 

·  Holdover pledge:  A pledge may be held over if the pledge earns at least a 1.50 GPA during the pledge 
semester. Furthermore, the pledge is entitled to initiation if the cumulative GPA is brought up to at least 
2.00 during the holdover semester. However, if the pledge does not bring up the GPA to the minimum 
2.00 the pledge must be dropped from pledging and will not be allowed to re-pledge until a cumulative 
GPA of 2.00 is attained. 

·  Drop pledge:  A pledge must be dropped from pledging if at least a 1.50 GPA is not earned, so that the 
pledge may focus more on his/her academic endeavors at the University. 

 
D.  New Member Programs 
Cumberland University recognizes that each Greek organization has their own Pledge/New Member education 
program, but the University also wishes to ensure the safety and well-being of its students, therefore the following 
regulations have been set forth by the University. Cumberland University absolutely forbids hazing in any form. 
Each fraternity/sorority is expected to make its members familiar with the University Hazing policy, set forth in 
this Handbook, and its consequences. Each fraternity/sorority shall: 

·  Conduct recruitment activities in such a fashion as to assist the student to make considered and 
responsible decisions about affiliation. 

·  Conduct each formal recruitment function in accordance with all local, state and federal laws, and within 
the expectations of the international or national Greek organizations. 

·  Review the University’s Hazing policy with the Greek Advisor. The chapter president must attest to the 
Director of Greek Affairs that the review has occurred. 

·  Require that all New Members participate in educational programming on the following issues:  
o Alcohol and drug use and abuse 
o Hazing 
o Risk Management/legal liability 
o Sexual assault/harassment or gender issues 

All programming can and should involve the participation of members of the faculty, staff and administration. The 
Director of Greek Affairs will serve as a resource for such programming if needed. 
 
E. Requirement for officers 
Cumberland University recognizes that each Greek organization has its own stipulations with regard to officer 
positions within each fraternity/sorority; however the University has set the guidelines below as a minimum 
standard. To be eligible to serve as an officer for a fraternity or sorority, the member must be in good academic 
standing with the respective fraternity/sorority’s international or national standards. Furthermore, to serve as an 
officer, the member must meet the following guidelines imposed by Cumberland: 
1. The student must be enrolled at CU full-time (enrolled in twelve or more credit hours) during the semester of 
tenure of office, excluding May and Summer terms. 
2. The student must have a cumulative GPA of at least 2.00 during the semester of tenure of office. 

 
Community Service 

 
Through community service, students can learn new skills, assume responsibilities, become aware of the needs of 
others, and learn the importance of unselfish service and giving. Community service links students to the wider 
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community and exposes them to people and situations outside their previous experiences. There are several 
responsibilities for community service that Cumberland University expects of its Greek Organizations. They are: 

·  To sponsor/plan at least one community service project, in which 75% of the total chapter (initiated 
members and pledges) participate, each semester and execute one philanthropic event during the 
academic year. 

·  Elect (or appoint) at least one chapter member who will coordinate all community service and 
philanthropic activities, and be responsible for reporting and verifying such activities with the Director of 
Greek Affairs within two weeks before the event and then a comprehensive report immediately following 
the event. 

·  Participate in community service and philanthropic activities sponsored by the governing councils that 
are classified as “all-Greek” as well as those sponsored by the University as a whole. 

 
A recognized community service activity is one which: 

·  Is performed without compensation to the student. 
·  Is not associated with the practice or promotion of any religion. 
·  Is a result of service to at least one person other than the student or the student’s relative and is generally 

of benefit to the “community” or “campus community.” 
·  Is separate from a service activity for which the student is already receiving school or organization credit. 
·  Is not performed during the student’s scheduled class time. 
·  Is not service mandated by a court. 

 
Greek Council & Panhellenic Council 

 
All Greek organizations must maintain membership in the Cumberland University Greek Council. Female 
organizations that are members of the National Panhellenic Conference must also maintain membership in the 
Cumberland University Panhellenic Council. Panhellenic chapters should refer to the Panhellenic Unanimous 
Agreements for additional regulations.  
 
The Greek Council is the deliberative and legislative body of Cumberland’s Greek system, meaning that concerns 
related to Greek Life, in general, at the University should be brought to this organization and discussed with its 
representatives. The Council may discuss and express its views about any matter affecting the University’s Greek 
System. The Greek Council is the appropriate forum for the discussion and recommendation by Greek Organizations 
about any University policies or practices affecting fraternities and sororities at CU.  
 
Council recommendations shall be forwarded to the Director of Greek Affairs for approval, implementation, or 
rejection. If the Director of Greek Affairs rejects an item, the Council may appeal the denouncement to the Dean of 
Students and they may ultimately appeal to the University President. The Greek Council will be composed of the 
following members: 

·  The President of each Greek organization 
·  The Vice-President of each Greek organization 
·  The Director of Greek Affairs 
·  And, if needed, the Dean of Students 

 
Both the President and Vice-President of each chapter can appoint a replacement delegate to the Council if he/she is 
not able to attend, but no more than two (2) members of each chapter should be present at each meeting. During 
balloting/voting for recommendations, each chapter shall have only a single vote. All members of the Council are 
allowed a voice in discussions. The Council will meet at least monthly to discuss Greek standards and behavior and to 
organize events that promote positive Greek relations. Other meetings may be organized as deemed necessary by the 
Director of Greek Affairs or other University officials. 
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Hazing 
 

Hazing is defined as any action taken or situation created, whether on or off University premises by any Greek 
organization to produce or result in mental or physical discomfort, embarrassment, harassment, or ridicule. Such 
activities and situations include, but are not limited to, paddling or physical abuse in any form, creation of excessive 
fatigue, physical and psychological shocks, involuntary road trips, or any other activities which may tend to expose 
initiates or pledges to physical danger, morally degrading or humiliating games and activities, any activities which 
would disrupt public order, or tend to bring the organization into disrepute with the local community. 
No tolerance will be given to fraternity/sororities found in violation of the Hazing policy. Complaints involving 
allegations of hazing may simply be brought before the Dean of Students for review without regard to the set 
disciplinary regulations. 
 

Greek Organization Disciplinary Regulations 
 

Cumberland University respects that fraternities and sororities are self-governing, legal entities responsible and liable 
for their own actions and the University seeks to enable and encourage Greek organizations rather than dominate or 
control them. However as with all student organizations, the University is responsible for the insuring the safety of all 
students and if self-regulation does not function to produce a quality result with regard to University policies and in 
instances of blatant disregard for University policy, the following sanctions may be placed upon individuals (if they 
are personally found liable) or the fraternity/sorority as a whole. 
 
Such actions can be, but are not limited to the following: 

·  Suspension of Recruitment 
·  Recommendation to international or national office for officers’ removal from office 
·  Notification of the international or national office of violation(s) 
·  Planning/coordinating educational workshop or seminar for all students  
·  Recommend expulsion from the fraternity/sorority 
·  Social Probation 
·  Mandatory Campus or Community service 
·  Monetary Fines 
·  Restitution to the University or the person to whom the offense was directed 
·  Recommendation to the international or national office for the revocation of the Chapter’s charter at 

Cumberland University 
 
After an offense has occurred and has been reported to the Greek Advisor, the president of the offending chapter will 
be called into a meeting with the Director of Greek Affairs in an attempt to resolve the situation. If such mediation 
does not prove effective, the Director of Greek Affairs will make a recommendation to the Dean of Students for 
advisement of other steps that can be taken as punishment of chapters/individuals.  Complaints involving hazing do 
not require mediation. 
 

Establishing Greek Organizations 
 

The University invites all fraternities and sororities to look at Cumberland University as a possible expansion site for 
their organization. The Cumberland Panhellenic Council will follow National Panhellenic Guidelines with regard to 
expansion of the NPC. The first contact should be made through the Director of Greek Affairs, and arrangements for 
campus visits and student interest inquiries. If a group of students wish to establish additional fraternities or sororities 
at Cumberland, the Director of Greek Affairs should be contacted for advisement and direction. 
 

 
Annual Greek Organization Report & Review 

 
The Cumberland University Greek System must have a framework to measure success. The minimum standards set 
forth by the Greek Rules and Regulations contained in the Cumberland University Student Handbook are the standards 
by which each chapter is judged. Each Chapter will be held accountable for meeting or exceeding these expectations. 
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Those chapters who exceed these expectations will be recognized, praised and rewarded for their actions. Any chapter 
found to be below expectations will be given the opportunity to improve in the next calendar year before sanctions are 
applied. If a Chapter does not improve, it risks restrictions imposed by the Cumberland University Director of Greek 
Affairs, and/or Administration, which can result in loss of recognition by Cumberland University. 
 
Each Greek organization will be required to submit a Greek Organization Report by April 1 of each year. Chapters 
will be evaluated from April 1 to March 31.  While a self report, Greek organizations are expected to be honest in their 
evaluations of themselves.  
 
In addition to the officers, the organization advisor(s) should be used as a source for completion. The Director of 
Greek Affairs, Dean of Students and an at-large faculty member will serve as the Review Panel. Only these 
individuals, along with the Chapter president and chapter advisor will have access to the report, review or 
recommendations. Cumberland University will not publish, in any way, the findings of the Review Panel, nor will any 
other chapter be notified of any other chapter’s review results. The findings of the Panel will be used to assist chapters 
that are found to be deficient in areas to correct the problem areas and to fulfill the standards of the Cumberland Greek 
System. 
 
The outline of the report can be found on the Cumberland University website or in the Director of Greek Affairs’ 
Office. 
 

Greek Awards 
 

The following Greek Awards are presented annually:  
1. Pleasant Henry Meadows, III Award:  The P. Henry Meadows award is for outstanding Greek leadership. The 

award is determined by the Director of Greek Affairs who will select an outstanding male and female Greek 
leader. The winners receive a plaque at the last Greek event of the academic year. 
 

2. President’s Award:  The President’s Award is given to the male and female organization that receives the 
most Greek awards: Academic Award, Recruitment Award, and Community Service Award. 
 

3. Academic Award:  Presented to each male and female organization that has the highest grade point average at 
the end of the fall semester. 
 

4. Recruitment Award: Presented to the male and female organization with the most initiated members for the 
entire academic year. (Includes pledges that will be initiated within one month of the award presentation) 
 

5. Community Service Award:  Presented to the male and female organization with the most total number of 
community service hours accumulated from the presentation of the award the previous year through to two 
weeks prior of the award presentation. 
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Campus Facilities 
 
Campus Facilities Use Policies  
 
Campus facilities are for the use and enjoyment of the University community. The policies listed below are enacted to 
ensure the continued availability and cleanliness of these facilities. Each organization or person renting or using a 
facility is subject to the policies governing the use of facilities.  
 
Facility Scheduling 
 
All University facilities shall be scheduled through the President’s Office.  However, each student organization must 
first consult with the Office of Student Life to ensure proper scheduling of student life events.  In keeping with the CU 
policy on Space Management, space for courses is to be assigned by the Registrar and office space assigned by the 
Vice President of Administration. Both classroom and office spaces are to be placed on the Master Facilities Schedule 
as per this policy. It is recognized that many areas throughout the campus have “primary” uses, e.g., athletic fields, 
fine arts studios, classrooms, etc.  Every effort will be made to consult those individuals responsible for the primary 
usage of these spaces prior to scheduling of other events.  Primary users will have priority; however, the primary use 
must be placed on the Master Facilities Schedule to receive priority.  Those events not placed on the Master Facilities 
Schedule will be considered unofficial and may be bumped by properly scheduled events. 
 
1. Alcoholic beverages are not permitted at any time in any University facility without explicit prior written 
permission of the President of the University. 
2. Possession or use of drugs, illegal substances, or firearms are not permitted at any time. 
3. Each organization wishing to use campus facilities must name a responsible person. The responsible person is liable 
for ensuring that the event in the facility complies with University policies. Failure by the group or by individuals to 
comply with University policies will be the responsibility of offending parties and the responsible person. 
4. Participant behavior is the responsibility of the responsible person. Failure to control participant behavior will be 
grounds for forfeiture of rental privileges, monetary fines, arrest by local law enforcement agencies, and/or 
adjudication through the University disciplinary system and/or local courts. 
5. Cumberland University security personnel has jurisdiction to enforce University policies. The responsible person 
and participants are liable for complying with requests of security personnel. Failure to comply with security personnel 
requests will be grounds for forfeiture of rental privileges, monetary fines, arrest by local law enforcement agencies, 
and/or adjudication through the University disciplinary system and/or local courts. 
6. The responsible person is liable for ensuring that the facility is returned to its original condition before rental. This 
includes cleaning the facility and returning fixtures to appropriate places. Any repairs or cleaning charges needed to 
return the facility to original condition will be charged to the responsible person. 
 
Facility Use Fees 
 
The use of Cumberland University facilities will be subject to standardized fees to offset cost and provide incremental 
revenue to the institution.  A list of standardized fees will be established by the Administration and will be made 
available to those interested in scheduling facilities of the University. 
 
Events of the institution and its recognized organizations will be exempt from the facility use fee, provided revenue is 
not generated directly from the event.  Revenue generating events will be subject to the facility fee.  All users external 
to the institution will likewise be subject to the facility fee.  Any exception must have written approval of the 
university President. 
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Security 
 

Security Precautions 
 
Below are some precautions which all persons are advised to follow regarding security of facilities use: 
 
1.  Do not prop open building doors for personal convenience. Violators will be subject to student conduct 
proceedings. 
2.  Permit entrance to authorized personnel only. Report all unauthorized individuals to the Security Office or a 
university official. 
3.  Report all people who are unfamiliar and/or are in questionable areas of the campus to the Security Office or a 
university official.  
4.  Report all incidents of personal/property endangerment or unauthorized behavior to the Security Office or a 
university official. 
5.  Report to university officials any tampering with security and fire equipment. Students and/or individuals 
tampering with security or fire equipment are subject to arrest and disciplinary sanctions. 
 
Security Policies 
 
Cumberland University attempts to secure people and facilities by engaging locking devices, restricting access, 
providing security information, limiting hours of use, and by employing security personnel to monitor the campus and 
facilities. University community members are expected to comply with security personnel directives, keep all doors 
locked, all windows closed, and leave all other security devices in-place and activated. Every individual in the 
community has the responsibility to report to appropriate University officials any defective security devices or campus 
incidents which may lead to or have led to violation(s) of University policies and/or local, state, or federal laws. 
 
Security Services 
 
Security staff employed by the University provides the overall security supervision and enforcement. They are 
empowered to enforce the policies and regulations of Cumberland University and to contact the local police at their 
discretion. Failure to offer proper identification (student ID, etc.) when requested by a member of the Security staff is 
a serious offense and may result in severe disciplinary action. Similarly, the Security Staff, and other authorized 
representatives of the University have the authority to request the arrest of or to otherwise initiate a criminal or civil 
complaint or action against any individual or individuals found in violation of University and/or local, state, or federal 
laws; and/or to refer individuals for adjudication through the University disciplinary system.  Additionally, Security 
Staff, and other authorized representatives of the University have the authority to intervene and action situations 
involving a violation of University policy and/or local, state or federal law. Residents, guests, students, and all other 
persons found in violation of University policies or guidelines by Security staff, employees and/or students of the 
University, and/or other members of the Cumberland community are subject to disciplinary procedures and/or arrest 
by civil authorities. The University reserves the right to utilize any and all legal measures necessary to ensure a safe 
and secure campus environment.   This may include, but is not limited to: video and other electronic surveillance, 
lawful inspection, search and seizure, and other actions or measures deemed appropriate.  
 
The safety and security of all individuals is of paramount importance to the University. Therefore, each person has a 
duty to contact the Lebanon Police Department by dialing 911, if he or she believes that police intervention is 
necessary to secure any person or property or to report a crime, fire, or medical emergency. Anytime the local 
authorities are called, an Incident Report must be filed with the Office of Security and the Office of the Vice President 
of Administration as soon as possible. 
 
As per the College and University Security Information Act of Tennessee and Title 11 of the Crime Awareness and 
Campus Security Act of 1990, the University reports the crimes on campus listed below. Security policy information is 
available for review in the Office of the Vice President of Administration and the Dean of Students Office during 
regular office hours. The University shall provide a copy of this information to any applicant for admission or 
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employment, or to any current student or employee upon request. Crimes reported on campus will be reported to the 
Tennessee Bureau of Investigation for compilation, publication, and/or investigation. 
 
Personal Security Guidelines 
 
Each individual is responsible for their personal security. The following non-exhaustive list of guidelines is 
recommended as security procedures to use to enhance personal security. 
1. Report all suspicious persons and incidents to the Office of Security or a university official. 
2. Do not walk unattended alone in unlit areas at night. Contact security personnel for escorts to parking lots or 

residence halls. 
3. Keep all doors and windows locked. 
4. Store all possessions in out-of-sight places. Do not advertise possession of valuable objects or their location. 
5. Do not let strangers enter residence hall premises. Report all incidents to the Head Resident. 
6. Do not prop open any door nor leave any door unlocked for any amount of time. 
7. Do not carry any significant amount of cash on your person. 
8. Write your name in all books and on all possessions in a place known only to you. 
9. Be aware of your surroundings and distance yourself from suspicious events or persons. 
10.  Record serial numbers, model numbers, descriptions, and other important information in order to provide 

police with complete information. 
 
Campus Crime Information 
Campus crime reports are available in the Office of Security, on the CU website, in the CU Catalog, and in the Office 
of the Vice President of Administration and the Dean of Students Office.    
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Cumberland University Student Conduct Policies and Procedures 
 
The University admits students with the expectation that they have previously developed acceptable personal standards 
of conduct and ethics. Admission to Cumberland University carries with it special privileges as well as special 
responsibilities different from those enjoyed by and/or imposed on non-students. All students, residents, guests, staff, 
and faculty are expected to abide by the rules and regulations of the University.  
 
A conduct situation occurs when substantive violations of Cumberland University rules, regulations, policies, and 
guidelines or violations of local, state, and/or federal laws, rules, or regulations are reported to or discovered by 
appropriate University officials. Conduct procedures will be enforced for all substantiated violations. Student 
violations of Cumberland University policies, regulations, rules, and guidelines or a violation of local, state, and/or 
federal laws, rules, or regulations may lead to a non-renewal of or cancellation of current and future financial aid 
awards and to student conduct sanctions as deemed necessary by appropriate Cumberland University officials. All 
Cumberland University students must report any and all local, state, or federal arrests and convictions to the Dean of 
Students Office.  
 
University regulations go into effect when an individual matriculates and continue until the time of graduation or 
withdrawal. By the act of registration, the student agrees to accept standards and regulations reflected in this document 
and other publications of the University. 
 

The Cumberland Creed 
 

Academic honesty is essential to effective learning.  Therefore, 
we as seekers of knowledge hold these as our core values: 

personal integrity, individual worth, independent thinking, discipline, community responsibility.   
 
 

Academic Integrity Issues 
 

 All conduct codes, policies, and procedures related to Academic Integrity can be found in the University Catalog. 
 

Student Conduct Policies 
 
1. Damage to Property 
Malicious or unauthorized intentional damage or destruction of property belonging to the University, to a member of 
the University community or to a visitor to the campus is prohibited. Students are monetarily responsible for any/all 
damage they cause to campus/student property.  The Dean of Students or the Student Conduct Committee will assess 
damages and impose sanctions at their discretion. 
 
2. Disorderly Conduct 
 The following is a non-exhaustive list of the types of acts that the University considers disorderly conduct: 

A. Disorderly or obscene conduct or breach of the peace on University property or at any function sponsored or 
supervised by the University or any recognized University organization is prohibited.   

B. No student shall push, strike, or physically assault, or threaten to do the same to any member of the faculty, 
administration, staff, student body or any visitor to the campus. 

C. No student shall enter or attempt to enter any social event, athletic event, or any other activity or event 
sponsored or supervised by the University or any recognized University organization without authentic 
credentials for admission, i.e.; ticket, identification card, invitation, or any reasonable qualification 
established for attendance. At such University functions a student must present authentic credentials to 
properly identified University faculty and/or staff upon their request. 

D. No student shall interfere with, give false name to, or fail to cooperate with administrative or staff personnel 
while these persons are in the performance of their duties. 
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E. The following are expressly prohibited: harassment of, or interference with Security staff, Residence Hall 
staff, firefighters, police, or other persons engaged in the performance of their official duties; forcible 
detention of any person on University property or the threat to do the same. 

F. Obstruction or disruption of teaching, research, administration, disciplinary proceedings, or other University 
activities, including public service functions, or of any authorized activities on University premises. 

G. Verbal abuse of any person which would offend a reasonable person in the community or physical abuse of 
any person, or other conduct which threatens or endangers the health or safety of any person, whether such 
conduct occurs on or off University property. 

H. Participation of students in group activities on or adjacent to the campus which causes damages to public or 
private property, causes injury to person, or interferes with the orderly functioning of the University or the 
normal flow of traffic.  

I. Violation of written University policies and regulations as stipulated herein or as promulgated and announced 
by authorized personnel. 

J. Inciting other students to violate written University policies and regulations as promulgated and announced 
by authorized personnel. 

K. Willful failure to appear at a disciplinary hearing following proper notification to appear either as a party or 
as a witness.  

L. Violation of local, state or federal law when it appears that the student has acted in a way which may 
adversely affect institutional integrity or seriously interfere with the University’s normal educational function, 
or which may impair or endanger the welfare of any member of the University community. 

M. Littering on University property. Residents are responsible for the area immediately under their window. 
N. Failure to abide by any health-related guidelines or orders issued by the University or any health professional 

with regard to a contagious disease/contagion, and/or willfully exposing any person of the University to any 
health risk due to failure to follow governmental laws, rules, and regulations or guidelines regarding any 
hazardous substance. 

O.  Disruptive conduct within the classroom is defined as conduct which may include, but is not limited to, 
intentional interference with the normal classroom procedure or presentation of the instructor or other 
student(s) and/or interference with another student's right to pursue coursework. Cumberland students are 
expected to conduct themselves with civility at all times in the classroom. The instructor has ultimate control 
over classroom behavior and may eject from the classroom any student engaged in disruptive conduct.  
Incidents of classroom misconduct may be adjudicated by the instructor or reported by the instructor to the 
Dean of Students for an investigation and hearing.  

 
3. Falsification of Records 
No student shall alter, counterfeit, forge, or cause to be altered, counterfeited, or forged, any record, form, or document 
used by the University. No student shall furnish false information or documentation to University officials during the 
investigation of or hearing for a disciplinary matter. 
 
4. Explosives 
No student shall possess, furnish, sell, or use explosives of any kind on University property or at functions sponsored 
or supervised by the University or any recognized University organization. Falsely reporting the presence of an 
unlawful explosive or incendiary device with the intent to mislead, deceive, or disrupt the operation of the University 
or a scheduled event sponsored by the University is prohibited. 
 
5. Fire Safety 

A. No student shall tamper with fire safety equipment. 
B. No student shall set or cause to be set any unauthorized fire in or on University property. 
C. The possession or use of fireworks on University property at events sponsored by the University or any      

recognized University organization is prohibited. Fireworks are defined as any substance prepared for the 
purpose of producing a visible or audible effect by combustion, explosion, or detonation. 

D. No student shall make, or cause to be made, a false fire alarm. 
E. Any act of arson, falsely reporting a fire or other emergency, falsely setting off a fire alarm, tampering with or 

removing from its proper location fire extinguisher, hoses or any other fire emergency equipment, except 
when done with real need for such equipment, is prohibited. 
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6. Weapons - Students are prohibited from possession or use of firearms on University property or at events sponsored 
or supervised by the University or any recognized University organization. It is a Class E Felony under Tennessee law, 
and a violation of University policy, to possess or carry firearms and other statutorily defined weapons on University 
property (including, without limitation, all Cumberland buildings or buses, its campus, grounds, recreation areas, 
athletic fields, housing facilities -- whether faculty, administration, staff or student housing -- or any other property 
owned, used or operated by Cumberland).  For purposes of this policy, University property shall be deemed to include 
any University-sanctioned or sponsored activity, whether on or off-campus.  Pursuant to Tennessee law and University 
policy, “weapon” includes, but is not limited to, razors and razor blades, except those used solely for personal shaving, 
and any sharp pointed or edged instrument, except unaltered nail files and clips and tools used solely for preparation of 
food, instruction and maintenance; it also includes firearms, explosives, dangerous compounds, gunpowder, firearm 
ammunitions, explosive weapons, bowie knives, hawk bill knives, ice picks, BB guns, pellet guns, air/CO2/paintball 
guns, blow guns, daggers, slingshots, leaded canes, switchblade knives, martial arts weapons (such as a nun-chuk or 
throwing star), blackjacks, knuckles, or any other weapons of like kind, not used solely for instructional or school-
sanctioned ceremonial purposes.  In response to any violation or alleged violation of this Policy, Cumberland reserves 
the right to conduct an internal investigation, refer the matter to the appropriate law enforcement authority(ies) and to 
take appropriate action within the internal University disciplinary framework.  Violation of this Policy may result in 
immediate dismissal from Cumberland University.  STATE LAW PRESCRIBES A MAXIMUM PENALTY OF SIX 
(6) YEARS IMPRISONMENT AND A FINE NOT TO EXCEED THREE THOUSAND DOLLARS ($3,000) FOR 
CARRYING WEAPONS ON SCHOOL PROPERTY. This policy applies to all students, employees, faculty, 
administrators and visitors of Cumberland University.  It also applies to all tenants in Cumberland University-owned 
housing. 

 
7.  Joint Responsibility for Infractions - Students who knowingly act in concert to violate University regulations 
have individual and joint responsibility for such violation. 
 
8. Student Identification Cards 

A. Students must carry their identification cards on their person at all times and surrender same to any university 
official upon demand.  Noncompliance will be deemed a sufficient reason for any University official to refuse 
a student admission, service, etc., to any Cumberland property and/or event and may result in disciplinary 
action. 

B. Lending, selling, using for purposes other than identification or otherwise transferring a student identification 
card is prohibited and will lead to disciplinary action. 

C. The use of a student identification card by anyone other than its original holder is prohibited and any student 
improperly using another student’s card will be subject to disciplinary action. 

 
9. Theft 
No student shall take, attempt to take, or keep in their possession, items of University property, or items belonging to 
students, faculty, staff, student groups, or visitors to the campus without proper authorization. 
 
10. Unauthorized Entry or Use of University Facilities 

A. No student shall enter any University building, office or other facility without proper authorization nor shall 
any person remain without authorization in any building after normal closing hours. 

B. No student shall make unauthorized use of any University facility. 
C. Unauthorized possession or use of University keys is prohibited. 
D. Students and/or student groups may not make reservations in their names for outside groups or organizations 

to use University space. 
E. No student shall make unauthorized use or misuse of the University's computing facilities and/or 

photocopying facilities to include: logging on an account without the knowledge and permission of the 
owner, changing, deleting or adding to the programs, files and/or data without authorization of the owner; 
theft of program data or machine resources; copyright infringement or other violations; attempts to thwart 
security of the computer system; attempts to disrupt the normal operations of the computer system, including 
hardware and software. 
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11. Gambling – Tennessee state law prohibits gambling. Gambling  means risking anything of value for a profit 
whose return is to any degree contingent on chance, or any games of chance associated with casinos, including, but not 
limited to, slot machines, roulette wheels and the like, unless specifically exempted by law.  
  
12.  Repeated Violations -Repeated violations of published rules or regulations of the University, which cumulatively 
indicate an unwillingness or inability to conform to the standards of the University, will result in the severest penalties 
applicable as prescribed by the CU Student Conduct Committee and/or local authorities. 
 
13. Misuse of the University Name - Use of the University's name for soliciting funds or for any other activity 
without prior permission of the proper University authorities, or any misuse of the University's name, is prohibited. 
 
14. Solicitation - With the following exceptions, solicitation on the Cumberland University campus is prohibited 
without the written prior approval of the University through the Executive Vice President: 

A. Any University-approved organization sponsoring fund-raising activities on campus by selling doughnuts, 
candy, cakes, cookies, car washes, or novelties. 

B. Distribution of information by a University-approved organization. 
C. Military recruitment activity under sponsorship of the Office of Admission.  
D. Sale of tickets to University sponsored activities. 
E. Any activities involving solicitation must comply with existing regulations regarding use of University 

facilities. All types of door-to-door solicitation in the residence halls are strictly prohibited. 
 
15. Residence Life Regulations - See the "Residence Life Policies, Procedures and Structure" for current policies and 
regulations. Residents are subject to the Standards of Conduct and Student Conduct Procedures of all students plus 
those policies and guidelines applicable to the residence halls. 
 
16. Financial Irresponsibility-Financial irresponsibility, which is defined as the failure to meet one's financial 
responsibilities to the institution promptly, including, but not limited to, knowingly passing a worthless check or 
money order in payment to the institution or to a member of the institutional community acting in an official capacity, 
is prohibited and may result in disciplinary sanctions or legal action. 
 
17. Sexual Misconduct - Sexual misconduct is prohibited. Sexual misconduct includes, but is not limited to; sexual 
harassment, adultery, rape, other non-consensual sex offenses, sexual abuse of minors, and possession or distribution 
of obscene materials including “sexting” which is sending obscene photographs by E-mail or text message without 
authorization or of a minor.  Sexual misconduct also includes instances of sexual activity with a person under the 
influence of alcohol or drugs who, therefore, may be legally incompetent to give consent or whose ability to make a 
reasonable decision is obviously impaired.  Violations of the University's sexual misconduct policy will result 
in disciplinary action, up to and including, without limitation, removal from the residence hall, expulsion and/or 
referral to the appropriate law enforcement agency(ies).� 
 

Definitions: 
·  Sexual harassment: Implicit or explicit behavior of a sexual nature used to control, influence, or affect the 

well-being of a person; physical conduct or verbal innuendo of a sexual nature that creates an intimidating, 
hostile, offensive environment. 

·  Rape: Forced sexual intercourse without consent through the use of threatening verbal language, gestures, or 
tone of voice; or through physical actions or restraint. 

·  Acquaintance Rape: Forced sexual intercourse by someone the victim knows. 
·  Date Rape: Forced sexual intercourse by someone the victim is dating. 
·  Stranger Rape: Forced sexual intercourse by someone the victim does not know. 
·  Sexual Assault: Any incident forcing another person to perform a sexual act against their will. 
·  Obscene Materials: To be defined as obscene they must be both (1) materials in which a reasonable person, 

applying contemporary community standards when considering the contents as a whole, would conclude that 
they appeal to prurient sexual/physical interests or violently subordinating behavior rather than an intellectual 
or communicative purpose, and (2) materials that, regarding their content and their particular usage or 
application, lack any redeeming literary, scientific, political, artistic, or social value. 
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18.     Harassment, Threats, and Violence 

A. Purpose 
The purpose of this policy is to create and maintain a learning environment where in all students can 
maximize productivity in their studies without exposure to offensive or threatening conduct.  There are 
several types of antisocial behavior that can interfere with this goal, including (1) sexual harassment; (2) 
racial, religious, gender, nationality, ethnic, and other forms of harassment; and (3) violence and threats of 
violence.  All of these types of behavior can distract students from their educational studies and experience, 
and it is the policy of Cumberland University to prohibit and eliminate these types of behavior. 

B. Definitions 
      1.  Sexual Harassment 

Sexual Harassment can include: 
·  Physical assaults or physical conduct that is sexual in nature (touching, pinching, or brushing 

against another’s body).   
·  Unwelcome sexual advances, propositions, comments, “kidding,” “teasing,” or request for 

sexual favors. 
·  Sexual displays or publications such as calendars, cartoons, graffiti, or computer pornography. 
·  Other verbal or physical conduct of a sexual nature that would interfere with an individual’s 

performance, or create an intimidating, hostile or offensive learning and living environment. 
·  Retaliation for complaints of harassment. 

 
2. Gender, Racial, Religious, National Origin, Disability, Age, or Sexual Orientation Harassment 

These types of harassment can include: 
·  Any conduct based on gender, race, religion, national origin, disability, age, or sexual 

orientation that makes a student uncomfortable or which interferes with a student’s ability to 
perform. 

·  Jokes that refer to gender, race, religion, national origin, disability, or sexual orientation or 
which portray age in a negative light. 

·  The posting or distribution of cartoons, drawings, or any other material which adversely reflects 
on a person’s gender, race, religion, national origin, disability, age, or sexual orientation. 

·  The use of “slurs” or other offensive language. 
·  Practical jokes, horseplay, or teasing which tends to make fun of a person’s gender, race, 

religion, national origin, disability, or sexual orientation or which reflects negatively on a 
person’s age. 

·  Retaliation for complaints of harassment. 
 

                      3.  Violence and Threats of Violence 
This type of antisocial behavior can include: 
·  Any conduct which involves the offensive touching of another person. 
·  Intimidating or threatening gestures or body posture that reflects possible violence or a threat of 

violence. 
·  Verbal threats to “get even” or “go postal” or similar statements that cause a student or 

University employee to fear possible harm by another student or University employee. 
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C.  What to do if you experience harassment, threats of violence, or violent behavior 
      These types of antisocial behavior can be blatant or they can be subtle. Despite the definitions above, it is       
      sometimes difficult to recognize whether particular conduct falls within these types of antisocial behavior. Any  
      student who feels victimized by any of these types antisocial behavior should report the conduct immediately.   
      Unless the student feels he or she will be subject to violence, the student should tell the offender to stop the  
      offending conduct.  If the conduct involves sexual advances, he or she should tell the offender that the advances  
      are unwelcome. 
 
      Reports should be made to the Dean of Students or to the Director of Human Resources.  Students will be asked to  
      file a written report providing as much detail as possible concerning the situation, people involved and/or behavior  
      performed. Sensitivity and confidentiality will be of the utmost concern.  
 

D.   How reports should be handled 
Reports of antisocial behavior will be promptly investigated.  In most cases, the investigator(s) will meet with the 
person making the report to get a complete and accurate statement concerning the nature of the problem.  The 
investigator(s) usually will then meet with the accused student or employee and other potential witnesses.  Once 
the facts have been gathered, Cumberland University will try to address and eliminate any problems through one 
or more of the following actions:  (1) verbal counseling sessions with those committing possible antisocial 
behavior; (2) group meetings or training sessions; (3) referrals to formal counseling, at the expense of the student 
or employee; (4) written disciplinary action or suspension; or (5) expulsion from the University 
 
In most cases, the student reporting the antisocial behavior will be informed of the results of the investigation and 
the remedial action taken. 
 
While all reports of antisocial behavior will be treated as confidentially as possible, the requirement to conduct an 
impartial investigation means that complete confidentiality cannot be assured.  

E.  Your Role and Responsibility   

····  First and foremost, each of us is responsible for our own conduct and should avoid the types of behavior 
addressed in this policy. 

····  Second, each of us has a responsibility to report antisocial behavior that we experience or observe. 
 
With your help in enforcing this policy, we can make Cumberland University a better and more productive place 
to learn for all students. 

 
19.  Alcohol and Drug Policies 
 
Unauthorized possession, use, consumption, transportation, or distribution of drugs and alcohol by students on 
University property is strictly prohibited.  No student shall be in an intoxicated condition at anytime on campus, as 
made evident by boisterousness, rowdiness, obscene or indecent conduct or appearance, or by vulgar, profane, lewd, or 
unbecoming language.  Violation of this policy will result in student misconduct sanctions and/or may result in arrest 
by an appropriate law enforcement agency.   
 
The possession, use (without valid medical or dental prescription), manufacture, furnishing, or sale of any narcotic or 
dangerous drug controlled by Federal or Tennessee law is prohibited.  Violation of the drug policy may lead to 
immediate suspension from the University and/or arrest by the civil authorities. 

Under Tennessee law it is unlawful for any person under the age of 21 to buy, possess, transport (unless in the course 
of their employment), or consume alcoholic beverages, including wine or beer. It is also unlawful for any adult to buy 
alcoholic beverages for or furnish them for any purpose to anyone less than 21 years of age. These offenses are Class 
A Misdemeanors punishable by imprisonment for not more than eleven months and twenty-nine days, or a fine of not 
more than $2,500, or both. (T.C.A. § 1-3-113, 39-15-404, 57-5-301.) The offense of public intoxication is a Class C 
Misdemeanor punishable by imprisonment of not more than thirty days or a fine of not more than $50, or both. (T.C.A. 
§ 39-17-310.) Under Tennessee law, the offense of possession or casual exchange of a controlled substance (such as 
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marijuana) is punishable as a Class A Misdemeanor (eleven months twenty-nine days and/or a fine of $2,500). For the 
third and subsequent offense of possession of 1/2 oz. or less of marijuana, punishment is one to six years of 
imprisonment and a $3,000 fine. If there is an exchange from a person over 21 years of age to a person under 21, and 
the older person is at least two years older than the younger, and the older person knows that the younger is under 21 
years of age, then the offense is classified as a felony. (T.C.A. § 39-17-417, 21 U.S.C. §  801, et seq.; T.C.A. §  39-17-
417.) Possession of more than 1/2 oz. of marijuana under circumstances where intent to resell may be implicit is 
punishable by one to six years of imprisonment and a $5,000 fine for the first offense.  

  
A. It is the policy of Cumberland University, pursuant to the “Drug-free Schools and Communities Act 

Amendments of 1989 (20 USC I 145g) (34 CFR  86)” to maintain a drug-free campus and work 
environment.  It shall be unlawful to manufacture, distribute, dispense, possess, sell or use a controlled 
substance at Cumberland University or any of its facilities.  Controlled substances, as cited in 21 USCA 
812, would include drugs such as opium, opium derivatives, and hallucinogens (like marijuana, 
mescaline, peyote, LSD, Psilocybin, cocaine, amphetamines, codeine, heroin, or morphine).  Controlled 
substance abuse does not include prescribed use of lawfully prescribed drugs which are being taken 
under the supervision of a provider licensed to prescribe controlled substances. 

B. Students are encouraged to seek counseling and treatment for substance abuse problems when they exist.  
The University will report any apparent unlawful use of a controlled substance on University property to 
the appropriate authorities.  FURTHERMORE, the University will not tolerate the presence of students 
who are under the influence of a controlled substance.  Any observer is responsible for informing 
University personnel promptly of any apparent violation of this policy (444-2562, ext. 1234).  University 
personnel will refer the matter to authorities and/or professional counselors for evaluation, as deemed 
appropriate, and will inform the Dean of Students of action taken.  All monetary charges related to 
professional counseling are the responsibility of the student.  Students assigned to counseling must 
produce proof of their status as a student of the University in good financial standing. 

C. Students are required to notify the Dean of Students of any drug conviction within five days after their 
conviction in writing.  Conviction includes a finding of guilt, a plea of nolo contendere or imposition of a 
sentence by any local, state or federal court.  Failure of the student to so notify Cumberland University of 
a drug conviction with five days after the conviction may result in suspension of the student from the 
University.  Upon entering the rehabilitation program, the student shall sign a written release allowing 
the program to communicate with the university regarding the student’s participation and progress in the 
program. 

D. Students convicted for personal use or possession of a controlled substance or possession of a controlled 
substance will be subject to disciplinary action up to and including suspension.  Students who are 
disciplined by means of suspension or other action will be required to successfully complete a certified 
rehabilitation program (at the expense of the student).  Application to a certified rehabilitation program 
must be made within 30 days of the date that disciplinary action was taken.  A letter from the certified 
rehabilitation program, stating the date of entry into the program and the date of completion of the 
program, must be filed with the Dean of Students as a condition precedent to the student’s eligibility to 
return to the University.  Failure to make application to a certified rehabilitation program within 30 days 
or failure to complete the program will result in suspension from the University. 

E. Students must, as a condition of enrollment, abide by terms of the above policy.   

 

Effects of Alcohol Abuse 

Acute: Alcohol consumption causes a number of marked changes in behavior. Even low doses significantly impair the 
judgment and coordination required to drive a car safely, increasing the likelihood that the driver will be involved in 
an accident. Accidents are the leading cause of death among individuals aged fifteen to twenty-four years. Most are 
related to drinking and driving. Poor decisions and aggressive acts such as sexual assault are almost always associated 
with alcohol use. Low to moderate doses of alcohol also increase the incidence of a variety of aggressive acts, 
including spouse and child abuse. Moderate to high doses of alcohol cause marked impairments in higher mental 
functions, severely altering a person's ability to learn and remember information. Very high doses cause respiratory 
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depression and death. If combined with other depressants of the central nervous system, much lower doses of alcohol 
will produce the effects just described.  

Chronic: Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to produce 
withdrawal symptoms, including severe anxiety, tremors, hallucinations, and convulsions. Alcohol withdrawal can be 
life-threatening. Long-term consumption of large quantities of alcohol, particularly when combined with poor 
nutrition, can also lead to permanent damage to vital organs such as the brain and the liver. Some studies suggest that 
brain cells are actually permanently lost (killed) by high levels of alcohol.  

Women who drink alcohol during pregnancy may give birth to infants with fetal alcohol syndrome. These infants have 
irreversible physical abnormalities and mental retardation. In addition, research indicates that children of alcoholic 
parents are at greater risk than other youngsters of becoming alcoholics.  

Effects of Other Drugs 

Marijuana:  Marijuana and related compounds are usually used for their "relaxation" effects or to produce an altered 
sense of reality-a "high." Marijuana is usually smoked, and like tobacco, it is very toxic to the lungs. Disorders of 
memory (loss) and of mood often occur in chronic users.  

Cocaine (stimulant). Cocaine, crack, and related forms are usually used for stimulation and to produce a sense of 
euphoria. All forms of cocaine are highly addictive, producing a habit that is extremely difficult to stop. In some 
individuals, cocaine may produce fatal cardiac rhythm disturbances.  

Amphetamines (stimulants): Amphetamines, and their new derivatives "crystal," "ice," and Ecstasy, are used for 
stimulation. These compounds are very addictive and may produce psychotic and violent behaviors.  

LSD & PCP (hallucinogens): These chemicals are used to produce "altered states" to escape reality. They are very 
dangerous and can cause psychosis.  

Valium, Barbiturates, etc. (depressants): These and other prescription drugs of this type are usually used for their 
sedative or hypnotic effects. Some of these drugs are highly addictive, and others can cause seizures (convulsions) in 
individuals who take them over long periods of time. These drugs can be fatal if mixed with alcohol or other 
depressants.  

Heroin, Codeine, etc. (narcotics): These are some of the most addictive substances known. They produce a high or 
euphoria. Withdrawal can produce convulsions or even coma. Overdose is common and can result in death. Needle-
drug users are in a high-risk group for infection with human immunodeficiency virus, thought to be the cause of AIDS.  

Other: Many medications and drugs have the potential for abuse. If you have concerns or questions, ask for 
professional advice.  
 

Warning Signs of Possible Substance Abuse 
 

·  Withdrawal from social situations  
·  Increased boredom or drowsiness  
·  Change in personal appearance (increasingly unkempt or sloppy)  
·  Change in friends  
·  Easily discouraged; defeatist attitude  
·  Low frustration tolerance (outbursts)  
·  Violent behavior and vandalism  
·  Terse replies to questions or conversation  
·  Sad or forlorn expression  
·  Lying  
·  Poor classroom attendance  
·  Dropping grades or poor work  
·  Apathy or loss of interest or death. 
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Frequently Asked Questions 
 
What does the term “Drug” mean? 
The term “drug” can be used to describe a wide variety of substances, including alcohol.  Unlawful substances are 
defined in 21 USCA §  812, and noted in section “A” above. 
 
Does the term “controlled substance” refer to prescribed medication? 
No. Drugs which are prescribed and taken as required do not constitute controlled substances.  The definition does not 
include lawfully prescribed drugs which are taken while under the care of a person licensed to dispense prescription 
drugs.  A listing of prohibited drugs is found in USCA 21, Section 812 of federal regulations. 
 
What are some of the dangers associated with drug abuse? 
There are many dangers associated with drug abuse.  Drug dependence can lead to both physical and mental problems. 
Drug abuse creates a physical trauma for the user. The body develops a tolerance to the drug, and for this reason larger 
and larger amounts of the drug are required to satisfy the need for the individual. Examples of the problems arising 
from drug usage are as follows: lack of motivation, emotional discontentment, emotional dependence, depression, 
paranoia, convulsions, high blood pressure, physical dependence, heart disease, and death. 
 
See the CU Counseling Center for help or see the following list of local help centers: 
 

University Medical Center 
1411 West Baddour Parkway 
Lebanon, TN  37087 
615-444-8262 
 
Cumberland Heights  
8283 River Road Pike 
Nashville, TN  37209 
615-352-1757 
 
Cumberland Mental Health 
133 Indian Lake Road 
Hendersonville, TN  37075 
877-567-6051 
 

Student Conduct Adjudication Procedures for Violations of the Student Conduct Code  
 
All disciplinary matters will be handled by the Dean of Students Office.  Students may choose to have their case heard 
by either the Dean of Students or the Cumberland University Student Conduct Committee (CUSCC).  The Dean of 
Students and the Vice President of Administration each reserve the right to immediately suspend any student who 
presents a danger to campus pending case adjudication.  In the event that the Dean of Students is unavailable to initiate 
the adjudication process in a timely manner and a case must be adjudicated immediately to protect the safety and 
welfare of the campus, the Dean of Students may appoint a university administrator to initiate the adjudication process.   
 
Students will be contacted by the Dean of Students Office following the receipt of an incident report.  During an initial 
meeting with the Dean of Students, students may elect to either have their case heard by the Dean of Students or the 
CUSCC.   The CUSCC will meet as needed to discuss campus and student related issues and offenses that a student 
requests the Conduct Committee to hear.  Appeals may be filed in writing to the Executive Vice President. Final 
appeals may be filed in writing to the University President. A students’ past record and standing with the University 
will be used in consideration of all offenses.  
 
The Dean of Students or the CUSCC will categorize campus/student offenses into three (3) levels of severity; minor 
offense, major offense and extreme offense, and the sanction(s) rendered will vary. The severity level of each offense 
will be judged on a case-by-cases basis taking all available information and circumstances into consideration. The 



 45

Dean of Students and the CUSCC reserve the right to question at their discretion any/all student(s) perceived to be 
involved in any campus/student related issue/offense.   .All Appeals must be filed within 24 hours of a verdict and/or 
imposition of disciplinary sanctions. 
 

Student Misconduct Sanctions 
 
Any combination of the following sanctions may be imposed for violations of University policies and guidelines: 
 
·  Verbal or written reprimand:  A warning that the violation of policy a second time will result in a conduct 

hearing. 
·  Disciplinary probation:  The violation of any policy during any probationary term imposed on a student may 

result in an appearance before the Dean of Students or the CUSCC and/or imposition of more severe sanctions 
than would be the case for a first time offense. 

·  University Service Hours: University service hours may be imposed for any violation of a University policy, 
regulation, or guideline that is not deemed to warrant an appearance before the Dean of Students or the CUSCC. 
Failure to fully comply with the prescribed work hours will result in an appearance before the Dean of Students or 
the CUSCC. 

·  Restitution or Monetary Fines: Sanctions may be in the form of money, equipment, or other values, as deemed 
appropriate for the violation or to replace damaged or destroyed property. 

·  Education Hours: The University may require the student to participate in appropriate alcohol/drug education 
classes, or similar programs.   

·  Confiscation of Property: Confiscation of illegal property will be permanent or temporary as is deemed 
appropriate under the circumstances. 

·  Restrictions on use of facilities or participation in activities: Loss of privileges relating to participation in 
student organizations/activities and/or University facilities/activities may be imposed as is deemed appropriate 
under the circumstances of the violation. 

·  Loss of scholarships and/or Cumberland University financial aid: Student violations of Cumberland 
University policies, regulations, rules, and guidelines may subject current and future financial aid awards, 
including scholarships, to cancellation or non-renewal and/or disciplinary sanctions.  This provision also applies 
to awards based on participation in University athletic or performance-based programs. 

·  Professional Counseling: University officials may require student(s) to attend professional counseling 
assessment sessions. Such action may be undertaken by either the Dean of Students or the CUSCC.  All monetary 
charges related to professional counseling assessment sessions are the responsibility of the student. Any student 
assigned to counseling assessment sessions must produce proof that he or she is an official student of the 
University. 

·  Contractual Dismissal from the Residence Halls: A student who violates or breaches any term or regulation 
specific to the residence hall housing contract may be administratively evicted. All costs related to the eviction 
process will be assigned to the student.  All fees and costs due the University along with those in connection to the 
residence hall contract must be paid in full before any official University grade reports or transcripts will be 
released.  Students may appeal contractual dismissals to the Vice President of Administration and make an appeal 
of the Vice President’s decision to the University President.  The President’s decision shall be final. 

·  Eviction from the residence hall:  Eviction may be imposed if the resident is deemed to be a threat to the well-
being of the residence hall, to themselves or University community or if the individual is a repeat/multiple 
offender of housing and/or University policies, guidelines, or rules. Evictions may be imposed for violations of 
any other University policy, as deemed appropriate by the Dean of Students or the CUSCC.  Individuals who are 
evicted may appeal to the Vice President of Administration with final appeal to the President of the University. 
Evicted individuals forfeit all refunds and are subject to other appropriate sanctions. Individuals must vacate 
University property during the appeals process. 

·  Suspension/Expulsion from the University: Suspension or expulsion from the University may be imposed, if the 
student is deemed to be a threat to the well-being of the University community, to themselves or if substantively 
or continually violates University policies, regulations or guidelines.  Any student suspended or expelled has an 
automatic right of appeal to the President of the university.  Suspended or expelled students forfeit all fees, tuition, 
and privileges for the duration of the suspension or expulsion 
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.  
 

Office of Information Technology 
 

CUMBERLAND UNIVERSITY 
POLICY:  NETWORK AND COMPUTER SYSTEMS USAGE POLICY 

 
Purpose: 
 
The purpose of this policy is to establish parameters for the use and operation of Cumberland University’s (sometimes 
referred to as “Cumberland” or the “University”) computing systems, telecommunications facilities and network 
resources. 
 
The University is responsible for securing its network and computer systems against unauthorized access and/or abuse, 
while making the technology accessible for authorized and legitimate users.  This responsibility includes informing 
users of expected standards of conduct and the punitive measures for not following them.  
 
Cumberland University’s Office of Information Technology (“IT”) has developed the following policy covering the 
use of its network and computer systems. This policy covers any person using the University’s network and computer 
systems while on the University’s campus or when contacting its network and computer systems from a computer 
outside the physical boundaries of the institution, whether faculty, administration, staff, student, volunteer, or a visitor.   
 
A.   Education 
 
Cumberland University’s network and computer systems have been established solely for educational and 
administrative purposes.  
 
Use of the University’s network and computer systems is a privilege, not a right, and misuse of its network and 
computer systems will result in temporary or permanent revocation of this privilege, at the University’s discretion.  
 
Cumberland’s network and computer systems shall be used for the pursuit of intellectual activities, to seek educational 
resources, career development and other educational purposes. Cumberland University’s network and computer 
systems may not be utilized for unauthorized educational purposes.  
 
Cumberland University’s network and computer systems may not be used for personal business ventures. This means 
users may not offer, provide or purchase personal products or services for commercial purposes through Cumberland 
University’s network and computer systems. Commercial or personal advertisements are strictly prohibited on 
Cumberland’s network.  
 
Users may not use Cumberland University’s network and computer systems for political lobbying. However, users 
may use the University’s network and computer systems to communicate with elected officials and may express to 
them their opinion on political issues, provided, however, in such instances, users expressly state that their opinions 
are personal, and do not represent the opinions of Cumberland.  This provision does not apply to administrators acting 
pursuant to authorization of the University’s President.  
 
B.   Internet Access  
 
All students will have access to the Internet and World Wide Web information resources.  
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Users will not be allowed to post Web pages on the University’s network and computer systems, except with 
authorization from IT and/or Cumberland University.  However, users may contribute to a University web page when 
asked to do so by a University faculty member or administrator. Nothing will be placed on a University web page 
without the permission and approval of IT.  
 
C.   Proper Online Behavior 
  
Users will protect their personal safety while using the Internet; and Cumberland assumes no responsibility for users’ 
failure to do so.  
 
Users will not post personal contact information about themselves or other people utilizing Cumberland’s network and 
computer systems. Personal contact information includes name, school address, work address, home address, social 
security number, telephone number, credit card numbers, pictures, etc. This includes social networking sites and chat 
rooms  
 
D.  Unacceptable Uses  
 
The following uses of Cumberland University’s network and computer systems are unacceptable in addition to those 
cited above:  
 

Users may not use Cumberland University’s network and computer systems for any unlawful 
activity. 
 
Plagiarism of other’s work is unacceptable and those who use the expressions of others as their own 
will be subject to disciplinary action. Respect for intellectual labor and creativity is vital.  Because 
electronic information is easily reproduced, respect for the work and personal expression of others is 
critical. Violations including copying and using the work of another person as a user’s own are 
prohibited.  If a user is unsure whether or not he or she can use a work, the user should request 
permission from the copyright owner or contact IT. 
 
Users will not reproduce or allow others to reproduce copyrighted material in any form without 
proper authorization, or not in keeping with the University’s copyright regulations or federal and 
state laws. 
 
Users will not use software that allows for the direct sharing of music, movies, games, and software 
over the Internet when such peer-to-peer file sharing contains copyrighted works without the 
permission of the copyright holder.   
 
Users will not attempt to gain unauthorized access to the system or to any other computer system 
through this network. This includes attempting to log in through another person’s account or access 
another person’s file. These actions are illegal, even if only for the purpose of browsing.  
 
Any unauthorized, deliberate action that damages or disrupts a computer, a network (or related 
hardware, software, and data), alters the normal performance of said equipment, or causes it to 
malfunction is a violation of policy regardless of system location or time duration. User will be 
financially responsible for such damage. This includes, but is not limited to the spread of computer 
viruses and worms. These actions are illegal. This also includes the unintentional spread of a virus 
when doing other activities which are prohibited in this policy.  
 
IT may regulate which social networking sites may be accessed on the Cumberland network in its 
sole discretion.  
 
Users may not send spam or create or retransmit chains in e-mail messages. 
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Users may not send e-mail from another user’s account. 
 
Users may not alter the header of an e-mail message to prevent the recipient from determining the 
actual sender of the e-mail. 
 
Users may not log into or use any computer account or access, modify or create any files without the 
account owner’s permission. 
Users may not introduce new services or resources (e.g., personal web server) or alter existing 
services or resources (e.g., registering personal domain name) on the University’s network and 
computer systems. 
 
Users may not transmit, without authorization, information proprietary to Cumberland or 
information that could be construed as a statement of official Cumberland policy, position, or 
attitude. 
 
Users may not intercept network traffic without authorization. 
 
Any attempts to violate the security of the University’s network and computer systems are 
prohibited.  Any user identified by IT as a security risk or as having a history of problems with 
Cumberland University’s network and computer systems may be denied user privileges.  
 
The copying of system files is prohibited. The copying of copyrighted materials, such as third party 
software, without the express written permission of the owner or without the proper license, is 
prohibited.  
 
Decoding or attempting to decode system or user passwords is prohibited. Users are also prohibited 
from sharing their password with other people or allowing anyone to use a computer logged in under 
their login; doing so will result in the loss of network privileges.  
 
Intentional attempts to “crash” network systems or programs are prohibited.  
 
Attempts to secure a higher level of privilege on the University’s network and computer systems are 
prohibited.  Users are prohibited from using any type of “hacker” tools to try to break into the 
system, either on campus or from a remote site. Any attempt to circumvent firewall filtering is 
prohibited.  
 
Users of Cumberland’s network and computer systems will not use obscene, profane, lewd, vulgar, 
rude, inflammatory, threatening, disrespectful or otherwise objectionable language.  
 
Users may not visit nor download materials from any site that contains offensive, obscene or 
immoral pictures (i.e., pornography and nude photos), profane language, or any other material 
inappropriate for an educational setting. Neither shall users access material that advocates illegal 
acts, violence or discrimination towards other people (i.e., hate literature).  
 
Users will not use any method to bypass the University’s selected filtering process.  
 
All inappropriate sites may not be blocked by the filter; it is the user’s responsibility to determine 
whether a site is educationally appropriate.  
 
Cumberland’s network and computer systems will not be used in any immoral or unethical manner.  
 
Users will not engage in personal attacks, including prejudicial or discriminatory attacks.  
Harassment is not permitted. Harassment is defined as persistently acting in a manner that causes 
distress or annoys another person.  
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Users will not knowingly or recklessly post false or defamatory information about a person or group.  
 
Users will not re-post material that was sent to him or her privately without permission of the person 
who sent the material.  
 
Users will not post private information or details about another person.  
 
Deletion, examination, copying or modification of files and/or data belonging to others is prohibited.  
 
Disk space usage is controlled on the network. User storage is limited. Users should not use their 
assigned space for long-term storage of information or programs. Files that are not a part of the 
operating system or utility software may be routinely removed from the drive without warning.  
Student files may be deleted at the end of each academic year.  Email mailboxes that are above the 
University’s storage limit may be permanently deleted at any time during the semester.  
 
Cumberland University IT can and will delete any files that appear suspicious or inappropriate such 
as questionable pictures, cartoons or movie clips.  

 
E.  User Rights  
 
Users’ right to free speech applies to their communications on the Internet. However, Cumberland’s network and 
computer systems are considered a limited forum, and, therefore, IT may restrict a user’s speech for valid educational 
reasons.  
 
Users should expect only limited privacy in the contents of their personal files on Cumberland’s network and computer 
systems.   
  
Routine maintenance and monitoring of the University’s network and computer systems may lead to discovery that a 
user has violated this Policy or the law.  
 
An individual search will be conducted if there is reasonable suspicion that a user has violated this Policy or the law. 
The investigation will be reasonable and related to the suspected violation.  
 
Cumberland University will cooperate fully with local, state or federal officials in any investigation related to any 
illegal activities conducted through this system.  
 
F.  Complaints 
 
In the event an individual has reason to believe of the existence of a violation of this policy, or has a grievance with 
respect to their use of the Cumberland University network on the basis of this policy, he or she should submit a written 
complaint detailing the grievance to the Director of IT who will investigate the claim.  If the claim involves another 
user, the Director of IT will provide any user against whom a complaint has been made (including any user who the 
Director of IT suspects has violated this policy) with written notice of the alleged violation and an opportunity to 
present an explanation to IT.  The Director of IT will provide the complainant with a written decision on the complaint 
within thirty (30) days of completing the investigation.  Findings that a user has violated the terms of this policy will 
be forwarded to the appropriate Office (i.e., Office of Student Life, Office of Human Resources, or the user’s 
supervisor) and, in addition to the removal of any user’s computer privileges, additional discipline may be imposed for 
violation of the Student Handbook, the Faculty Handbook or Employee Handbook. 
 
G.   Limitation of Liability 
 
Cumberland makes no guarantee that the functions or the services provided by or through the University’s network 
and computer systems will be error-free or without defect.  Cumberland will not be responsible for any damage a user 
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may suffer, including but not limited to, loss or data or interruptions of service.  The University is not responsible for 
the accuracy or quality of the information obtained through or stored on the University’s network and computer 
systems.  Cumberland will not be responsible for financial obligations a user may incur which arise through the 
unauthorized use of the University’s network and computer systems. Due to the open nature of the Internet, no liability 
will be assumed by Cumberland for the use or misuse of this system. It is the responsibility of each user to make good 
decisions about what information is retrieved and what is done with that information.  
 
H.   Personal Responsibility 
 
Improper use of Cumberland’s network and computer systems or the Internet will not be tolerated. Noncompliance 
with this policy may result in immediate removal of user’s computer privileges. Remember, users are accessing and 
utilizing a network and may be leaving electronic footprints that can be traced back to their activity.  Be a responsible 
computer user and use common sense. You will know what is right and what is wrong. If you will do what you know 
is right, you will not have a problem.  
 
This policy will be periodically reviewed/revised as deemed necessary by IT.  
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One Cumberland Square 
Lebanon, TN  37087 
1-800-467-0562  615-444-2562 

 

INCIDENT REPORT FORM 
 

Date of Incident:___________________  Time of Incident:____________  AM  PM 

Student Name: _______________________________________________________________________________ 

Address:_____________________________________________________________________________________ 

Phone:_________________________________ 

Witness Name: ________________________________________________________________________________ 

Addres:______________________________________________________________________________________ 

Phone:_________________________________ 
 

Type of Incident / Violation / Other: 
Alcohol / Drug Policy____  Visitation Policy_____ Security______  

Sexual Conduct Policy_____   Smoking Policy______   

Missing Article_______   Flammable Items______   

Residence Hall General Policy and Procedures_________   

(Quiet Hours, Pets, Telephone, etc.) 
 

Description of Incident: 
_______________________________________________________________________________________________

_______________________________________________________________________________________________

_______________________________________________________________________________________________

_______________________________________________________________________________________________

_______________________________________________________________________________________________

___________________________________________________________________________________ 
 

Person Reporting:____________________________________ Phone: _____________ 

Print Name:_________________________________________ Date:______________ 
 

Head Resident/Security:_______________________________ Phone:_____________ 

Print Name: ________________________________________ Date: _______________ 
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Additional Witness: 
 

Print Name:_________________________________________ Date:______________ 

Address:__________________________________________ Phone:_________________ 

Description:____________________________________________________________________________________

_______________________________________________________________________________________________

_______________________________________________________________________________________________

________________________________________________________________________________________ 
 

Property: 
Vehicle____  Personal Property______  Grounds/Facilities______ 
(if damaged / stolen (Item(s) damaged / stolen   (Cumberland University  
as a part of   as a part of reported    property damaged / stolen 
reported incident)  incident)    as a part of reported 
       incident) 
 

Description of Property (Please be Very Specific): __________________________________________________ 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
___________________________________________________________________________ 
 

Case Status:   Support Documents:  Distribution: 
Unfounded_____  Photograph______  Student Services______ 
Not Cleared____   Evidence ________  Academic Affairs _____ 
Cleared _______   Statements ______  Human Resources ____ 
Other _________  Other ___________  Other _______________ 
 

Cumberland University Handling Officer: 

Signature: _________________________________________________ 

Printed Name: _____________________________________________ 

Additional Officer(s): _______________________________________ 

Printed Name: _____________________________________________ 

Vice President: _____________________________________________ 
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DISCIPLINARY APPEAL FORM  
 
This form is to be used for requesting an appeal against a decision made by the Dean of Students or the University 
Student Conduct Committee.  This form is intended to help students make an appeal and set out the grounds of their 
appeal clearly, according to the terms of the Cumberland University Student Conduct Code. 
 
Important: Before completing this form, you must read the accompanying procedure in the Student Handbook. 
 
 

Mr / Ms / Miss / Mrs. / other 
 

First Name(s) 
 
 

Last Name: 
 
 

Student Number: 

Contact Address: (Where correspondence related to the appeal should be sent) 
 
 
 
 
 
Contact telephone number (s) including mobile: Email Address: 

 
 
 

Are you a:  Undergraduate / Graduate / Other (specify): 
                                                                        
Course of Study: 
 

School (Business, Nursing, Education, etc.): 
 
 

If any contact details change during the appeal, you must contact the Dean of Students. 
 

Section 1 – Your appeal 
You have the right to formally appeal against the discipline decision levied against you. Please indicate below: 
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I am appealing the discipline accusation. 
 
 

Please check (if applicable) 
�   

I am appealing the discipline decision. 
 
 

Please check (if applicable) 
�   

I am appealing both the accusation and the decision. 
 

Please check (if applicable) 
�   



 54

Section 2 – Student’s Written Case 
Please give full details of the circumstances relevant to the ground(s) of the appeal.  Please make sure you give dates, 
and full details of all incidents for which you were charged: 
 
 
 
 
�
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

If the space provided on this sheet is insufficient, you may continue on a separate sheet.  
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Section 3 – Sanction Appeal 

If you are appealing a student conduct decision, explain why you 
think a different sanction should be imposed. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
If the space provided on this sheet is insufficient, you may continue on a separate sheet. 

 
Section 4 – Other relevant information to your appeal 
Please give details below. 
 
 
 
 
 
 
 
 
 
 

 

Section 5 – Supporting documentation 
Please list the documentation attached to support your appeal. 
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Section 6 – Signature 
 
Signature 
 

 

Date 
 

 

 
Important : 

The appeal must be signed and dated and returned to the address below no later than 24 hours after receipt of your 
disciplinary decision letter. 

 
 

Office of the Executive Vice President, Memorial Hall 116, Cumberland University 
Phone: 615-547-1225 Fax: 615-444-2569 


